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March 2017 - Ovarian cancer Awareness Month & Prostate Cancer Awareness Month
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Campaign group reports  
Government ‘abuse’ of the childcare 
market to competition authority

On Monday 20 February, we broke the news that Members of the campaign group 'Champagne  
Nurseries on Lemonade Funding' (CNLF) have made a formal complaint to the Competition and Markets 
Authority (formerly known as the Monopolies and Mergers Commission) about the Government's abuse 
of the childcare market.

The complaint outlines how the Government has abused its legislative powers by regulating the  
childcare market, stating that "[the] price fixing of both the purchase and sales price is an abuse of  
market control".

In September 2017, the Government will roll out its 30-hour offer to eligible 3 and 4-year-old children  
of working parents in England. However, due to the shortfall between the true cost of providing the 'free' 
hours and the deficit in funding from the Government, many childcare providers believe they will be  
unable to deliver childcare in a sustainable manner and will be forced to close.

This effect is in direct opposition to the Government's aim of providing more childcare for the estimated 
400,000 families who will become eligible for the additional 15 hours in September.

The complaint by CNLF, which has almost 7,000 members, states that the childcare sector is already 
in jeopardy due to factors such as the introduction of workplace pensions, consistent increases in the 
National Minimum and Living Wages and Business Rates revaluations.

It goes on to state that the Government has "ploughed on with its political agenda based on  
non-representative data" in reference to a survey commissioned by the Department for Education to 
establish the true cost of childcare, which only received 284 responses.



CNLF's action comes in the wake of a recent survey of councils in England by the Family and Childcare 
Trust which found that over half (54%) said they did not know if they would have enough childcare  
available for eligible pre-schoolers using the 30 hours.

A spokesperson for the CNLF campaign group, said:

"We looked at various ways to challenge the Government on the issue of underfunding in Early Years. 
This route is a direct way of getting the legislation around funding investigated. 

"As private businesses, PVI's (private, voluntary and independent childcare providers) have been  
absorbing and trying to manage the costs associated with delivering the 'free' Early Years Education 
since its introduction. The extension to 30 hours for working families brings with it the real threat of  
closure for some settings who simply can't absorb or manage further losses.

"As providers, we fully support the Government helping families with childcare costs, however, the  
policies around funding mean that we have no choice but to cross-subsidise by charging inflated fees 
for hours outside of funded hours and charging for additional services for things that the Government 
say should not be provided within the funding. 

"This is not something we want to do and not something we feel parents should be faced with. It is a 
consequence of a policy which the Government has not funded properly and which childcare providers 
cannot afford to subsidise but know that they run the risk of being forced out of the market if they do not 
offer the funded hours.

"Research showed that only 51% of nurseries in England were expecting to make a profit in 2016, with 
the average nursery losing an astonishing £957 per child, per year on the 15 hour offer. 

"This level of loss on 15 hours of funding means that the increase to 30 hours is simply untenable for 
the whole sector at the current funding rates, the only way to ensure the ongoing viability of the whole 
sector is to remove the word free and allow the funding to be used as a subsidy.

"We are confident that the CMA will carry out a thorough investigation and we await their response."

To view the complaint in full,        click here. 

https://www.facebook.com/groups/ChampagneNurseries/


How to eat healthily on a budget
Whether you shop monthly or weekly, the high potential cost of eating healthily is something that many 
people are wary of. So, here are a few tips on how you could save money and still eat your way to a 
healthier lifestyle.

Cook in bulk

One of the biggest flaws when trying to  
eat healthily is buying fresh food which  
goes bad before being used. Cooking  
in bulk means you have the opportunity  
to use all the food in one go and then  
freeze it for use at a later date. It's also a  
great way to ensure you're eating healthy  
and helps you avoid the 'easy option' of  
a takeaway.

Try cheaper brands

Most supermarkets have own brands of basic 
items that can be used to replace the more expensive 
alternatives. You could also try shopping for fresh fruit 
and veg at places such as Aldi and Lidl; their prices will 
be much lower than your average supermarket.

