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February key dates
February is Raynaud Awareness Month - https://www.sruk.co.uk/
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1
Vasant 
Panchami 
(Hinduism)

2
Imbloc (Pagan)

3 4
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Day
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13 14
Valentine's Day    
(Christian)

15
Parinirvana 
Nirvana Day 
(Buddhist)
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Shivaratri 
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(Jewish)
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(Lent) Orthodox
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Shrove  
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Rare  
Disease Day

Celebrations to share? We’d love to hear your story.  
Email: marketing@parenta.com

Parenta Group

https://www.youtube.com/watch?v=OO6lxiVTFPg
https://www.youtube.com/watch?v=qNV-16sy-GI


What settings should know about the 
Tax-Free Childcare scheme

The Tax-Free Childcare scheme will be launched from early 2017 and will offer working families 20% 
support towards qualifying childcare costs. The new scheme will be open to almost two million  
households in the UK and will be delivered by HM Revenue and Customs (HMRC).

How will it work?

Parents will pay their childcare costs into a Tax-Free Childcare account and the Government will 'top-up' 
the account with a 20% contribution. So, if parents add £80 into their account, the Government will  
contribute £20. This money will then be paid directly from the account to the childcare provider.  

Parents who join the scheme will be able to save themselves up to £2,000 per year per child on their 
childcare bill, however only those parents who pay childcare costs of £10,000 per year per child will be 
able to benefit from the maximum saving amount. 

The scheme applies to parents with children up to the age of 12. It will also be available for parents of 
children with disabilities up to the age of 17.

Who can access it?

Any eligible working family can use the Tax-Free Childcare scheme - it doesn't rely on employers offering 
it. However, to qualify, parents will have to be in work, each earning at least £115 a week and not more 
than £100,000 each per year.

Self-employed parents will be able to get support with childcare costs in Tax-Free Childcare, unlike the 
current scheme (Employer-Supported Childcare) which is not available to self-employed parents. As well 
as this, it will cover parents if they are:

¥ Working part time
¥ On maternity, paternity or adoption leave
¥ Starting their own business.

What will happen to the old scheme?

The Childcare Voucher Scheme will remain open to new entrants until April 2018. After this point, only 
parents who are members of the scheme will be able to continue using Childcare Vouchers. Parents 
already registered by this date will be able to continue using it for as long as their employer offers it.

Can parents belong to both schemes?

Parents must opt to belong to only one scheme - either Childcare Vouchers or Tax-Free Childcare. If 
parents are unsure about which scheme is more beneficial for them, they can contact the Employers For 
Childcare's Family Benefits Advice Team for a free calculation on 0800 028 3008.

What do childcare providers need to do?

If parents using your setting want to join the Tax-Free Childcare scheme, you'll need to register with 
HMRC. You can either choose to register now or wait until the scheme begins, but you need to bear in 
mind that it can take 12 weeks for your registration to be processed.  

Important points to remember 

1. A saving of £2,000 per child is the maximum amount available. In order to make this saving, parents 
need to have a childcare bill of £10,000 per child per year. 

2. Parents cannot claim any Tax Credits while using the Tax-Free Childcare scheme. However parents 
using Childcare Vouchers can still claim these. 

3. Parents don't have to switch to Tax-Free Childcare if they don't wish to. 
4. Only couples where both parents are working can join the Tax-Free Childcare scheme. 

Childcare providers can find out more information about the scheme and download promotional infor-
mation packs for parents here. 

£

http://www.tax-free-childcare.info/childcare-providers-2/


What are the benefits of reducing 
your supplier base?
Nowadays, both for domestic and business services, we're told to "shop around" to get the best value 
for money. In principle, this makes sense. But could there be benefits to keeping your utilities or services 
with just one company?

Consider the time it takes to manage multiple contracts, keep on top of renewal dates and fill in  
paperwork from multiple companies. In terms of your time and commitment, it may actually prove  
simpler (and even be cheaper) to consolidate all your services in one area to a single supplier.

In fairness, there is no such thing as a "one-stop shop" i.e finding a company who will be able to meet 
all of your needs. In addition to this, you may also come across difficulty when trying to switch from your 
current provider if you're locked into a contract. 

However, there are some clear benefits to reducing your supplier base, as follows:

-More financial visibility

If you consolidate your supplier base, you'll have better visibility over the billing process. This means it 
will be much easier to track payments going out of the business to suppliers, so any errors will be  
spotted more quickly.

-Easier to manage

Managing multiple contracts takes time away from the running of your setting. If you deal with fewer 
suppliers, there is less administration and paperwork to take care of - leaving you with more time to 
focus on other areas of your business.

-Improved customer support

If you move your services to a single supplier, they will deem your account to more strategic to them. 
There are no guarantees, but you'd hope that your provider would work harder to keep you as a 
customer if you have multiple products or services with them!

-Eliminate waste

Having lots of different suppliers billing your account means you may unknowingly be paying for a 
service you no longer need. Reducing your supplier base means you'll be able to keep better track of 
any payments you're making for services which have become redundant to your business.

