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Sam Gyimah, childcare and education minister,
has ordered a review of whether to introduce
mandatory paediatric first aid training for all
nursery employees, which could be enforced
within months.
 
The review has been put forward after the
death of a 9 month old baby back in October of
2012, when she choked on her meal. The
supervisor’s first aid training had expired and
another staff member who did have training
was unable to save the tot.
 
An inquest returned a misadventure verdict,
stating no one was to blame for what
happened.  However, with the incident in mind,
Mr Gyimah wants a  review to take place this
month in the hope that  existing laws can  be
amended before the May general election.
 
Current law
 
Current law requires that at least one staff
member with a paediatric first aid training
certificate must be present on site at any given
time when children are present. This is the
same when taking trips away from the setting.
 
When speaking to the Daily Telegraph, Mr
Gyimah said that the death of a tot back in
2012 was a “wake up call” and that they
needed to tighten the rules.
 
He said: “This is a tragic situation; this is a wake-
up call.”
 
“This should not be happening in our nurseries
and we have got to take this seriously and
come up with solutions so this does not
happen again.”
 

“We have got to get this review done as
quickly as possible to be able to draw a line
under this tragic case.”
 
“Every parent wants the confidence that those
tasked with caring for their child are
appropriately trained should the worst happen,
that is why conducting this review and
updating the guidance is critical.”
 
The review
 
The review he has put forward will establish
whether all staff should have the required
training and whether this will be the
responsibility of the nursery or the staff
themselves to make sure these certificates are
up to date.
 
The review could mean a change in law that
would see the Early Years Foundation Stage
framework updated; Mr Gyimah wants to
correct the anomaly that requires childminders
to have basic first aid training but not nursery
staff.
 
A Department for Education spokesman said:
“We are reviewing paediatric first aid
requirements at nurseries.”
 
During a debate in the Commons, Mr Gyimah
stated that the government had toughened
current regulations but that: “On its own, a first
aid certificate, which means that someone can
tick the box to say that they have a first aid
certificate, does not mean that that individual
will be able to deliver first aid as and when an
incident happens.”
 
 
 

By Allan Presland
 
It was fantastic to receive 
the formal notification 
from Skills for Care 
on December 9 that the 
Government is looking 
to change the rules around 
GCSE’s for Level 3 practitioners.
 
Common sense has finally prevailed and the
insanity of the current SASE requirements
which insisted that those who took their
GSCE’s more than 5 years ago would have to
retake  GCSE Maths and English to complete
their Level 3 qualification (unless they had
Grade A’s)  is set to be overturned.
 
 
The impact on our sector of this poorly thought-
out  policy is significant. I have spoken to
several other large childcare training providers
who have seen reductions in learner starts in
the range of between 50% and 80%. At
Parenta alone, we have seen the number of
Level 3 starts plummet by nearly 80%.
 
The proposed amendment, whilst welcome,
would  not solve the huge reductions in the
number of apprentices in childcare, and will
not solve the crisis which is looming.
 
Irrespective of the GCSE grade “A” debacle, I
fear we will still see a profound reduction in
the number of apprentices qualifying  into our
sector in the next academic year.
 
The debate about GCSE’s as an entry or even
exit requirement for L3 qualifications, as
opposed to functional skills, has been raging
since it was first muted by the former
Childcare Minister, Liz Truss.
 
Her view was that, given that there is a
provable link between results for children later
in life and their experiences before they are 5
years old, all childcare providers at L3 should

have GCSE’s in English and Maths.
 
However, I think she fundamentally missed the
point, and regrettably, her successor Sam
Gyimah has continued with the same thought
process.
 
It seems however that Nick Boles, the Skills
Minister, is taking a more logical view and is at
least discussing the need for a Functional Skills
alternative to GCSE’s within education as a
whole. His view would allow us to revert to the
proven and successful Function Skills route for
those who are not academically gifted, but who
would still would make exceptional
childcarers.
 
On my blog I have written repeatedly about the
consequences of continuing with the current
requirements for L3s to have GCSE’s in Maths
and English, and the consequences on the
supply of apprentices to the sector.
 
My concern is that this huge reduction in newly
qualified staff will lead to providers being
unable to find suitably qualified staff. As a
consequence, I expect to see staff wage
inflation, followed by pressure on childcare
costs.
 
