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October’s the month 
When the smallest breeze 

Gives us a shower 
Of autumn leaves. 

Bonfires and pumpkins, 
Leaves sailing down - 

October is red 
And golden and brown.

October leaves are lovely 
They rustle when I run 

Sometimes I make a heap 
And jump in them for fun.

Autumn leaves float quietly down
And form a carpet on the ground.

But when those leaves are stepped upon,
Listen for the crackling sound.

Check out our Halloween Pinterest board for some 
creative crafts for you and the children. 

October

https://uk.pinterest.com/parentagroupltd/halloween/
https://uk.pinterest.com/parentagroupltd/halloween/


October is traditionally the month when employment law changes are announced, with this year 
being no exception. In addition, there are several other changes which you should be aware of as 
a childcare business.  

National Minimum Wage increases – apply as of 1st October 2016 

¥ Increase to £6.95 p/hour for workers aged under 25 but at least 21 
¥ Increase to £5.55 p/hour for workers aged under 21 but at least 18 
¥ Staff who are under 18 and who are no longer of compulsory school age, wage goes up to  

£4.00 p/hour 
¥ Apprentice rate increases to £3.40 p/hour
¥ The National Living Wage, the national minimum wage rate for workers aged 25 or above,  

is unaffected.

Gender pay gap reporting 

Employers with 250 or more staff will be required to publish details about gender pay and gender bonus 
gap on a yearly basis. This headcount will take into consideration all members of staff regardless of the 
number of hours they work, as well as apprentices.  

It's expected that the first reports will need to be published by April 2018, but employers are expected to 
gather their data ahead of this date. 

Round-up of changes to the 
law this October

Apprenticeships

The Government is concerned that low-quality courses that don't meet the requirements of a statutory 
apprenticeship could be described as "apprenticeships". In order to protect this term, training providers 
won't be able to describe a course as an apprenticeship if it doesn't fulfil the requirements of a statutory 
apprenticeship framework. 

Tax-free childcare scheme 

In families where both parents work and each parent earns less than £100,000 per year, and a mini-
mum weekly income at least equivalent to 16 hours at the rate of the national minimum wage, the Gov-
ernment will pay 20% of their yearly childcare costs (capped at £2,000 for each child).

The scheme will apply to parents with children aged under 12. The Government has said that the 
scheme will be introduced in early 2017.

Employers’ Duties (Implementation) (Amendment) Regulations 2016

As of 1st October 2016, new pension changes will come into force which will amend the scheduled dates 
for the planned increases in the minimum level of contribution for pensions auto-enrolment, to align the 
increases with the beginning of the tax year. 

The planned increase in October 2017, to 5% minimum contribution (2% employer), will now take effect 
in April 2018. The planned increase in October 2018, to 8% (3% employer), will take effect in April 2019.



An important lesson  
from the law of  
unintended consequences

Allan Presland, CEO of The Parenta Group, shares his thoughts on how the Government's GCSE 
requirement for Level 3 Early Years Educators (EYEs) is forcing the sector to reduce quality, instead 
of upskilling the workforce:

History is littered with examples of the law of unintended consequences.

One of the most famous in British history comes from the era of British rule in colonial India. At that time, 
the government were concerned about the number of venomous cobra snakes in Delhi. They came up 
with what they thought was an ingenious solution by offering a bounty for every dead cobra. Initially, this 
scheme was very successful and the number of snakes in the city dropped substantially as they were 
killed for reward.

Eventually, however, the more enterprising members of the populace began to breed cobras for income 
and when the government realised this, the reward programme was scrapped. Suddenly, the snakes 
being bred were worthless, and so they were set free, leading to a significantly worse cobra problem 
than the city faced in the first place.

More recently, we have faced a similar example of the law of unintended consequences. The 
replacement requirement of GCSEs in English and Maths over Functional Skills for the L3 qualification 
must have seemed logical to Liz Truss, when she proposed the idea in 2013. I'm sure she believed this 
would increase the quality and skill level of the childcare workforce.

