
February 2015

Issue 4

Copyright Parenta Group 2015

How does sensory play
build language?

Page 6 

The 7 mistakes
series!

Mistake 1:  Your practitioners
don't feel valued

Guest Blog

Understanding
autism



W E L C O M E  T O  O U R  F E B R U A R Y  2 0 1 5  E D I T I O NW E L C O M E  T O  O U R  F E B R U A R Y  2 0 1 5  E D I T I O N

Contents:
 
Guest Blog:
How to use a reward
scheme effectively in your
childcare setting 
 
 
Guest Blog:
How does sensory play
build language
 
 
7 Mistakes Series, Mistake
1 : Your practitioners don't
feel valued
 
Change 1 thing today to
make your setting
sustainable
 
How would you life change
for the better if you were
assertive?
 
 
Guest Blog:
The importance of balance
for Early Years
 
 
Guest Blog: 
Understanding autism
 
 
 

2 30844 504 5504www.parenta.com
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the time for home." 
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How to use a reward scheme effectively in 
your childcare setting                                            by Georgina Graham

4. Make it realistic and achievable 
 
To begin with the reward scheme may need to
run every hour, or every session, so that they
child is earning their reward quickly and
therefore seeing the positive impact of their
changed behaviour. You can then extend it as
the child gets older and can cope more. Don’t
put the reward at the end of the week. For
really young children don’t even put it at the
end of the day! Children need instant feedback.
 
5. Give it time to work 
 
Your reward scheme may not work
immediately, although you should hope that it
would make a difference within the first few
days. Give the child time to adjust to the new
reward scheme and learn exactly what it is they
are expected to do. 
 
6. Move on from setbacks 
 
This child isn’t always going to earn their
reward. If they do, then great! Perhaps it’s time
to address a new behaviour that you want to
change. If they don’t achieve it, don’t hold a
grudge; in fact try not to react at all. You need a
calm attitude of ‘you didn’t achieve it this time,
let’s try harder next time’. Then let it go. It’s
amazing what low self-esteem some children
have. If you carry on being cross with the child
then they are not going to have the positive
attitude they need to start afresh and work
towards achieving their reward next time.
Believe in them.
 
View an example here :)
...Over to you!

 
Reward charts such as these may seem a lot of
hassle for one child, but the time and effort put
in at the beginning really do make them worth
it. The most important thing to remember is to
be positive. Offer lots and lots of praise for the
parts of the day that the child gets right. The
child needs to learn that when they get it right,
their day is brilliant. Don’t waste time or
energy going over a negative event if they
don’t achieve. Deal with it, then move on - the
fact that they are not earning their reward is
punishment enough. Just explain calmly why
they cannot have their reward, but that you
know they can achieve it next time. Children
that have behaviour problems often thrive on
praise – this gives you the opportunity to have
something to praise them for. Good luck!
 
 
 
 

In recent years, it has become increasingly
popular for people to us a reward scheme to
help address a particularly challenging
behaviour that a child may be displaying.
These are being used widely both at home, in
schools and in childcare settings. If you have
gone to the effort of making a reward scheme,
you are going to want it to work. The trouble is,
they are not always used effectively. 
 
There are a few keys points that you need to
follow in order to make a reward scheme have
the desired effect. This is something I could
talk passionately about for many hours, so I
promise to try not to go on too much, but I do
want to share some useful points that will help
you create a successful reward scheme for an
individual child.
 
 
1. Be specific. 
 
If you could change one behaviour of the child
in mind, what would it be? You hear of so many
parents giving their child a reward chart where
they earn a star for ‘being good’. What, exactly,
IS being good? And according to whose
agenda? Can you be sure that both parents’
concepts of ‘being good’ are exactly the same?
Remember that a child needs to know exactly
what is expected of them. So, for example, you
may want them to learn to put their hand up if
they want to say something at carpet time / use
gentle hands at playtime / use the toilet when
they need a wee. (Note that here we use
positive words, not negative. Say ‘use gentle
hands’ rather than ‘don’t hit’.)  
 