I have written to Sam Gyimah about the matter
on a couple of occasions. Sam’s response was
disappointing. His doesn’t agree with my
conclusions, given the number of staff already
qualified in the sector.
 
This is one of those occasions when I really
hope I am wrong, and that our Childcare
Minister is right. Unfortunately, I don’t think I
am, and I am genuinely concerned that we will
start to see a skills shortage very soon.
 
Follow me @AlPres
www.allanpresland.com
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The new GCSE policy change is a welcome
move, but our sector is still in trouble...

Nursery staff could be forced to have first aid
training by summer

New Year New Rules?
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 6 tips to support children with
English as an Additional Language
in your setting
 
By Georgina Grahame

These days, you are likely to have many
children in your early years setting for whom
English is not their first language. A child’s
English may range from fluent, particularly
when English is the primary language used in
the home, to very limited. It is important that,
as practitioners, we do all we can to support
children with English as an Additional
Language (EAL) so that they can feel safe and
secure at your setting and make good progress.
 
As you know, starting in a nursery or with a
childminder for the first time can be very scary
for a child. Combine this with the fact that they
might not understand the language that is
being spoken to them, and it doesn’t sound at
all familiar – you can imagine how unsettling
this could be for an individual.
 
It is worth noting that a child living in a multi-
lingual home may be hearing not just two, but
many different dialects in their lives. For
example, a child who has an English mother
and, say, a Polish father could be hearing
English from Mum, Polish from Dad, Dad’s
English, plus Mum’s polish. In this scenario, the
child could be hearing four different dialects at
home. Picking up different languages is
therefore likely to be confusing for them.
 
Below are a few tips to help ease the transition
into a childcare setting for a child with EAL, so
that they can quickly feel happy in your setting
and begin the journey to reaching their full
potential.
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
1. Use minimal language.
 
 Give a child the chance to learn key
vocabulary by using just key words and simple
sentences until they become more confident at
speaking English.
 
 
2. Keep it visual. 
 
Any child who struggles with understanding
will benefit from you emphasising your words
by making things visual. Use visual symbols or
simple sign language such as Signalong to help
the child understand what you are saying.
Puppets and pictures books can be used to
help tell a story.
 
 
3. Encourage learning through play. 
 
As with all children in the early years setting,
play is key in a child’s learning. As practitioner,
take the opportunity to extend a child’s
language by engaging in their play and
modelling the language e.g. ‘the car is driving
along the road’.
 
 

Georgina has had 8 years experience teaching both mainstream
and special education. She has created her own website

www.sensupport.com which makes learning resources to help
children with Special Educational Needs. If you are looking for

additional advice and support, you can follow
@sen_support on Twitter and on Facebook or email Georgina on

admin@sensupport.co.uk.

4. Celebrate a child’s culture. 
 
Firstly, celebrating a child’s culture is going to
make them feel welcome and valued. Take
time to find out about their traditions and
celebrate them in your setting. Secondly, it is
often hard to gather evidence of children
showing an awareness of, and respect for,
other cultures. By celebrating the culture of
your EAL child you have a fantastic opportunity
to gather observations of the other children’s
Personal, Social and Emotional Development
and their Understanding of The World. It goes
without saying that the more respect that
peers show towards your child with EAL, the
happier they are going to be.
 
 
5. Respect their family’s wishes. 
 
Make the child’s whole family feel welcome by
taking the time to find out about their culture.
You may find that the family do not wish for
their child to take part in any activities to do
with other religions or eat certain foods. Taking
the time to find out these things will make the
family feel at ease, and therefore the child.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
6. Use local support. 
 
You should find that you local council have a
team dedicated to supporting children with
EAL. They are likely to have books in the child’s
home language for you to have in your setting,
again helping the child to feel more at home.
 
 
Of course, the most important advice is to have
patience, as you would with any child. Be
supportive and take time to speak directly to,
and listen to a child with EAL and you should
start to see real progress in not just their
spoken language and understanding, but in all
areas of their development.

https://twitter.com/sen_support
https://www.facebook.com/specialedneedssupport
mailto:admin@sensupport.co.uk
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5 tips to support
children with unclear
speech

By Kathryn Stinton
 
About the author
Kathryn is a specialist early years teacher and trainer who has worked with
children for nearly 25 years, including 10 years as an Area SENCO. She is a
licensed Tutor for ICAN Talk Boost as well as an ELKLAN Speech and Language
Trainer.  She regularly writes and delivers courses for early years practitioners on
all aspects of SEN.  You can follow her on Twitter or visit her website for more
information.