However, the result of this decision in 2016 is a recruitment crisis so large that the entire sector is 
campaigning against it. Simply put, there are not enough Level 3 qualified staff to meet demand due to 
this new qualification ceiling. Training companies within the sector, who process apprenticeship 
applications and monitor qualification attainment levels, have been saying since 2014 that this crisis was 
looming. Indeed, in my blog, I have written open letters to Liz Truss' successor, Sam Gyimah, and many 
articles about the profound reduction in the number of L3 staff being trained.

A little closer to home, I wanted to share a few case studies from within my own company which 
highlight how learners are at the mercy of this nonsensical GCSE ruling. One such case is that of a 
learner - let's call her Sarah - who was doing her EYE but failed to get the required grade she needed for 
GCSE English.

Sarah passed her GCSE maths but narrowly failed the mark she needed for English by just 1 point.
Understandably, as she was borderline with her grade, she asked for her exam to be remarked. 
However, before this could happen, Sarah was let go from her job due to failing her English GCSE 
and is now unemployed.

Another learner - let's call her Lucy - is also doing a Level 3 course. She has been told by her college that 
she's not at the required standard to take GCSE maths and is being pushed in the direction of 
Functional Skills.  This means she won't be ready to sit her GCSE maths exam until next year, even 
though her course completion date is February 2017. Her assessor says Lucy feels under a lot of 
pressure and is uncertain as to what to do now.

To add to the nonsense, we now have the situation where learners can't take their GCSEs at college 
at the same time as their EYE qualification, as training companies and colleges can't both draw down 
funding at the same time! If these learners can afford to pay for their GCSE qualifications themselves, 
there's no problem. If they can't, however, it creates yet another barrier for us to overcome in order to 
get apprentices over the line with their L3 qualification.

NCFE (Cache) took up the mantle earlier in the year with their well-timed and relevant "Save Our Early 
Years" campaign to ask the Government to reverse their decision on GCSEs. Just reading the titles of 
blog posts on the campaign website, and noting who they are written by, gives an overview of the 
immense detrimental impact the GCSE requirement is having on the sector:

¥ The seriousness of the current situation cannot be underestimated (Pre-school Learning Alliance)
¥ This policy has to change - it is holding back quality (PACEY)
¥ The sector has reached crisis point (London Early Years Foundation)
¥ It's vital that the DfE recognises parity between Functional Skills (Access Training)

...And so the list goes on!

We were offered a brief glimmer of hope by Sam Gyimah in June at the NDNA conference, when he 
pledged that the GCSE requirements for the L3 qualification would be reviewed.

Now, we all know that there's been a massive upheaval in Government since then, but here we are 
more than 3 months later and we are no further forward on this issue. Yes, we've had a commitment 
from the former childcare minister, but as yet no details or dates have been revealed.

The irony of the situation is that training providers such as Parenta are STILL having to turn away 
exceptional childcare candidates simply because they do not hold the required GCSE qualifications. I 
was explaining this to the MD of a top 20 chain of nurseries just last week when she was raging about 
how her settings are filled mostly with Level 2 staff (rather than having the 90% plus Level 3 staff she 
used to have).

Liz Truss intended to increase the quality of the staff in our nurseries. The unintended consequence is 
that she has forced the sector to reduce quality, as settings now have to rely on more Level 2 staff to 
stay open!

It is imperative, therefore, that the Government urgently reviews this matter and implements the reversal 
to Functional Skills that must occur to prevent a sector-wide disaster. Failure to act can only delay the 
crisis, causing the pool of outstanding practitioners to dwindle further and putting our children at risk of 
receiving a highly compromised level of care.



Top tips to make your  
childcare business  
more efficient
Making your business as efficient as possible is important in any industry, but particularly if you work in 
childcare. Key challenges reported by respondents to our National Childcare Survey last year included: 
free entitlement funding, recruiting qualified staff and lack of resources. So, with all the financial and 
time pressures you experience during your week, what can you do to achieve more in the same 
amount of time?