Plan your meals

Having your weekly meals planned out can make sticking to them that much easier. You'll also have  
the time to plan what you're going to take for lunch - even if this is leftovers from a meal the night  
before. Ensuring every meal is catered for will mean you won't be caught grabbing fast food or a  
meal deal during the week.



Buy seasonal food

During the summer months, you'll pay less for produce such as raspberries, strawberries and  
blueberries because they're 'in season.' Whilst in the winter months leeks, parsnips and broccoli are 
your cheaper options; sticking to seasonal fruit and veg will help you to cut costs.

Eat less meat

           Even if you're buying your meat in bulk, it's still a costly addition to your                    
             shopping bill. Try eating vegetarian meals 2-3 times a week to save  
                money and this will also help ensure you're getting your 5 a day.  
                 Websites such as BBC Food give great vegetarian alternatives to  
                  meaty meals.

Buy frozen

              If you're constantly finding that fresh veg goes bad before  
                      you get a chance to use it, then save some pennies  
                            and buy frozen. You'll be able to use it as you go  
                                 without the worry of it going off before you get to  
                                     it and then having no greens with your dinner!

                                    Don’t shop when you’re hungry

                                      Shopping on an empty stomach means  
                                     you're more likely to buy the unnecessary junk                     
                                   foods that are all around you; it's a quick and   
                                  easy solution to your hunger. Try eating before  
                               you go shopping or do your food shop online  
                             instead to avoid this common pitfall. Online  
                         shopping is also perfect if you struggle to find the    
                      time to shop and hate having to queue.

If you found this article useful or have  
any other ways that help you eat well for  
less, we’d love to hear your ideas!



Sharpen your social media skills
Social media is fast becoming an essential part of running a successful business and your brand (big or 
small) needs to ensure that it has a prominent and positive presence online. To achieve this, you'll need 
to create a page for your business using one or more of the top-performing social media platforms, i.e. 
Facebook, Twitter and LinkedIn. Once you've created your page, you'll also need to ensure you're  
reaching your full target audience. Make sure you're doing it right, by following these top tips:

Reply to your followers

Don't underestimate the importance of interaction. People love being 
tweeted or replied to via social media by the companies that interest 
them. Every time some mentions, replies to or comments on one of 
your posts you should reply and try to start a conversation. If you don't 
have time to manage this aspect of social media, you should look 
at hiring someone specifically to look after your pages in 
this way. Missed comments could be missed leads and 
no business can afford that!

Use pictures

The more visual, the better. You want to catch the eye 
of those taking a quick glimpse of their social media 
timelines and images are the best way to attract their 
attention. In fact, research has shown that 39% more 
people engage with posts that contain pictures 
on Facebook compared to those which don't. 
You can also put together eye-catching 
infographics (information graphics) to display 
small chunks of information and direct people 
to your business website.  Free tools such as 
Easel.ly are a great way to get you started on 
making your own infographics.



Pin important posts or announcements

                                      Got an upcoming event or product release? Pin your latest post  
                                         about it to the top of your profile, using the options button, to  
                                           ensure prime viewing! (For Facebook and Twitter users this  
                                           appears in the top right-hand corner of your post). Make this  
                                          post eye-catching by including dates, pictures and a link to  
                                       give the visitor something to interact with or share. Try to keep  
                                      this post updated even if it means reposting the same event, as  
                                  old posts can be deemed 'stale' and less interesting by your  
                             visitors. You could also keep this section fresh by doing regular com 
                                                 petitions to involve your followers and encourage  
                                                    likes/shares.

                                                    Schedule your posts

                                                       You won't always have the time to schedule 2 posts  
                                                       every day, so set aside an hour a week (or two hours                 
                                                        every other week) to sit down and plan out all your  
                                                           social media posts for the upcoming days. You  
                                                             can use a scheduling tool such as Buffer to put  
                                                             these all into a calendar at optimal times to save  
                                                             you both the time and worry during your busy  
                                                            periods. Buffer will also give you feedback on how  
                                                           well your post did and will give you the option to  
                                                        re-post it for another day, too.