2. Keep it positive. 
 
Many people give children a reward chart
where they start at the top then, if the child
does something wrong, they move them down.
Look at this from the child’s point of view -
from entering the door in the morning the only
way things can move is downhill. There is
nothing to work towards - no incentive to
behave really well. No ‘moving up a reward
chart’ to make them feel proud of themselves
and earn their reward. At best they can just
stay as they are and have a reward at the end
of the day, or otherwise things go downhill. So,
why not start with a blank chart and let the
child earn a star / car / sticker / whatever it is
when they behave really well. Children love
collecting things – this gives them a reason to
do what you are asking. 
 
3. Make the reward BRILLIANT! 
 
You are going to need to make this reward
chart really tailored to the child in mind. If the
final reward is something that doesn’t really,
really make the child tick, then they aren’t
going to be interested in it. For different
children, rewards can be really different things
– for some children it may be playing with a
certain toy; for some it is food (you would
obviously need parental permission in this
instance); some parents that offer reward
schemes at home find money works, but for
some it is just time – precious 1:1 time with an
adult of their choice. 

http://www.parenta.com/2015/02/17/how-to-use-a-reward-scheme-effectively-in-your-childcare-setting/
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How does sensory play
build language?
 
By Lisa Lane

 It’s white and furry, lives where it is very cold
and is a type of bear. Can you guess what I am
describing? Of course, a polar bear! The
descriptive use of words is how we make sense
of our world and add definition and meaning
to things around us. 
 
For a child, the ability to be able to touch,
smell, taste, hear and see different objects is
how they learn to develop thoughts, feelings,
comparisons and language related to those
objects. Research within the educational
psychology field tells us that children learn
best when they are using several senses at the
same time - this is known as “whole body
learning”.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
How can a child’s understanding of language
be developed?
 
In order for a child to develop their  language
and understanding relating to polar bears, for
example, you could read stories about them
and show pictures or television footage. But,
how much more exciting would it be for the
child if you did the following:
 
Put together a sensory play tray  to include
such items as toy polar bear, ice, white plastic
cups, shredded paper, fishing boats, shaving
foam, ping pong balls, water, white/clear
stones and other polar animals; allowing the
child to create their own Arctic world. 
 
Children will build on the knowledge of what
they already know and extend their
understanding as they play. Perhaps the cups
will become icebergs; the ice cubes an igloo
and so on. While this is going on, the children
will work together and discuss the different
textures in the tray. They will  develop new
ways of talking about the world they are
imagining. Knowledge can be offered by the
adult as they play and in return questions can
be asked by the children.

Encouraging discussion
 
Listening to stories being read aloud will
stimulate the imagination of a child and quite
often leads to those stories being acted out in
play. Story sacks are an excellent way for
children to retell their favourite story in their
own words. A story sack is normally a large
cloth bag which contains a book with some
supporting items to stimulate play – like
seashells or sequins for “The Rainbow Fish” 
You can use many different sensory activities
to encourage children to ask questions or think
about the words they associate with objects.
 
For example: 
 
Touch and feel tubs filled with items like pasta,
lentils and rice for children to explore different
textures
 
Sound jars filled with items like beads, gravel
and sand that children can shake and listen to
the noise 
 
I-Spy games to encourage children to build up
their vocabulary of everyday objects
 
Social language development
 
Research also suggests there is a strong link
between language and make- believe play. This
is also referred to as “symbolic play” in which a
child can easily substitute one object for
another.
 
As children play, each of them brings to the
table their own knowledge and experience of a
subject. Child A may know that polar bears live
in the Arctic. Child B may then ask questions
about this and decide the shredded paper is
lots of snow in the Arctic and the polar bear is
buried under the snow. Child C may then
suggest getting a digger from the vehicle box
to help dig the polar bear out. Together,
through sensory interactive play, these
children have developed a make -believe
scenario, arrived at a conclusion on what
should be done next and used a great deal
more language than if they just saw a picture of
a polar bear!

You can use a mixture of different sensory play
activities to help the children in your own
setting develop their vocabulary relating to
sound, smell and texture. The language they
develop as a result of experiencing these
activities will help them initiate discussions
and learn more about the world around them.  
Happy playing!
 
About the author
 
Lisa Lane launched Sensory Scenes in 2014
with the aim to provide themed bags of fun for
play, exploring and learning. With three boys of
her own, she is passionate about children being
able to manipulate, explore and use their
imagination. Sensory Scenes’ themed bags are
perfect for individual play, sensory tray play
and themed subject planning.
 