1. Cross-train your staff

Empower your staff with multiple responsibilities so they can fulfil  
more than one role in your setting. This can be as simple as making 
sure that all practitioners know how to answer the phone and  
book a showround with a parent. Having additional responsibility  
and ownership of tasks will motivate your staff and help  
their personal development, too.

2. Stop chasing parents who owe money

Time is precious when you're a childcare provider  
and there always seems to be too little time to do what 
you need to! Putting automated fee collection in place 
means that parents pay their fees to you by Direct  
Debit. As the service is managed by a third party, you 
can keep conversations about finances completely  
separate from the everyday care of children and  
importantly, preserve the relationship you've built  
with parents.

3. Avoid printing, where possible

Parents have become increasingly mobile - checking  
their emails whilst on-the-go and accessing the internet  
everyday through their phones. So, why not take advantage 
of this? Make your invoices electronic, send your newsletter by 
email, and use your website to keep parents updated on  
upcoming events. This approach will also help to keep 
 your printing and paper costs as low as possible.

4. Give employees access to key information

         Don't leave employees in the lurch when it comes to communicating  
              information about changes to the business. Whatever's on the  
                  horizon - changes to legislation, forthcoming training and the need  
                       to fill spaces - make sure everyone knows what's happening  
                           and how it will affect them. This will give them time to  
                               prepare and be ready.

5. Use technology to speed up workflow

 If you're spending hours each week trying to figure  
   out what parents owe or using your evenings to put  
     together staff rotas, then technology can help you get  
      back the time you've lost. Great nursery management  
      software can, in fact, cut down on your planning and  
     preparation work by as much as 50%, as explained by  
    Carly Garratt of Banana Moon Nurseries.

                Start saving time today

            Click here for more details

    CALL 0800 002 9242

http://www.parenta.com/fee-planner/
http://www.parenta.com/websites/
http://www.parenta.com/abacus-nursery-management-software/
http://www.parenta.com/abacus-nursery-management-software/
http://www.parenta.com/2014/08/05/banana-moon-day-nursery-case-study/
http://www.parenta.com/abacus-nursery-management-software/


Hundreds of nursery schools 
will close if 30 hour offer goes 
ahead, union warns

The National Association of Head Teachers has issued a stark warning that many nursery schools will 
not be able to survive cuts in funding when a planned 2 year support package from the taxpayer ends.

In 2017, the Government plans to double the current 15 hour "free" childcare offering for three and four 
year olds during term time.

However, the NAHT recently carried out a survey with charity Early Education and found that local 
authorities with the highest number of nurseries would see huge cuts in funding if these plans are 
pushed forward by the Government.

Under the current plans, the Government has promised an extra £55m for nursery schools for two 
years, but it is not clear how this will work.

There are approximately 400 maintained nursery schools in England, and many of these will see 
their funding cut by more than half. 65 per cent of these are located in 30 of the most deprived areas 
in the country.

The areas which would be worst affected include Birmingham, Lancashire and Hertfordshire:

¥ nursery schools in Birmingham received an average of £8.36 an hour in 2015-16, which would fall to 
£4.44 an hour in 2017-18 - if no additional funding were made available - a decrease of £3.92

¥ nursery schools in Lancashire received an average of £7.89 an hour in 2015-16, which would fall to 
£4.27 an hour, if no additional funding were received - a decrease of £3.62

¥ nursery schools in Hertfordshire received an average of £7.47 an hour in 2015-16, which would fall to 
£5.36, if not subsidised - a decrease of £2.11

¥ The NAHT has stated that these nursery schools will not be able to afford to stay open unless extra 
funding is provided on an ongoing basis.

However, these findings have generated controversy across the sector, as it is widely acknowledged 
that private sector (PVI) nurseries are already subsisting on funding rates which are considerably less 
than that received by maintained nursery schools.