                                                       Being social media savvy is a key ingredient to  
                                                        expanding your business's online presence and  
                                                            making yourself available to your target audience.  
                                                           It provides you with the perfect tool to increase  
                                                        your occupancy and keep up with parents - and  
                                                      it's free!

                                   Need help setting up your social media profile or want more  
                                  advice about how you could use it to benefit your business?  
                               Speak to a member of our digital team today!

http://www.parenta.com/lets-talk-social-media/


How do you manage staff who are 
not performing effectively?

Regardless of the industry you work in, you're more than likely to come across staff members who are 
not performing their role effectively. There could be a variety of reasons for this, including personal  
problems at home interfering with work, but how do you address and manage this?

There are two different routes you can follow to deal with a staff member's poor performance or  
behaviour. The first is the capability procedure, and this deals with an employee's ability to carry out 
their role effectively. The second kind is the disciplinary procedure, and this deals with an employee's 
poor conduct or behaviour. 

Capability procedure

Before starting a capability procedure, it's important to assess whether an employee's poor performance 
is down to something like insufficient training being given or personal problems at home. If this is the 
case, then a capability meeting should be held with the employee, rather than a disciplinary meeting.

The member of staff should be notified of the issue and the time/date/place of the meeting. Remember 
that they also have the right to bring either a colleague or trade union representative along with them. 

Conducting the capability meeting

During the meeting, the person conducting it (usually the employee's line manager) will explain the 
reason behind the meeting and the staff member will be given a chance to respond. It is the manager's 
responsibility to review all available evidence before deciding on what further action is necessary.

If the manager is happy that the employee's work is to a satisfactory standard (after taking into account 
any mitigating circumstances), then no further action needs to be taken. The employee should be told 
this in writing.

However, if the finding of the meeting is that the employee's work is not to a satisfactory standard, then 
further action should be taken under the capability procedure. Action will normally include the following:

¥ Set task(s) for the employee to complete.
¥ Outline a timescale to see an improvement.
¥ Provide suitable training.
¥ Give the employee guidance and feedback.



Follow-up meeting

Following the expiry of any period during which improvement is required, the employee will be  
informed in a follow-up meeting that either their performance has improved satisfactorily, that more 
time will be given or that further action needs to be taken. Again, the employee will need to be given 
written confirmation of this decision as soon as possible.

Depending on the outcome of the second meeting, the employee should be warned that failure to 
achieve the desired improvement in performance in the expected timeframe will result in dismissal. This 
being the case, if the employee is dismissed from the company, they must be given a letter stating the 
reason for dismissal.

Whilst it is unfortunate to have to dismiss any employee from their role, it's important that all stages of 
the HR journey are documented and procedures followed correctly. Failure to do so could mean that the 
employee files a valid complaint for unfair dismissal and a costly employment tribunal could follow suit.



Supporting the novice observer in 
your rooms

By Dr Sonya Wallbank 

The leadership teams in our nurseries had for some time been noticing that our least experienced  
staff (including those recently qualifying at Level 3) lacked confidence and/or competence in delivering 
consistent, good quality observations. The number of observations required before sign off is now much 
less than it used to be, but we are finding that minimum competence versus robust practice is a gap 
that our more senior staff needed to support more actively. We found that our less experienced staff 
would often get comfortable conducting observations in one specific area of learning but often struggled 
to identify the range of learning areas that an activity could link to. Also, they struggled to recognise the 
breadth of activities that children were engaged in during the day and waited for more formal  
observation opportunities. 

We began with looking at the time spent 'reflecting' during a working day in the nursery; if there was 
ever a gift that I would give to our staff it would be more time. We found that our senior team would be 
more likely to spend time focused on tasks or 'doing', because there is always something to be done 
and whilst they were also reflecting, this was not necessarily an obvious process. This left the less  
experienced staff thinking that they must always be doing. 