Follow Sensory Scenes on Facebook, on
Twitter @sensoryscenes, visit the website  or
email lisa@sensoryscenes.co.uk
 
 
 

https://www.facebook.com/pages/Sensory-Scenes/847889691895176?fref=ts
https://twitter.com/SensoryScenes
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7 Mistake Series 
Mistake 1: Your practitioners
don't feel valued at your setting 
 
 

A recent survey has found that more than half
(58%) of British employees don’t believe they
are thanked enough for the work they do. It
suggests that a simple “Thank you” is worth on
average £1,608 per year to British workers,
who say this is how much they would want to
be compensated if their employer never said
the magic words.
 
...Do you know the value of “thank you” at your
setting?
 
As a profession, we know that childcare is
exhausting and can take its toll on practitioners
if they go without the support and praise of
their line managers. In fact, working long hours
and a having a thankless employer does prove
to be the final nail in the coffin for many
employees working in the childcare sector.
 
So, how does the care you provide to children
suffer as a result of undervalued staff members?
 
The issue can manifest itself through low

productivity in certain staff members which
can easily disrupt the care provided to your
children by a close-knit team, as it means not
everyone is pulling their weight equally. 
 
Another sign of undervalued employees is low
team morale, which can lead to staff becoming
less focused on looking after the children and
wanting to do a good job. 
 
This is a recipe for disaster and can lead to the
quality of your service deteriorating very
quickly! 
 
 

For your setting to function well and provide a
nurturing environment for children, your staff
members need to be fully engaged in their
jobs.  They need to know you care about each
member of the team as individuals and that
everyone’s hard work is recognised on a
regular basis. 
 
For the sake of two little words, the
behavioural changes in staff members who
know they are valued by their employer are
significant.  These employees are found to be
happier in their job roles, have higher levels of
motivation when times get tough, and will be
more committed to their future working for
your setting.  
 
The solution 
 
Here are just some of the ways that you can
make employees feel valued:
 
Make your employees feel their voices are
being heard
 
Regular team meetings and one-to-one catch
ups are two effective ways of letting your team
members share their thoughts on how to
improve the running of the setting and feel
valued in the process. Allowing them to have
an input into what processes could be changed
or managed better will also help ensure your
setting always strives for the best outcomes
for children. 
 
Bring in treats and rewards
 
Every now and again, show your team that you
really appreciate and recognise their hard
work. You need not spend lots of money – even
a thoughtful gesture like bringing in a batch of
homemade cakes to share with everyone will
make people feel cared for. The boost to team
morale from this simple act is bound to provide
a beneficial atmosphere for the setting and
your children, too. 
 
 
 
 
 

Give staff the opportunity to access relevant
training
 
Giving staff access to beneficial training helps
you up skill your workforce, keeps CPD high on
the agenda and demonstrates that you value
everyone’s professional development.
Empowering your staff with the latest thinking
and expert knowledge, in turn, will help them
to continue providing excellent care to
children. 
 
Undoubtedly, childcare providers depend on
the hard work and commitment of their
practitioners to lay the foundations for a
successful childcare service. Putting these
three simple practices in place today means
you are much less likely to lose staff members
because they feel undervalued and, crucially,
you can optimise the behaviour of your staff to
ensure that little can get in the way of children
coming first.  
 
Sign up for the rest of the 7 mistakes series
here :)
 
 
 
 
 

http://www.parenta.com/7-mistakes-to-avoid-in-your-childcare-setting/
http://www.parenta.com/7-mistakes-to-avoid-in-your-childcare-setting/
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Looking for an
apprentice? 

Post your apprentice positions for free on
our job board, and we'll help 
you find someone!
 
jobs.parenta.com  
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There’s no doubt that the internet is becoming increasingly important to the way we socialise,
work, and purchase services. Today, 96% of households with children have access to the
internet. This means that to make your setting presence known, your website needs to appear
when parents look for a childcare provider on search engines like Google or Yahoo.
 

Change 1 thing today to
make your setting
sustainable!

More than value for money
 
In the past, you may have advertised your
service in a local newspaper which can costs
£250 or more for a quarter page, for one week
only. In terms of value, advertising doesn’t give
you much bang for your buck and may only
make your setting memorable to those parents
that actually have time to read the local paper.
 