Most early years settings have children
attending with unclear speech. To support
children in your day-to-day role, you can use
something simple like the Every Child a
Talker (ECAT) Child Monitoring Tool or the
Universally Speaking booklet from The
Communication Trust. Tools like these will
give information on the typical
development of English speech sounds in
children so you are in a good position to
provide knowledgeable care. 
 
If there is a delay, bear in mind that parents
might not share your concerns as they have
“tuned in” to their child’s speech and they
also might not be aware of how developed
their child’s speech should be for their age. 
As a key worker, you should work closely
with parents to help support a child’s

speech development. 
 
There are also numerous support agencies
you can turn to, such as your local Speech
and Language Therapy department, who are
well placed to provide guidance on any
general concerns you may have. There is
also a national communication charity called
ICAN, which has a useful free phone or email
enquiry service you can use too.
 
So, what can you do to help? Here are 5 tips
that you can use in your own setting
 
 

1. Don’t pretend to understand, however
 uncomfortable you might feel
 
Ask the child to show you what they mean and
repeat back any words or phrases you have
understood. To keep the child’s confidence
levels high, take the blame yourself if you
really can’t understand.  For example:
“I’m sorry, it’s really noisy and I can’t hear”
“I’m sorry,  my ears aren’t working properly
today”
 
Make sure you come back to the child at some
point to ask them to tell you again and ask
another member of staff to be within ear shot
to help out.  A home/setting link book can be
an invaluable tool when you have a child with
unclear speech.  The parent can write brief
notes of anything out of the ordinary that’s
happened, so you have some clues.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2. Arrange sound listening games
 
Keep things fun with regular, short, small group
sessions during listening games.  
 
You’ll be the Speech and Language Therapist’s
best friend if you can improve a child’s
listening and sound discrimination skills whilst
they spend time at the setting, as they’ll be
more receptive to therapy.  The government’s
Phase One activities to improve a child’s
listening skills (specifically Aspects 1,2 and 3)
are really useful if you need some inspirational
ideas. 
 
3. Don’t correct, model
 
Never correct a child’s speech, they aren’t
being lazy; if they could speak clearly they
would!  Instead, repeat or model back the
correct version but do not ask them to repeat
it.  For example:
 
 “I saw a tat”
“ Oh, you saw a cat”
 
Slightly over-emphasise the correct sound but
make sure the conversation doesn’t become
stilted.  
 
4. Ditch the dummy and bottle!
 
Your local Speech and Language Therapy
department will probably have a leaflet or
poster you can give routinely to all parents to
provide information on the link between
prolonged use of dummies /bottles and the
impact this can have on a child’s developing
speech.  Try speaking with your index finger in
your mouth and you’ll see what I mean!  
 
5. Use the child’s interests and have fun
 
Try to have 5 minutes of quality time with the
child during each session, where you share an
activity they really enjoy.   If possible, choose a
quieter area of the setting so you can really
tune in to what they are saying and give the
child your full attention. 
 
 

https://twitter.com/kathrynstinton2
http://www.kathrynstinton.com/
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Christmas has passed quicker than you can say “ho,ho,ho” and most people have returned to
work, determined to turn over a new leaf and make their resolutions stick. Whilst millions  have
decided to focus on losing weight or going to the gym; why not make a more meaningful pledge
to help you secure a better future for the children you work with? 
 
Yes, we are talking about taking the plunge and... enrolling on a childcare course! 
Having a new childcare qualification recognises that you have been trained to give expert and
professional care to the children you work with. It means your knowledge of best working
practice is up-to-date and therefore, that you are providing a suitable platform for the children
in your care to develop and fulfil their potential. 
 
But the benefits don’t stop there. Taking on a childcare course means that you are paving the
way for a bright future for yourself too by adding a professional qualification to your CV. This
will make you more employable within the sector and open up doors to take your career to the
next level. 
 

Here’s a rundown on how to make 2015 your year!
 