Russell Hobby, NAHT general secretary, said: "The Department for Education's own data shows that any 
funding approach that does not reflect these costs on an ongoing basis will be a body blow for early 
years education in nursery schools.

"There is additional funding available, but only for two years.

"After that point, England's nursery schools will cease to be financially viable.

"The 30 hours offer will be doomed before it even gets started, additional places won't materialise and 
current places will be lost as nursery schools across England close their doors for good."



Unconscious bias –  
how does it affect your  
childcare setting?

As a result of our own unique life experiences, we all develop a set of perceptions and assumptions 
about other people which are ingrained in us. This way of thinking, which enables us to quickly 
categorise an unfamiliar person or groups of people, is called bias. 

Unconscious bias refers to judgements we make about other people which we're unaware of and which 
happen outside of our control. For example, if you interview someone for a nursery apprentice role who 
is noticeably overweight, your unconscious bias may assume that they're lazy. 

If a person who is covered in tattoos and piercings applies for a nursery manager role, your unconscious 
bias might automatically assume they're not suitable for working in childcare.  However, if you took the 
time to dig a little deeper, how closely would reality match up with your assumptions?  

You may find, in both of these examples, the very opposite is true. 

If you're involved with the recruitment side of your business and yet you've never heard of the term 
"unconscious bias" before, you'd be forgiven. Helen Jamieson, Director of HR consultancy firm Jaluch, 
explains why:

"Unconscious bias, when I first started delivering workshops on it 3 years ago, had barely been heard of 
and only a few curious souls turned up to our seminars. But by last year it had become the no 1 hot topic 
in HR with everyone wanting to know about it."

So, how does this affect us in the workplace? Well, it could mean that, if we're interviewing candidates 
for a vacancy, we could have a preference towards those who:

¥ Have the same nationality, sex or religion as us
¥ Have similar hobbies or interests to us
¥ Have a similar accent or dialect to us
¥ Those who dress similarly to us
¥ Those who appear physically fit/well groomed
¥ Those with a similar background to us

It could also mean that we hold a prejudice against those who look dissimilar in appearance to us, 
who've had a different upbringing to ours, who hold different values to us or whose hobbies and  
interests do not match ours. 

In the workplace, the unconscious bias of a decision maker could mean that a competent, good quality 
candidate is passed over for a role in favour of someone who is not very well suited for the position. In a 
different context, it could also mean that one worker's performance is critiqued or rewarded differently to 
another's.

At the very worse end of the scale, unconscious bias can lead to friction between staff members and 
even employment tribunals. 

So, is there are "miracle cure" for this unseen workplace epidemic? A training course, perhaps? The 
solution to bring about change is not an easy one, explains Helen Jamieson: 

"There is no such thing as a 'miraculous' training course, all behavioural change has to be achieved over 
a long period of time with steady and persistent hard work. Unconscious bias seminars that we deliver 
and that raise awareness of the issues are just the very first part in that process."

Striking out against unconscious bias within your workplace may seem like a daunting task, but raising 
awareness amongst your staff so that they recognise it and are mindful to it will be very rewarding.  
Doing this will not only be in the interests of your business - it is also a great approach to model for 
children in Early Years so that they learn to embrace diversity and difference in later life. 

http://www.jaluch.co.uk/


About the author

Kathryn is a specialist early years teacher and trainer who has worked with children for nearly 25 years, 
including 10 years as an Area SENCO. She is an ELKLAN Speech and Language Trainer and regularly writes 
and delivers courses for early years practitioners on all aspects of SEND.  You can follow her on Twitter  
@kathrynstinton2, find her on Facebook or visit her website for more information.

Welcoming children with  
SEND to your setting 

When you are approached by a parent of a child with an identified SEND (Special Educational Needs and 
Disability), it is understandable to feel anxious and to doubt the ability of your setting to meet the child's 
needs.  However, you don't need to be an expert on a diagnosis such as autism, Down's syndrome or 
cerebral palsy, you need to be an expert on the child. 