Compare this with a website, which is like
having your own team to market your nursery
24/7. Nursery websites bring in leads which
represent on average over £50,000 if the child
stays at your setting for five years.
 
…That’s £10,800 every year in revenue!
 
Communicating with parents
 
A website is like having a member of staff who
works for you 365 days a year to take enquiries
and communicate your message with the
world. A real member of staff would cost
thousands of pounds a year to do the same job
at your setting.
 
What’s more – routine tasks like booking in
showrounds become much easier when you
have an online presence. You can also receive
emails about people who’ve filled in forms on
your site when your nursery is normally closed.
 
Strengthening your partnership
 
Every childcare practitioner knows the
importance of building a strong relationship
with the parents of the children you’re caring
for. A website can serve as a platform to keep
parents updated with things like:
 
upcoming activities at your setting
 
testimonials from other parents
 
links to your social media pages
 
letting parents know about closure days
 
your setting’s policies and procedures
 
There are few tools that could offer your

setting as many benefits as a website. 
 
Having an online presence will give you such
advantages as increasing your occupancy rate,
supporting your communication with parents
and getting more feedback about your service,
to name a few! In fact, in today’s competitive
childcare market, you’d be barking mad not to
have a website…
 
 
 
 
 

Purchasing methods are changing
 
Research suggests that 90% of 25-34 year olds buy goods or services online, meaning searching
for a childcare service in the local area is no longer something that parents turn to the Yellow
Pages to track down. And, with the average age of the typical mother in the UK between 27 and
29 years of age, knowing how to market your setting to this age group will hold the key to your
service becoming sustainable.
 
Just having a website as a marketing tool is a great start, but you make much more people aware
of what you do by making sure that your site can be accessed easily on mobile devices, too.



1312

There’s no doubt that the internet is becoming increasingly important to the way we socialise,
work, and purchase services. Today, 96% of households with children have access to the
internet. This means that to make your setting presence known, your website needs to appear
when parents look for a childcare provider on search engines like Google or Yahoo.
 

Change 1 thing today to
make your setting
sustainable!

More than value for money
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your setting’s policies and procedures
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and getting more feedback about your service,
to name a few! In fact, in today’s competitive
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Purchasing methods are changing
 
Research suggests that 90% of 25-34 year olds buy goods or services online, meaning searching
for a childcare service in the local area is no longer something that parents turn to the Yellow
Pages to track down. And, with the average age of the typical mother in the UK between 27 and
29 years of age, knowing how to market your setting to this age group will hold the key to your
service becoming sustainable.
 
Just having a website as a marketing tool is a great start, but you make much more people aware
of what you do by making sure that your site can be accessed easily on mobile devices, too.



If you work in childcare and are well suited to
the job, you’ll have a compassionate
personality and be sensitive of the needs of
others. Sometimes, however, this can come at
the cost of neglecting your own needs and
putting other people before yourself.
 
Whilst this is not normally an issue in itself, if
you find you’re doing this the majority of the
time it could mean that you’re neglecting your
own mental and emotional wellbeing.
 
Lack of assertiveness doesn’t just affect the
way you perform as a childcare practitioner; it
also has a negative impact on the relationships
you build in your setting, including the bonds
you form with parents, co-workers and the
children.
 
It can particularly affect newcomers to the
childcare sector, but is also a common issue
which can hold back higher level managers
from performing at their best and leading their
team successfully.
 
What exactly is assertiveness?
 
Assertiveness is a happy medium between
being passive and aggressive. It means that
you’re not afraid to voice your feelings and
take responsibility for your own behaviour.
People are not born with this skill, it has to be
learnt and practiced over time.
 
 
 
 

People who are assertive display a high level
of self awareness and a healthy self-esteem. If
you’re assertive, you know how to strike a good
balance between meeting your needs and the
needs of the people around you.
 
 
 
 
 
 
 
 
 
 
What does lack of assertiveness look like?
 
Lack of assertiveness shows in your body
language, in your tone of voice and even in the
choice of words you use to communicate with
others. Telltale signs to look out for include:
 
Not asking for what you want
 
Not expressing your thoughts and 
feelings honestly
 
Saying ‘yes’ to others when you want to 
say ‘no’
 
Apologising for things that aren’t 
your fault
 
Avoiding eye contact when talking 
to people
 
Not asking for help when you need it
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How would life change 
for the better at your setting
if you were assertive? 

