
The legal requirements 
for running a 
childminding business



Overview

Before beginning your

childminding business you

will need to ensure you have

all legal information ready.

Here’s a comprehensive guide

on what you need to consider

and where to go to for more

information.
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I N C O M E  TA X  &  N AT I O N A L  I N S U R A N C E

You will need to register yourself as ‘self-employed’ with HMRC if you will be running your own 
childminding business.

If you are self-employed, it is your responsibility to pay your own Tax and National Insurance to HMRC and 
keep all accounting information up-to-date including income and expenditure. The Finance Act 1994 and 
the Finance Bill 2016 state that accurate accounting information must be kept. Further information on this 
can be found on the HMRC website. 

N AT I O N A L  I N S U R A N C E  C O N T R I B U T I O N S

There are two different types of National Insurance contributions. The amount you are required to pay 
is dependent on how much you earn per year. Typically, most childminders will pay Class 2 but it will be 
higher, the more you earn.

Class 2 National Insurance – if your profits are £6,205 or more a year
Cost - £2.95 per week (rate for tax year 2018-2019)

Class 4 National Insurance – if your profits are £8,424 or more a year
Cost - 9% on profits between £8,424 and £46,350 (rate for tax year 2018-2019)

There are certain allowable expenses that HMRC have agreed for registered childminders, please see 
further information here.

B E N E F I T S

If you are currently receiving benefits from the government, you will need to inform the agencies you are 
with that you are starting your own business. Any benefits that you are currently receiving maybe stopped.

https://www.gov.uk/employment-status/selfemployed-contractor
https://www.gov.uk/self-employed-records
https://www.gov.uk/hmrc-internal-manuals/business-income-manual/bim52751


I N S U R A N C E  F O R  C H I L D M I N D E R S

Public Liability
Parenta customers can access discount on Public Liability through Morton Michel. For further information 
about Public Liability insurance please click here.

Car Insurance
For further information on car insurance policies please click here.

Home Insurance
For further information on home insurance please click here.

Please remember that you will need to have confirmation from your Mortgage Company or landlord that 
you can run a childminding business from your home.

C H I L D M I N D E R S  I N  R E N T E D  AC C O M M O D AT I O N

If you live in rented accommodation, you will need to speak with your landlord and check that your rental/
leasehold agreement allows you to run a childminding business from the property. Please ensure that you 
get written permission from the landlord before moving forward with registration.

It is important to note that you may need to make changes to the property to provide a suitable 
environment for young children. For instance, adding stair gates, making sure all cupboards are security-
locked etc. You will need to make sure your landlord is also happy for you to make these changes.

C H I L D M I N D E R S  W I T H  A  M O R TG AG E

If you have a mortgage on the property, you will need to check that there isn’t a clause in the agreement 
preventing you from running your business from your home. 

You may be required to make some small home improvements so that your property is suitable for young 
children, for example fixing broken fencing in the garden, installing security, adding stair gates etc.

G D P R  D ATA  P R O T E C T I O N  R E Q U I R E M E N T

On 25th May 2018 the GDPR (General Data Protection Regulation) alongside the new DPA (Data Protection 
Act) became the new EU required legislation for Data Protection (replacing the Data Protection Act 1998). 
All Early Years Settings must follow and adhere to the news rules on how to store and share both manual 
and electronic data.
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https://www.parenta.com/mmreview/
https://www.parenta.com/mmreview/
https://www.parenta.com/mmreview/


I N F O R M AT I O N  C O M M I S S I O N E R S  O F F I C E  ( I C O )

The Information Commissioners Office (ICO) is the UK’s independent authority which reserves the right for 
public information to be accessible and promotes data privacy for personal information.

As a childminder, if you will be processing personal information electronically for your setting (this includes 
taking photographs of children in your care using a digital camera) then you need to notify the ICO.