It's important to gather information before the child starts and to find out their interests and stage of 
development, as you would with any other child. You could use the Early Years Outcomes Document 
or, if you need more detail, the Early Years Support Developmental Journal might be useful. If there are 
other professionals involved, such as a Speech and Language Therapist or Physiotherapist, then ask for 
written parental permission to contact them for advice, ideally before the child starts. 

Some children with SEND in the Early 
Years will need access to increased staff:
child ratios if their needs are to be met and, 
as a provider, the Equality Act 2010 says you 
need to make "Reasonable adjustments" to 
do this.  However, the local authority also has 
a duty and the 2014/15 SEND Code of 
Practice states:

5.59 Local authorities must ensure that all 
providers delivering funded early education 
places meet the needs of children with SEN 
and disabled children.  In order to do this 
local authorities should make sure funding 
arrangements for early education reflect the 
need to provide suitable support for these 
children.

If you are struggling to access additional 
funding, the booklet "Childcare for Children 
with Families with Disabled Children" has 
some useful template letters to use. 

Most importantly, don't doubt your 
skills, you're in a position to make a huge 
difference to a child and family and lay the 
building blocks for their future.  What a 
privilege it is to work in the early years! 

Base rateIf the child has any medical needs, be sure to seek advice from a health visitor and to access specialist 
training if necessary.  It's advisable to contact your insurance company to tell them that the child will be 
starting and to ensure you have followed all necessary procedures.

Remember that parents are the experts on their child and that many parents of children with SEND 
will have read more up-to-date information than some professionals. Don't be embarrassed to ask 
questions or to admit you're unsure, parents will welcome your honesty and be pleased you're 
asking their opinion.  

By Kathryn Stinton

file:
file:
https://twitter.com/kathrynstinton2
https://www.facebook.com/earlyyearssend?ref=hl
http://www.kathrynstinton.com/
http://www.foundationyears.org.uk/files/2012/03/Early_Years_Outcomes.pdf
http://councilfordisabledchildren.org.uk/help-resources/resources/early-years-developmental-journal
http://media.wix.com/ugd/e5e201_ce6cf0f019c54a729c47b78271a80086.pdf
http://media.wix.com/ugd/e5e201_ce6cf0f019c54a729c47b78271a80086.pdf


How can we support asthma?

By Katharine Tate

The Food Teacher, Katharine Tate, has worked as a teacher and education consultant internationally in primary and 
secondary schools for over 20 years. 

Qualified as a registered nutritional therapist, Katharine, combines her unique education and nutrition expertise to 
offer schools, organisations and families advice, education programmes, practical workshops, and individual/family 
clinical consultations. She has also published 2 books: ‘Heat-Free & Healthy’ and ‘No Kitchen Cookery or Primary 
Schools’.

For more information, visit her Facebook page, follow her on Twitter or email her at thefoodteacheruk@gmail.com 
Visit www.thefoodteacher.co.uk for more low sugar recipe ideas and subscribe to The Food Teacher newsletter.

Statistics suggest there are 5.4 million people living with asthma in the UK, with 1 in 11 children 
suffering from the condition. Asthma related symptoms range from relatively mild cases of 
breathlessness and chest tightness to severe attacks. Triggers for attacks can take many forms with 
research suggesting the rise in cases could be increased stress and the impact it has on immune health 
and nutrient levels. 50-80% of cases are thought to be a result of allergies, which may be airborne, such 
as animal dander, dust or pollen or food allergies. These, combined with other stresses on the body 
such as greater exposure to chemical pollution in the air, increased obesity levels, or even early weaning 
to solid foods have seen a worrying rise in sufferers over the last 30 years. Whilst each case is unique, 
based on the research findings, one or more of the below tips may be helpful to manage the condition 
in both adults and children, so worth consideration if a childcare professional and also invaluable 
information for parents.