We introduced a more open way of reflecting so that staff can think and talk together about what the 
children were doing, how the staff member is thinking about that and the links back to the EYFS. This 
is enabling the teams to have the confidence to be wrong and talk through their rationale. The nursery 
manager has noticed a significant improvement in the quality of the observations in a short period of 
time, just through this one action.



The needs of our learners has also enabled us to reconsider the experience ratio within the room  
and whether the context was conducive to a learning environment (Vygotsky, 1978). Our inexperienced 
learners who are also working within a busy nursery context were unable to think critically enough 
about what they were doing and lacked the knowledge in which to build their observation skills on. By 
ensuring that they are working with a mentor in the room, we are able to create a more open context for 
scaffolding their learning (Vygotsky, 1978) and not waiting for their more formal supervision to do this.

The mentors support the learning process by creating active learning scenarios, developing a running 
commentary of what they are observing the child doing, why they would be linking this to a specific area 
and what others areas this activity might also be supporting. It was natural for the less experienced 
staff to be nervous about new learning situations (Lieb, 1999) but with positive reinforcement and more 
structured learning opportunities, we are developing practitioners who are not afraid to identify and be 
open about their knowledge or skill gaps but have also learnt why reflection is a key skill and how to do 
this well. 

About the author

Dr Sonya Wallbank is the Managing Director of Capellas Nurseries and after school clubs. Sonya is a Chartered Psy-
chologist by background and an Associate Fellow of the British Psychological Society (BPS). Sonya is also a registered 
member of the Health and Care Professional Council (HCPC) and Chartered member of the Chartered Institute of Per-
sonnel Development (CIPD). She has worked in the UK, USA and Australia training a range of staff to utilise her model 
within their work. Her most recent NHS position was Director of Children and Families. She has trained a range of staff 
in the NHS, Department of Health, Local Authorities, private organisations, hospices and charities. As a keen writer, 
Sonya has published in both professional journals and books and has a number of ongoing blogs.

Capellas use a specific model of care and education with its roots in Child Psychology theory. If you would like to learn more go to www.capellas.co.uk 

Dewey,J. (1916). Democracy and education, The Free Press, New York.

Jonassen, D.H. (2000) Transforming learning with technology: beyond Modernism and Postmodernism or whoever controls the technology creates the 
reality.  Educational Technology 40, (2) 21-25.

Lieb, S. (1999). Principles of Adult Learning [On-line] Available: http://www.hcc.hawaii.edu/ intrnet/committees/FacDevCom/guidebk/teachtip/adults-2.htm 
[1999, Feb].

Vygotsky, L. S. (1978). Mind in society. Harvard University Press, Cambridge.
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The argument for risky play

By Leanna Barrett  

We are such a risk averse society today. Often children are wrapped in cotton wool to ensure they come 
to no harm, but this also denies them the opportunities that risky play and behaviour provide to learn 
and develop. Helicopter parenting has become the norm, seriously reducing the freedom children have 
to play freely. 
 
Outdoor play in our forest offers a wealth of opportunities for naturally risky play. When we decide upon 
an action or a boundary in the forest, as important as deciding what we don't want to happen is figuring 
out what we do want for our children.

We want our children to grow up with resilience, to be independent, to be confident, to be  
problem solvers.

We want to demonstrate our faith in them to build up their confidence that they can trust their own 
judgements in life. We want to acknowledge their capability for managing their own risk, we want to 
teach them to bounce back from failure and we want them to challenge themselves whilst exploring 
boundaries. We want our children to feel the joy of freedom, to encourage their creativity and enhance 
their adaptability.

We believe these long term goals to form strong personal characteristics and abilities to help navigate 
life are of vital importance.  We obviously don't want our children to come to harm but we have to take  
a risk-benefit assessment to analyse how we can manage risks associated with children's playful  
behaviour whilst avoiding children missing out on some highly beneficial learning through this play.
 