Further information can be found here;

» If registered in England call – 0303 123 1113

» If registered in Wales call – 029 2067 8400

» If registered in Scotland call – 0131 244 9001

» If registered in Northern Ireland call – 028 9027 8757

D I S C L O S U R E  A N D  B A R R I N G  S E R V I C E

Disclosure & Barring Service (DBS) checks are paramount to safeguarding in the workplace. They are put in 
place to help to prevent unsuitable people from working with vulnerable groups, including children.

Take a look at our free guide on The Importance of 
DBS checks in your setting here.

E N V I R O N M E N TA L  H E A LT H  A N D  S A F E T Y

If you have a childminding business and are looking to provide food or drink you must inform Ofsted. 
Ofsted will then pass your information on to your local Environmental Health Officer (EHO). You may have a 
visit from the EHO to check you are complying with the relevant laws. 

It is a legal requirement to provide correct allergen information and to give the ingredients list of food and 
snacks you will provide.
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https://www.parenta.com/wp-content/uploads/2019/01/The-importance-of-DBS-checks-in-your-settings.pdf
https://www.parenta.com/wp-content/uploads/2019/01/The-importance-of-DBS-checks-in-your-settings.pdf


Food Allergens

A food allergy is when the body’s immune system reacts unusually to specific foods. The most common 
food allergies are celery, cereals containing gluten, (e.g. wheat), crustaceans, eggs, fish, lupin, milk, 
molluscs, mustard, tree nuts, peanuts, sesame seeds, soya and sulphites.

There are number of things you can do to ensure you are well-prepared if children in your care have food 
allergies.

The FSA (Food Standards Agency) has produced a booklet ‘Safer Food, Better Business for Childminders’ to 
help ensure that the food you prepare and serve is safe for the children in your care.

S E N D  A N D  I N C L U S I O N

It is your duty and responsibility to follow the guidelines set out by the government to provide help for 
children with special educational needs and disabilities. Your Local Authority may also have their own 
additional requirements for you to follow also known as a ‘Local Offer’.

 » If you are registered In England on the Early Years Register the guidelines can be found here.

 » If you are registered in Wales guidelines can be found here.

 » If you are registered in Scotland guidelines can be found here.

W H AT  I S  A  L O C A L  O F F E R ?

A Local Offer is part of the SEND requirement for all Local Authorities to publish and provide provisions they 
expect to be available for across education, health and social care for children and young people who 
have SEN or a disability.

The Local Offer has two key purposes:

1. To provide clear, comprehensive, accessible and up-to-date information about the available provision 
and how to access it.

2. To make provision more responsive to local needs and aspirations - by directly involving disabled 
children and those with SEN and their parents - and disabled young people and those with SEN, and 
service providers in its development and review.
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https://www.food.gov.uk/business-guidance/safer-food-better-business-for-childminders
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.scot/publications/supporting-childrens-learning-code-practice-revised-edition/ 


S A F E G U A R D I N G  C H I L D R E N

As a registered childminder it is your legal requirement to safeguard all children in your care. You must 
keep up-to-date with the latest policies and procedures which must be strictly adhered to at all times. 
More information can be found on the Working Together to Safeguard Children Guide.

If you have concerns regarding the safety or welfare of a child you must use the guidance from LSCB (Local 
Safeguarding Children Board) to obtain further help for the child in question. 

Child abuse

The information below is to help those working with young children if they suspect child abuse

 » If you are worried a child is being abused. 

 » Keeping children safe in education. 

A L L E G AT I O N S

If an allegation of child abuse is made against you or a member of your family then you must contact 
Ofsted and the Designated Officer at your Local Authority straight away to report it. Further details can be 
found from your local LSCB.

T H E  P R E V E N T  D U T Y

The aim of The Prevent Duty in the Counter Terrorism & Security Act 2015 is to reduce the threat of terrorism 
in the UK by actively stopping individuals from becoming drawn into a terrorism group.

In England:
 
The early years sector is possibly one of the most vulnerable areas of society, therefore any childcare 
provider needs to be aware of potential safeguarding or child protection issues a child in their care may 
face.
 