What are the knock-on effects?
 
Not being assertive in your place of work can
lead to colleagues talking over you or
interrupting you mid-sentence. You may also
feel like you’re constantly at other people’s
beck and call, because when someone asks you
to do something, you always say yes.
 
Over time, not sticking up for your own needs
and not voicing your feelings honestly can
make you feel resentful of others. You may feel
exhausted or depressed because you feel
constantly taken advantage of, agreeing to
things you do not necessarily want to do.
 
How do I apply it to my own life?
 
The good news is, assertiveness can be taught
and there are many things you can do to
cultivate this means of communication. Your
body language plays an important part in how
other people perceive you, so stand up straight
when you talk and make direct eye contact, as
this will help you express yourself more
assertively.
 
Listen closely to your own needs and do not be
afraid to voice your own opinions and thoughts
with other people. This does not mean you have
to be rude, but make sure you’re direct and
honest with people if the situation calls for it.
Don’t worry about offending others when you
speak; let them regulate their own behaviour
when you take control.
 
What are the benefits?
 
Aside from the fact that you’ll feel much more
empowered in your working and personal
relationships; being assertive will also earn the
respect of the people around you, as they
always know where they stand with you.  You’ll
also have a better sense of personal integrity
because you’re not constantly compromising
your own health and wellbeing to suit others.
 
The positive effect of teaching children to be
assertive from an early age is also significant.
As one behavioural website confirms, “Children
who express their feelings and needs while
respecting those of others will be neither
victims nor aggressors.

“Adults must show children that they have the
right to make choices—in which toys they play
with, or (within boundaries) what they wear and
what they eat. The more children trust and
value their own feelings, the more likely they
will be to resist peer pressure, to respect warm
and caring adults, and to be successful in
achieving their personal goals.”
 
With so much to gain from practising assertive
behaviour in all areas of your life, why not get
started today?
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By Katharine Tate
 
Introducing children to nutritiously balanced
foods at snack and mealtimes throughout their
early years provides them with a critical
foundation of knowledge and understanding
that can help influence their decisions as they
become more independent. Helping them to
learn about ‘real’ food is imperative at
assisting them to establish long-term balanced
eating habits. Achieving such balance is
affected by many factors including children’s
diverse backgrounds, willingness to try new
foods, parental influences and planned
opportunities within early years settings. 
 
The modern family typically deals with the
pressures and balance of modern living and
parenting. Challenging feeding behaviour in 

 
 
children tends to be common today with many
being labeled as ‘fussy’ from a very young age.
Interestingly, refusing new foods at specific
stages of development are completely natural
human instincts and linked to an innate
survival instinct from hunter-gatherer times.
This would have protected very young children
from eating the ‘wrong’ foods that could be
harmful. 
 
Early years settings provide a fantastic
opportunity to expose children to different
foods in a safe and influential environment.
Some opportunities that can be implemented
throughout the day, which may support a child
to develop more balance in their food choices,
include:

The importance of
balance for Early Years

Use of  language: Use child-friendly language
about food. Avoid labelling food ‘good’ or
‘bad’, but instead refer to it as ‘high energy’,
‘high in brain fats’, ‘high bone food’ … terms
which help children to begin to understand the
role different foods play and they can also
start to understand there are food choices that
will be hugely beneficial for their bodies.
 
Our senses: Encouraging children to talk about
food in relation to their senses can engage
children and capture their interest. Asking
them to test for crunchiness, smell, describe
the texture or colour and even compare foods
can also encourage them to try new things.
 
Role-play/Modelling: Providing opportunities
for children to be exposed to different foods
can easily be incorporated into role-play. A
café, restaurant or farmers market set up using
real food can give children the chance to
prepare, cut and taste food. Modelling
behaviour can be planned by perhaps setting
up a food show with food demonstrations to
the children, hands-on opportunities and
tastings. 
 
Preparing food: During mealtimes and snacks,
children should be encouraged to take an
active part in the preparation of the table
including the crockery, cups and cutlery and,
wherever possible, adults should eat with the
children to provide an opportunity to talk
about food and model ‘high energy’ food
choices.
 