New Year, New You...
1. Write down your resolution 
 
Having your resolution written down will help
you focus on what you want to achieve. Make it
as detailed and specific as possible, such as “In
2015, I am going to start my EYE qualification.”
Research has shown that putting a positive
spin on your resolution makes you more likely
to achieve it, so rather than saying “I want to
stop putting off my Level 2” you would say “I
want to start working towards my Level 2.”

2. Set a target 
 
Breaking your resolution down into smaller
goals will make it much easier for you to
manage. For example, if you wanted to start
your EYE, you could make a plan that by the
end of January you will speak to your
employer about starting your next course, by
February you will make enquiries with a
training provider and by March you will have
enrolled on the course. 

3. Remember why you’re doing it
 
Understanding why you are making your
resolution in the first place will help
strengthen your resolve, especially if you start
doubting your ability to succeed. Write down
5-10 positive reasons as to why you are
choosing to make the change for yourself and
be sure to look at this list on a regular basis
throughout the year to get an instant morale
boost.
 

4. Prepare to succeed 
 
There’s an old saying: “Failing to prepare,
means preparing to fail”. Do your best to put
yourself in a good position to achieve your aim.
For example, if you want to start a new
childcare course, you could clear a desk in your
bedroom to complete assignments and buy a
diary to make sure you never miss a deadline.
 
 

5. Put up a visual reminder
 
Make sure that you put a short and snappy
visual reminder of your resolution somewhere
you will see it every day, such as on the
bathroom mirror or on the back of your
bedroom door. You could even pop a reminder
in your purse so you see your resolution when
you’re out of the house too – helping you stay
focused on achieving your goal. 
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When it comes to the winter months, you may
hear the word “bonus” spring up many times in
conversation. Of course you want to reward
your team for their hard work at the end of the
year, but giving staff members a cash bonus
may not be something that you are able to do,
especially given the strain on your nursery’s
budget.
 
Do also bear in mind that any extra payments
that you make as part of an employee’s salary
will be taxable and attract National Insurance
(NI) and Employers Contribution (NIC). So, by
the time the money hits your employee’s bank
account, it may be significantly less than the
original amount paid.
 
As an alternative, you could consider rewards
which cannot be exchanged for cash, as these
tend not to attract tax or National Insurance. 
For example, you could give staff vouchers for
a meal at a local restaurant or cinema tickets. If
you are unclear about which rewards are tax
deductible, seek advice from your accountant.
 
Spread the cheer
 
Rather than limiting recognition of your team’s
hard work to a small period over Christmas,
why not do this throughout the year? Then,

your setting can celebrate staff achievement
on a more regular basis. Without spending
much money, you can make awards varied and
fun, for instance – giving out a personalised
certificate for the person who has changed the
most nappies for the month.
 
Individual effort
 
There’s no doubt that rewarding individuals
can create a healthy air of competitiveness
amongst your team, but if you go down this
route you need to consider whether
recognition of one person’s efforts will cause
disharmony amongst the remaining
colleagues.
 
If you do choose this method, it is much better
to have an employee’s hard work recognised
by their own peers rather than by managers. 
For example, you could have an “Employee of
the Month” award where colleagues nominate
each other. This will make everyone feel like
they have an equal opportunity to be chosen
and that everyone has an input into the award.
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It's not about the money,
money, money! 

Stronger together
 
You could also consider recognising team effort by setting targets in advance. Any targets you
set for your team should be achievable, specific and easy to measure. For example, you could set
a goal of having an average occupancy of 70% for the next term. The advantage of this is that
your team will pull together and support each other to work towards a common aim.
 
As Jessie J famously sung, recognising hard work from your practitioners is “not about the
money”. There are much more creative, thoughtful and cost saving ways to recognise the efforts
of your team over the year.  But, if you’re stuck for inspiration, here are some ideas that other
nurseries have already put into practice:
 
-          Vouchers for the cinema for those who make an effort to come to work on a snow day
 
-          Buy chocolates and cakes to show appreciation for hard work
 
-          Give staff members a day off in lieu
 
-          Creating a personalised album for 5 years work anniversary
 
-          Employee of the Month/Term award for a £25 voucher
 
Once you have decided on what rewards you will give to your staff members, don’t forget to
share the news.  Some nurseries share their staff recognition with notices to visitors in the foyer,
in newsletters to parents as well as on their website or social media pages. This is positive
because it demonstrates that your nursery enjoys celebrating achievement beyond the confines
of the internal team.
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By Katharine Tate
 
 
 
 
 
 
 
 
 
 
Children and sleep, or to be more specific a
lack of sleep, is a common topic for discussion.
The accumulative effects of poor sleep can be
significant for a growing child. A stress
response in the body triggered by a lack of
sleep can create a cycle of mental exhaustion,
which in turn impacts on a child's learning,
concentration, behaviour and overall mood.
 