The forest offers endless opportunities for risky play, all of which takes place under the close supervision 
of our practitioners. The relationships between our children and our adults form a very important role in 
risky play as of paramount importance is that our children feel comfortable and secure enough to  
embark upon risky play in an environment which enables this play.

Of equal importance is that our excellent practitioners understand the importance of allowing risky play 
and who work hard to make risky play accessible to all ages. Sometimes it's with encouraging words, 
sometimes it's by asking the children to support each other. Some of our favourite moments in the forest 
have been witnessing incredible collaboration and social skills whilst a group of 2-3 year olds motivate 
each other to climb to the top of a tree:

"There, that's it! Hold on there! Now move your foot there. You can do it!"

At other times it can be by simplifying an activity, such as proposing a lower branch as a goal for the 
climb to boost confidence. At all times practitioners are constantly assessing and ready to jump in if 
required. 
 
In every aspect of play we try to use the motto: "I can help you with my words but not my hands" to try 
and edge the children towards learning to problem solve, assess risk and build up their resilience.

When our children want to climb a tree, they judge for themselves the strongest footholds, the safest 
route and they climb up unassisted, arriving at the top beaming and full of pride. If they want help in 
getting back down, we use our words and not our hands as we want to assure our children that they 
can do it. 



About the author

Leanna Barrett is passionate about giving children the childhood they deserve. She believes that all children deserve a 
childhood where they are active, inspired, joyful and where they enjoy a deep connection to nature. Leanna believes 
learning in the early years should be child led and play based, accompanied by deeply engaged and inspiring 
practitioners. Little Forest Folk believe wisdom begins in wonder and see their role to ignite the flames of passion for 
learning. 

You can contact Leanna via Twitter @littlforestfolk, website, Facebook or email info@littleforestfolk.com 

We recently put a go-pro camera on the children for a day as we wanted to watch to see what the 
children are experiencing rather than what we think they are experiencing. We saw lots of fantastic play 
and an incredible amount of self and peer to peer regulation. Allowing children to monitor and assess 
their own and their peers risky play is teaching them extremely valuable life skills.
 
Children are designed to learn emotional resilience through engaging in risky play. They need to  
encounter fear to learn how to manage it. If we deny our children the opportunity for risky play then we 
also deny them the opportunity to bolster their mental health. 

Let's give children more freedom. Take them outside. Let them climb a tree. Encourage them with words 
rather than your hands. And revel with them in the thrill of success when they reach the top.

We want to encourage self-belief and  
confidence. And if there's anything they can't 
do, we use the power of 'yet'. They can't do it      
YET. Failure can offer a wealth of learning  
opportunities, such as how to best approach 
the challenge the next time. The excitement 
and pride of successfully climbing a tree  
unassisted for the first time is a wonderful 
thing to see in a young child.
 
We have faith in our children. They are  
amazing and we trust in their capabilities. 
We are regularly astounded at their abilities 
and rewarded for our faith by observing the 
children reminding each other how to be safe 
in the forest. 'When we are carrying tools, 
we carry them like this, and we always wear 
a safety glove', 'You are near the boundary 
ribbon, look! We can't go past there without 
an adult' and much more.

A group of 2-3 year olds motivate each  
other to climb to the top of a tree

file:
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How to support the reluctant eater

By Katharine Tate

Many children experience a level of reluctance around certain foods at some point in their  
development. The transition to solid foods is not always straightforward and new colours, textures  
and tastes can challenge familiarity. This uncertainty can also provide an opportunity for toddlers and 
children to assert a level of independence. This can often be accompanied by inconsistencies around 
what children will eat and where, so by understanding more about why a child may be a reluctant  
eater, and having strategies to improve mealtimes, parents and childcare professionals can be much 
better equipped to support this transition.
 