Presentation: How food is presented to
children can be key when encouraging them to
become more diverse eaters. Bringing food to
life can make a huge difference to young
eaters. Using items such as toothpicks to
create a boat’s mast and sails, shaping food
into animals, and presenting food as faces all
make foods more interesting to children, and
can encourage them to engage.
 
 
 
 
 
 
 
 

Get out and about: Planning trips to local
supermarkets, food halls, fishmongers and
green grocers can further develop children’s
interest in real food. Such trips can also
establish community links which can be
brought back into your early years setting
which can further develop ‘food talk’ within
your environment.
 
If such opportunities are planned, children’s
exposure and understanding about real food
will develop from a young age.  The influence
this may play in developing balance in their
dietary decisions can be significant as they get
older.
 
 
Bio:
 
The Food Teacher, Katharine Tate, is an award
winning nutritional therapist, teacher, mum,
and entrepreneur who has over 20 years
experience working with children and schools
in the UK, New Zealand, and Hong Kong. 
 
She has founded The Food Teacher brand that
combines her passion for education and
nutrition to deliver a healthy childhood,
focusing on promoting family health through
food and lifestyle. 
 
For more information, visit her Facebook page,
follow her on Twitter or email her at thefoodte
acheruk@gmail.com
 
 
 
 

https://www.facebook.com/thefoodteacheruk
https://twitter.com/foodteacheruk
mailto:thefoodteacheruk@gmail.com
mailto:thefoodteacheruk@gmail.com
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Autism is a lifelong developmental disability which affects how a person communicates with, and
relates to, other people. It also affects how they make sense of the world around them.  
What should I do if a parent asks me if their child has autism?
 
Explain that you are not qualified to answer their question but can provide information which
could be included in a referral to a Paediatrician, which can be made through their GP or Health
Visitor.   Always take the parent’s concerns seriously and work together to decide how best to
support them and their child. 
 
What can I do to identify children who may have autism?
 
Every key person needs to have a good knowledge of typical child development and should
complete regular observations and assessments of children to identify their interests, strengths,
areas for development and possible causes for concern.  The Every Child a Talker (ECAT)
monitoring tool can be useful, as well as the EYFS Early Years outcomes document. 
 
Whatever the child’s chronological age, it’s important you complete these two documents from
the birth to 11 months section.  Some children will show gaps in this section and that can be
highly significant.  Children with autism tend to have a spikey profile which means they have
skills at or above their age in some areas of development (for example, physical) but much lower
in other areas, such as interaction.   
 
The following should give you cause for concern and warrant further investigation but remember
- it’s important not to jump to conclusions and you must take a child’s previous and current
experiences into account
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Understanding autism
 
By Kathryn Stinton

Children who:
 
start losing skills i.e  they used to speak and interact and now they don’t
 
don’t appear to hear what’s being said or don’t respond as you’d expect
 
repeat back what you say, (echolalia) beyond an age when you would expect this
 
become distressed by some noises 
 
have extreme reactions to some textures or food, changes in routine or show repetitive
movements and play
 
show delayed or no pretend play 
 
The Autism Inclusion Development programme provides lots of useful information, including a
range of short film clips which help show how children with autism experience the world.  
Remember, you don’t need to be an expert on autism, you need to be an expert on the child and
working in partnership with parents, colleagues and other professionals will help you to achieve
this.
 
About the author
 
Kathryn is a specialist early years teacher and trainer who has worked with children for nearly
25 years, including 10 years as an Area SENCO. She is a licensed Tutor for ICAN Talk Boost as well
as an ELKLAN Speech and Language Trainer.  She regularly writes and delivers courses for early
years practitioners on all aspects of SEN.  You can follow her on Twitter@kathrynstinton2 or
visit her website for more information.
 
 
 
 

https://twitter.com/kathrynstinton2
http://www.kathrynstinton.com/
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Wise up! 
 
There is always 
something new 
to learn

Discover our training qualifications
 
Level 1 Award Introduction to Health,
Social Care and Children and Young
Peoples Settings 
Level 2 Children and Young Peoples
Workforce
Level 3 Early Years Educator
Level 5 Childcare Leadership
Qualification 
Assessor Award
Level 2 Diploma Business Administration
Level 3 Diploma Business Administration
Level 2 Diploma in Team Leading 
Level 3 Diploma in Management
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