Nutrients: There are some links to potential  
nutrient deficiencies including:

Low antioxidant levels - Levels of Vitamin C, 
Vitamin E, carotenes, flavonoids and selenium 
may directly affect pulmonary function. Individuals 
who consume diets high in antioxidants from 
vegetables and fruit have a lower incidence of 
asthma compared with a typical Western diet. 

- Top Tip: Include a rainbow of fruit and  
vegetables daily. 

Omega 3 essential fatty acids - Research  
has shown EPA and DHA improve airway 
hyper-responsiveness to allergens, respiratory 
function and reduce inflammation.  

- Top Tip: Include fish 2-3 times a week, 
perhaps get children making mackerel 
pate/tuna dip for snack time. Families could 
also consider a supplement rich in EPA and DHA. 
Avoid foods made with hydrogenated or partially 
hydrogenated vegetable oils like margarine and 
baked goods. 

Vitamin D - Important for regulating the  
immune system, and reducing inflammation. 

- Top Tip: Get children outside every day for some 
sun exposure. Foods like oily fish, eggs and cheese 
contain small quantities of vitamin D. Parents could 
consider testing and supplementation. 

Magnesium - This is an important muscle  
relaxant and can help to keep airways open and 
ease breathing. 

- Top Tip: Include magnesium rich foods such as 
green leafy vegetables, nuts, seeds, avocado and 
fish. Parents could try magnesium oil at bedtime 
and Epsom salt in the bath. Itchiness may result 
when using magnesium oil which can suggest low 
magnesium levels so it’s best to begin using 
in small amounts.

Pre and probiotics - These support our  
immune system as 70-80% of immune cells 
are found in and around our intestines.  
Probiotics help to populate the digestive  
system with beneficial bacteria whilst  
prebiotics help to feed said bacteria. 

Top Tip: Talk about different foods and try 
prebiotic and probiotic foods including cottage 
cheese, olives, kefir, yoghurt, sour dough, banana, 
chicory and leeks. Parents could also consider a 
probiotic supplement.

Food allergens/sensitivities - Avoiding common 
allergens during infancy (first 2 years) has been 
shown to reduce allergenic tendencies in high 
risk children with a familial history. There have 
been links to foods that can increase symptoms 
including cow’s milk, eggs, wheat, nuts, chocolate, 
citrus and food colourings. Sulfite used as a 
preservative in dried fruit, wine and prawns 
may be another potential trigger.

- Top Tip: Parents could consider testing for food 
intolerances, keeping a food/symptom diary and 
try an elimination/rotation diet.

Digestion - Research suggests 80% of asthmatic 
children have inadequate stomach acid levels. This 
is vital as our immune systems first line of defence 
and is also essential for the digestion of our foods.

Top Tip: Increase raw foods and include foods to 
support digestion such as papaya and pineapple, 
which are both packed with digestive enzymes.
 
Minimise exposure - reducing exposure to  
airborne allergens may be beneficial.

Top Tip: Consider introducing hypoallergenic  
bedding, air filters, or wooden flooring.
 
Stress and exercise - Stress can intensify asthma 
symptoms so stress management techniques 
including exercise can be beneficial.

Top Tip: Plan exercise for children daily and 
consider incorporating some mindfulness/
relaxation into their day to support nervous 
system balance.

As with any condition, utilising a range of 
approaches can be hugely beneficial in helping 
to manage signs and symptoms and improve 
health. As a childcare professional, being aware 
of different approaches can be invaluable and 
also help to educate parents.

http://www.thefoodteacher.co.uk


Don’t just teach about  
diversity and difference – 
be diverse and different!

By Tamsin Grimmer 

Tamsin Grimmer is an experienced early years consultant and trainer and parent who is  
passionate about young children’s learning and development. She believes that all children  
deserve practitioners who are inspiring, dynamic, reflective and committed to improving on their 
current best. Tamsin particularly enjoys planning and delivering training and supporting early 
years practitioners and teachers to improve outcomes for young children.