Reluctant eating can be based around both an uneasiness to try new and unfamiliar foods and  
rejection of foods that have previously been accepted and eaten. The reason behind these is a basic 
fear response, which is a normal stage of a child's development. This typically peaks around 2-3 years 
of age, but for some the behaviour can become deep-rooted. This initial fear around food, known as 
neophobia, is believed to be an evolutionary-rooted response. It served as a protective mechanism to 
ensure as hunters and gatherers we didn't eat something poisonous which would make us sick. Our 
ancestors developed their diet around safe colours, smells and textures and as some foods, specifically 
vegetables, have a naturally bitter taste acceptance of these foods was challenged.  This natural  
uncertainty is evident in modern children as they develop and expand their food palate. 



About the author 

The Food Teacher, Katharine Tate, has worked as a teacher and education consultant internationally in primary and 
secondary schools for over 20 years. 

Qualified as a registered nutritional therapist, Katharine, combines her unique education and nutrition expertise to offer 
schools, organisations and families advice, education programmes, practical workshops, and individual/family clinical 
consultations. She has also published 2 books: ‘Heat-Free & Healthy’ and ‘No Kitchen Cookery or Primary Schools’.

For more information, visit her Facebook page, follow her on Twitter or email her at thefoodteacheruk@gmail.com Visit 
www.thefoodteacher.co.uk for more low sugar recipe ideas and subscribe to The Food Teacher newsletter.

By understanding that this reluctance is based around a fear of the unfamiliar, it can be better  
understood as an expression of an innate trait all humans share. A basic approach to reducing this level 
of fear is to make the unfamiliar feel a lot more familiar. Research has shown that repeatedly offering a 
child a new food increases their readiness to touch, taste, eat and eventually like the food. Persistence 
is certainly key with this stage of development. If this reluctance is not addressed, children can grow up 
with a hugely restrictive diet that can reduce their exposure to essential nutrients. Use the top tips below 
as strategies to implement in your setting and share with parents who are also struggling at home.
 
Top tips to support the reluctant eater:

¥ Relax. Remain positive and don’t expect or pressurise a child to eat as this can lead to further  
problems. If a child will try a small amount, praise and accept that as progress.

¥ Exposure. To reduce the fear response, you will need to plan at least 15-20 exposures before a child 
will willingly eat a particular food and you may need to track progress from happy to have on their 
plate, to touching, tasting and eating and acknowledge small steps.

¥ Playtime. Look for other opportunities to increase exposure. Within childcare settings you can also 
read stories about foods, sing songs, visit a supermarket to look at the fruit and vegetables, plant 
some seeds and get children in the kitchen cutting and preparing their own food. See Food Play for 
Early Years and Benefits and Tips for involving Children in the Kitchen for further advice.

 
¥ Be realistic. Consider portion size when encouraging children to eat new foods. 2-3 strawberries 

may be an ample portion size for a 2-3 year old.
  
¥ Home. Communicate with parents. If a child will eat within your setting but is reluctant with the same 

foods at home, talk to the parents about your approach, how you serve it and even share the recipe.
 
• Health. Use story time, discussions and mealtimes as an opportunity to talk about food as our fuel to 

keep us growing to help children to begin to establish a link.
  
¥ Support. If a child continues to be reluctant and has developed a hugely restrictive diet then seeking 

additional support can sometimes be necessary. This can be accessed through a child's GP.
 
As with any developmental stage, it's important to develop an approach and remain consistent. If  
parents and childcare professionals communicate effectively, a child's fear response around food can 
be reduced and they can widen their food choices with minimal upheaval.

http://www.thefoodteacher.co.uk


Let’s go outside!
By Tamsin Grimmer 

The sun has finally got his hat on and spring is in the air at last!  Although we do our best to get our 
little ones outside throughout the winter, when the sun shines it feels a little easier.  Outdoor play hit the 
headlines last summer, with a report published warning us that children do not go outdoors as much as 
they used to and that outdoor experiences actually boost learning.