The Early Years Foundation Stage (EYFS) clearly defines that childcare providers need to keep children safe 
and promote their welfare. As a childcare provider, you will be expected, as part of your duty of care, to 
protect all children in your setting from potential harm. Current Ofsted inspection requirements for early 
years settings also reinforce this.

‘The Prevent Duty’ is focused on the Counter-Terrorism and Security Act 2015. The criteria outlines that all 
childcare providers have a duty to prevent children and young people from being drawn into terrorism 
and have to demonstrate this through their policies - identifying children at risk and reporting these where 
applicable.
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/778224/Working_Together_to_Safeguard_Children_2018.pdf
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/741314/Keeping_Children_Safe_in_Education__3_September_2018_14.09.18.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/741314/Keeping_Children_Safe_in_Education__3_September_2018_14.09.18.pdf 


The Prevent Duty works alongside the ‘working together to safeguard children’ and ‘keeping children safe 
in education’ publications.
 
In addition to this, providers will be expected to promote and show their understanding of fundamental 
British Values.

W H AT  A R E  B R I T I S H  VA L U E S ?

As a childminder you will be expected, by Ofsted, to actively promote the fundamental British Values. 
These areme

 » Democracy

 » The Rule of Law

 » Individual Liberty

 » Mutual Respect, and tolerance of, those with different faiths and beliefs

The aim is to ensure children treat others with respect and tolerance regardless of their background. 

British Values hold an important place in Prevent training. If someone challenges these values they may be 
a threat to British society. Challenging British Values is often a sign that an individual has been, or is being, 
radicalised by extremist or terrorist beliefs.

These values are promoted in The Prevent Duty.

Childcare providers will also need to show they understand the safeguarding policies and procedures of 
their Local Safeguarding Children Board (LSCB) and incorporate these into their policies.  
Current Ofsted inspection requirements for early years reflect this.

Take a look at our free guide on How to promote 
British Values at your setting here.
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https://www.parenta.com/wp-content/uploads/2019/01/How-to-promote-British-values-in-your-setting-version2.pdf
https://www.parenta.com/wp-content/uploads/2019/01/How-to-promote-British-values-in-your-setting-version2.pdf


OTHER PARENTA SOLUTIONS

Working together for our children

        0800 002 9242 hello@parenta.com 

SOFTWARE

NURSERY MANAGEMENT - ABACUS
• Save hours by reducing planning time by 50%

• Speedy invoicing to all parents and carers in minutes

• Instant view of all financial reports

• Manage payments and track debt

DAYSHARE
• Share every magical moment of each child’s day

with their parents and carers with our online diary
software

ONLINE EYFS TRACKER - FOOTSTEPS 2
• Record meaningful, detailed and essential EYFS

observations

• Improve essential safeguarding and save hours of time

• Reduce your workload and spend more time with the
children

• Identify at a glance each child’s development pathway

PARENT PORTAL APP
• Bringing parents and carers closer to their child’s day

by providing a timeline of their progress

• Download Parent Portal App on Android or iOS

FEE COLLECTION

• We collect fees, allowing you to focus on childcare,
not credit control

• Reduces stress about pay day

• Helps you eliminate bad debt from your setting

• We operate on a 98% success rate across the board

TRAINING

Increase employee motivation and keep staff for longer 
within your setting by offering training – the ideal tool for 
you to develop your team.

Parenta courses include:

• Level 2 Childcare Diploma for the Early Years 
Practitioner (RQF)

• Level 3 Children and Young People’s 
Workforce (Early Years Educator) (RQF)

• Level 5 Early Years Lead Practitioner

• Level 3 Team Leader/Supervisor

PLUS … Parenta offers a free recruitment service - no fees!

WEBSITES

• Our childcare websites generate genuine interest and
leads from parents and carers

• Social media accounts – including Facebook and
Twitter – help your setting’s visibility

• Full website support service enables you to focus on
what matters

Follow us on social media @TheParentaGroup

www.parenta.com

Parenta, S02 Second Floor Knightrider House, Knightrider Street, Maidstone, Kent, ME15 6LU
Reg No 05249690
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