While the physical and behavioural impacts of
poor sleep are usually clear, the impact on the
child’s nutrient status, which is vital for growth
and development, are not always so obvious.
To protect and maintain a nutrient balance
there are some key recommendations,
including foods and lifestyle factors, which can
be implemented throughout the day to help
rebalance sleep cycles and support cognitive
development and behaviour.

 
The National Sleep Foundation recommends
the amount of sleep children need ranges from
14 hours for ages 1-3, reducing to 10 to 11
hours for school-aged children. Sleep is when
the brain begins “filing” the day’s information,
making a state of relaxation imperative for
brain development. Children who have had a
good night’s sleep shouldn’t feel tired during
the day, but at bed time should be able to fall
asleep easily, stay asleep at night and wake up
feeling refreshed.
 
There are some considerations that can be
implemented throughout the day at early years
settings and schools, which may support a
child to fall asleep at bedtime. These include:

Eat and Play for Sleep Nutrient rich foods 
 
Calcium and magnesium are key nutrients for
sleep, which work together to calm the body
relaxing nerves and muscles. Many children’s
diets can be low in magnesium so including
foods rich in these nutrients during the day
may be helpful. Some calcium rich foods,
which could be included at lunchtime or for
snacks, include cheese, kale, watercress,
sunflower seeds, yoghurt, broccoli, whole milk
and cottage. Magnesium rich foods include
brown rice, apricots, dates, cheese, avocado,
sunflower seeds, peas, banana, blackberry,
broccoli, cauliflower and carrot. Other foods
that can promote calmness are foods that are
high in tryptophan, which is used by the brain
to produce our sleep hormone. Tryptophan rich
foods include avocado, cheese, chicken,
cottage cheese, eggs, turkey, yoghurt and oats.
 
Balancing blood sugar 
 
Keeping a child’s blood sugar levels balanced
throughout the day will impact on their blood
sugar throughout the night. Choosing
appropriate snacks and lunchtime menu
planning are key. Swapping white refined
carbohydrates for wholegrain options and
ensuring meals and snacks include a good
quality protein can help to slow down the
release of sugar from foods and support
sustained energy levels throughout the day
until the next mealtime. Some examples
include combining apple and cheese, rice
cakes and cottage cheese and berries with
yoghurt.
 
 
Light/outdoors 
 
Research has shown that light exposure during
the day impacts on sleep. Greater exposure to
sunlight induces far deeper nocturnal sleep. So
planning outside time for children especially
during the winter can be an important
contributor to a good nights sleep.
 
Exercise 
 
Keeping children active throughout the day
can help to reduce restlessness, develop
calmness and a sense of wellbeing, which also

helps to reduce stress levels all factors, which
promote sleep.  
 
Talking to children about the importance of
sleep can help them to understand the link
between what happens during their day and
what needs to happen in their body whilst they
sleep. Sharing their own bedtime experiences
and routines can be a valuable discussion and
help to identify children that might benefit
from additional support. 
 
Talking to parents about the above
recommendations may also be helpful
specifically for children that appear
particularly tired throughout the day and those
that bring packed lunches. If children are still
struggling to sleep, other considerations for
parents include reviewing the bedtime routine,
limiting exposure to digital screens including
tablets computers and TV before bed, reducing
exposure to stimulants including high sugar,
caffeine in chocolate, fizzy drinks and testing
for possible food intolerances.
 
The combined effects of good nutrition,
exercise, light and good quality sleep can be
huge in supporting a child’s development,
growth, behaviour, concentration and mood. 
The value of sleep can not be underestimated,
and finding the right balance is key.  
 
 
About the author
 
The Food Teacher, Katharine Tate, is a qualified
nutritional therapist, teacher, mum, and
entrepreneur who has over 20 years
experience working with children and schools
in the UK, New Zealand, and Hong Kong. 
 