It makes sense, doesn't it?  You probably remember when you were younger having more freedom, 
fewer or no opportunities to play on ipads, tablets, phones and gaming devices, and lots of time to play 
outside.

Playing outside is fun and children can learn lots, too.  I was told of a city toddler, who, growing up in 
London had not seen an apple tree before, let alone an orchard.  His mum took him to visit an orchard 
and he saw apples growing on a tree for the first time.  He remarked, "Mummy, why did someone stick 
all those apples in the trees?"

We may smile at this naivety, however, a recent report from the National Trust found that one in three 
children could not identify a magpie; half could not tell the difference between a bee and a wasp; yet 
nine out of ten could recognise a Dalek!

http://www.bbc.co.uk/news/science-environment-36795912
https://www.gov.uk/government/news/englands-largest-outdoor-learning-project-reveals-children-more-motivated-to-learn-when-outside


About the author 

Tamsin Grimmer is an experienced early years consultant and trainer and parent who is passionate about young 
children’s learning and development. She believes that all children deserve practitioners who are inspiring, dynamic, 
reflective and committed to improving on their current best. Tamsin particularly enjoys planning and delivering training 
and supporting early years practitioners and teachers to improve outcomes for young children.

Follow Tamsin on Facebook, visit her website or email tamsingrimmer@hotmail.co.uk

Here are a few ideas of how you might want to encourage your children to go outside, play and learn 
this spring:

¥ Take advantage of the benefits of being outdoors - play can be bigger, noisier and linked to the 
natural environment

¥ Take all areas of learning and development outside e.g play games involving maths (number hunt 
in the garden, counting petals on flowers, finding shapes in the natural environment etc.)

¥ Grow fruit and vegetables to promote healthy eating, as well as demonstrate how plants grow and 
where our food comes from

¥ Teach children about looking after their world - environmental citizenship, through recycling pro-
jects, sourcing sustainable resources and sharing with them information about the natural world

¥ Go on a mini-beast hunt!
¥ Be a role model - go outdoors with your children in all weathers; invest in some good quality  

waterproofs and wellies for you and the children
¥ Practice what you preach - so during 'Run to Rio' events or 'Golden Boot Challenges' at school or 

nursery, do the 5K jog or walk to work!
¥ Get parents and grandparents involved in the setting by organising a camp-out, getting children 

much closer to nature!
¥ Create a mud kitchen in your garden or outside area
¥ Even the smallest yard is home for many birds and animals, so create a bug hotel or hang a bird 

feeder on the fence
¥ Ensure that outdoor learning is always an option during free-flow play
¥ Plan themes and topics that naturally encourage more outdoor learning - e.g. mini-beasts,  

weather, growing, lifecycles etc.
¥ Get involved with Forest School Education  or Eco-Schools and Nurseries
¥ Browse the catalogues for ideas or invest, if you can, in some lovely resources to support you  (cosy 

and muddy faces)
¥ Become a RSPB wildlife explorer and give nature a home

It's so important for us to buck the trend of being sedentary and engage in more outdoor play.   
We can also offer parents and carers some ideas of how to get their children more active in simple and 
free ways:

¥ Go on scavenger hunts
¥ Geocaching
¥ Try the '50 things to do before you're 11 3/4' challenge
¥ Visit our lovely beaches, forests and National Parks
¥ Go on wildlife hunts in the garden, play area or city park
¥ Share ideas for parents from Learning through Landscapes

So get your hat on, and whatever you do this spring - go outside!

https://www.facebook.com/earlyyears.consultancy.5
http://tamsingrimmer.co.uk/
mailto:tamsingrimmer%40hotmail.co.uk?subject=
https://www.forestschools.com/a-history/
http://www.eco-schools.org.uk/
http://www.cosydirect.com/
http://www.muddyfaces.co.uk/
https://ww2.rspb.org.uk/makeahomeforwildlife/givenatureahomeinyourgarden/gardenactivities/


Start saving time today
With our nursery management software solution!

Find out more today 
See what our customers have to say 