Follow Tamsin on Facebook, visit her website or email tamsingrimmer@hotmail.co.uk

I sometimes start one of my training courses with the question, "If you were a chocolate bar or sweet, 
what would you be and why?" Learners always come up with great answers: "I'd be an Aero because 
I have a bubbly personality" or "I would be a caramel bar because I'm really a softie" or even "I'd be a 
Florentine because I'm a bit nutty!" What I love is that everyone is different. 

Diversity recognises that differences are a natural part of society and these are viewed as a benefit not a 
threat.  Celebrating our differences with young children is a great way of showing that we are all unique 
individuals.  We are all different, aren't we?

I don't like eating fish, I wear glasses for driving, I eat my meals at the dinner table (except on a Friday 
- curry night in front of the TV - shhh don't tell the kids!), my favourite colour is turquoise and I have red 
hair... I'm unique!

My 2-year-old children are beginning to notice differences, for example they may talk about boys or 
girls.  However, what we need to remember is that the children themselves do not see difference as a 
threat or a bad thing, they just see it as, well, being different and that's OK!

From the moment they can talk they will share their thoughts and ideas about the world and how things 
appear to them.  They do not yet have the social pressures that would prevent them from saying loudly 
in the lift, "Mummy, why is that lady so fat?" just as they wouldn't think twice about stating loudly, "Daddy 
that cat is black".  Why is it that it's OK for a child to share some of their observations of the world but not 
others?  Let's talk about difference to children in positive ways so that it's OK to share our observations 
of the world around us.  It is very hard for young children to understand the subtleties of social etiquette 
and, quite frankly, why should they?  So a gentle reply in the lift stating "We're all different aren't we, look 
my feet are bigger than yours!" should be enough to deal with the comment in the spirit in which it 
was stated.

Here are some more ideas of how to teach children about diversity and celebrate differences:

¥ Use circle time to talk about similarities and differences e.g. doll who has broken her arm and/or  
has new glasses 

¥ Share books and pictures about other children "just like me"; include children from around the  
world, fiction and non-fiction 

¥ Draw or paint self-portraits using correct colours for skin and eyes and compare with their friends 

¥ Invite people with different occupations to visit you e.g. dentist, firefighters, shopkeeper 

¥ Visit different areas in the community - fire station, community centre, church, mosque, local shops 

¥ Create role play areas that represent different occupations and places of work e.g. doctors surgery, 
office, estate agents - include dressing up clothes and props to support the play - start with a  
firsthand experience of this whenever possible 

¥ Choose stories and rhymes that show different ways of life in our country and around the world e.g. 
travellers, different houses and homes in other countries 

¥ Explain carefully why some children may occasionally need extra help or support, or why other  
children feel upset by a particular thing 

¥ Make a display with the children, showing all the people who make up the community around  
the setting 

¥ Help children and parents to see the ways in which their cultures and beliefs are similar, sharing and 
discussing practices, resources, celebrations and experiences 

¥ Provide ways of preserving memories of special events, e.g. making a book, collecting photographs, 
tape recording, drawing and writing 

¥ Use modern photographs of parts of the world that are commonly stereotyped and misrepresented 

¥ Help children to learn positive attitudes and challenge negative attitudes and stereotypes e.g. using 
puppets, persona dolls, stories and books showing black heroes or disabled kings or queens or 
families with same sex parents.  Plan visits from a male midwife or female firefighter 

¥ Talk to the children about feelings and emotions and ensure that you model using language  
associated with feelings to help build an emotionally literate environment.

So, which chocolate bar or sweet would you be and why?  I'd be a whole box of chocolates because I'm 
so diverse and have several layers!  Let's teach diversity and difference by being diverse and different!

https://www.facebook.com/earlyyears.consultancy.5
http://tamsingrimmer.co.uk/
mailto:tamsingrimmer%40hotmail.co.uk?subject=


Start saving time today
With our nursery management software solution!

Find out more today 
See what our customers have to say 

http://www.parenta.com/abacus-nursery-management-software/
http://www.parenta.com/category/abacus-case-studies/