She has founded The Food Teacher brand that
combines her passion for education and
nutrition to deliver a healthy childhood,
focusing on promoting family health through
food and lifestyle. 
 
For more information, visit her Facebook page, follow
her on Twitter or email her at thefoodteacher@gmail.co
m. You can also visit her website to find out more. 
 
 

https://www.facebook.com/thefoodteacheruk?fref=ts
mailto:thefoodteacher@gmail.com
mailto:thefoodteacher@gmail.com
http://www.thefoodteacher.co.uk
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Sensory Scenes
 
By Lisa Lane

Why is sensory play so important?
 
What is the first thing every parent would say
if they took a child in to a glassware shop?  Do
not touch! We know that children love to
touch, play and explore and these are the key
ingredients that allow their imagination and
learning to flourish. Anything is possible - a
box can become a rocket ship, a stick a sword
and a brush a microphone! 
 
Research has shown that sensory play, using
smell, taste, touch, sight and hearing, are all
key facilitators to building the nerve
connections in the brain. A baby’s first instinct
when manipulating objects is to look, touch,
mouth and shake; all of these things help them
co-ordinate and classify objects.
 
It is believed that every time a child has
sensory rich experiences their thinking and
learning capabilities are enhanced. This may
seem like a bold statement but how would a
child describe snow if their experience of it
was just from a picture? Would they get

beyond, it is white? If they experience the real
stuff – cold, fluffy, wet, melting, glistening,
crunchy and of course, white. They would
scoop it, build with it, throw it, make patterns
in it, look for prints, bury things, shake it off
trees and develop a memory, association and
feelings about simple white snow.
 
 

Sensory play opportunities
 
Sensory learning activities help bring subjects
to life and quite often only need to be
simplistic; allowing children open-ended play
opportunities. A tray filled with sand, cereal,
pasta shapes, cardboard tubes can be an
African desert one day, a digger’s paradise the
next and a place for shells and sea creatures
the day after but the key will be the fascinating
way the children use, talk about, engage,
manipulate, add objects to and develop their
play around it.  
 
Play based learning is a prominent part of Early
Years education and is shown to improve the
social, problem solving, physical and
emotional development of children. Reading a
story is one thing but supply some puppets,
costumes and props that the children can play,
explore and manipulate and their senses will
be alive with the endless possibilities of
learning and memory making. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Bring nature into your nursery
 
I know a lot of settings get put off as they see
‘sensory play’ as purely messy play. However,
it’s not all about sand and water. Whatever
your setting has planned in for the week, take
it a step further and build in some sensory
play. 
 
Nature is always a good place to start; if you
are talking about hedgehogs hibernating – get
the children to build a bed where they think
the hedgehog will sleep. Collect leaves, twigs
and moss. Discuss the different textures, how
comfortable it would be and how it is different
from where the children sleep. When you have
finished, use the twigs for mark making and
the leaves for printing. There are always many
imaginative uses for the items you collect from
nature and quite often it is the children
themselves who will find that use!
 
You can make your nursery the perfect
platform for open-ended sensory play if you
give children a variety of materials to choose
from. A tray of different vehicles, cardboard
tubes, rice/pasta, stones, twigs and building
bricks will lead to endless play, conversations,
teamwork, different scenarios, new words and
some fantastic observations! 
 
About the author
 
Lisa Lane launched Sensory Scenes in 2014
with the aim to provide themed bags of fun for
play, exploring and learning. With three boys
of her own, she is passionate about children
being able to manipulate, explore and use
their imagination. Sensory Scenes’ themed
bags are perfect for individual play, sensory
tray play and themed subject planning.
Follow us on Sensory Scenes on Facebook, on
Twitter @sensoryscenes,
 
www.sensoryscenes.co.uk or email lisa@senso
ryscenes.co.uk
 
 
 

http://www.sensoryscenes.co.uk
mailto:lisa@sensoryscenes.co.uk
mailto:lisa@sensoryscenes.co.uk
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EYFS Tracking sofware! 
 
 
Write observations for each child and link these back to EYFS criteria 
 
Create next steps for children based on EYFS curriculum
 
Create a profile for children in your care which lasts for 2 years, adding additional profiles as you
need to
 
Create a learning journey for all children displaying observations and photos relating back to
EYFS
 
Create plans for coming weeks, ensuring continuous learning
 
 
This will link with our Abacus and Dayshare products
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