When it comes to reducing the number of suppliers you use, you need to determine what's best for your 
business. Even if you bring your energy and gas meters into a single contract, you may find that having 
your insurance cover under more than one company is more financially effective. Above all, you need to 
find the best overall fit so that there's a balance between the time it takes to manage your supplier base 
and the profitability of your business.



Parenta Trust funds Christmas party 
for 1000 orphans

In November, the Parenta Trust aimed to raise £1000 to give orphaned and disadvantaged children 
living in slums near Kampala, Uganda, an unforgettable Christmas and New Year party.

The appeal followed a visit by the charity to a primary and nursery school in the slums of Kosovo. Whilst 
there, the Parenta Trust team came face to face with children living in appalling poverty - with many of 
them orphaned through disease or war.  

During the last day of their visit, the team met Pastor Deo who runs a church and local school. He 
disclosed that he wanted to provide a Christmas party for over 1000 of these children, but could not 
afford to.

In response, Allan Presland - founder of the Parenta Trust - launched a JustGiving appeal with a £1000 
target. The support received was overwhelming, with over 75% of the money raised in just 48 hours.   

Staff at the Parenta head office pitched in to help raise funds for the cause, by cooking breakfasts for 
colleagues and holding a raffle, which generated £150.

The charity is delighted to announce that the money was raised in full and that the children had a 
wonderful time over the Christmas period. 

Allan Presland, CEO of Parenta, said: "Thanks to the amazing staff at Parenta, along with friends and 
family, we were able to raise the funds to pay for the children's party. Having seen the pictures and 
videos, it's clear the children of Kosovo had an incredible time. Well done to Deo and his team."

Discover how you 
can support the 
Parenta Trust

http://www.parenta.com/support-the-parenta-trust/


7 things you should look for in a top 
nursery website designer

If you're thinking about getting a new nursery website or having a fresh redesign, what should you be 
looking for in the website design company you choose for the job? We've put together 7 important points 
that you need to check before you say "yes", so you'll end up getting a website you'll love.

1. They have plenty of experience

Does your chosen nursery website designer have 
plenty of experience? Ideally, you want to find a 
designer who understands the unique requirements 
and challenges that early years settings face, so 
that they have a good insight into what works and 
what doesn't.

2. They’ll provide advice and help as needed

Once your nursery website is live, does the service 
they provide stop there? You need to find a designer 
who you'll still be able to contact for updates to 
your website and speak to should you have any 
problems using it. Having access to this service 
after your website has gone live makes the world 
of difference.

3. They know their way around social media

Social media is becoming a force to be reckoned 
with nowadays, with over 1.56 billion people 
using Facebook worldwide. Tying in your website
with a Facebook page can be a useful way of 
attracting more local parents to your setting. Any 
nursery website designer worth their salt will be 
able to give you advice about setting up and 
using social media.

4. They work for a well-established company

The last thing you want is to invest in a website designer who's relatively new to website 
design. You're taking a risk with your money if you do this, and there's no guarantee that 
they'll do a good job. Don't take a chance - opt for a well-established company with a 
long-standing reputation so you'll know they'll still be there a year down the line!

5. They’re friendly and easy to talk to 

SEO, meta tags, optimisation...where do you start? 
There's so much technical lingo to get your head 
around when it comes to website management. A 
good website designer will be able to break down 
complex concepts into everyday language and help 
you understand all the tech stuff.  When you call 
them with a question or query, they'll be friendly, 
helpful and leave you feeling reassured.

6. They can provide evidence of their  
    previous work

This is perhaps one of the most important points! 
One of the greatest indications of a good website 
designer is how many builds they have behind 
them and also whether they've had any repeat 
business. Asking for examples of their previous 
work is a good way to assess the style and quality 
of the nursery websites they build.

7. They have glowing testimonials from customers

Again, another important one! When you approach 
a website designer, they should be able to give you 
plenty of testimonials from customers who are 
delighted with their work. If they make excuses, 
then take it as fair warning that you should steer 
clear of them!

It can be confusing navigating the landscape of website design, but with plenty of thorough research 
and planning, you'll be able to pick a website designer who's perfect for you and can realise your dream 
of having a functional, professional website for your setting.

Need a hand with promoting your nursery’s online presence? 
Speak to our friendly and experienced website team today!

http://www.parenta.com/lets-talk-social-media/
http://www.parenta.com/lets-talk-social-media/
http://www.parenta.com/websites/


Under pressure: The increasing 
challenges for SENDCos By Jo Morris

Of all the roles that we undertake in Early Years, few are as challenging as that of the Special 
Educational Needs and Disabilities Coordinator (SENDCo).

There are many elements involved in the SENDCo role, including early identification of needs, supporting 
parents and staff, acting as an advocate for the child, liaising with other agencies and, of course, there's 
the never-ending paperwork!

We work with many agencies including speech and language therapists, educational psychologists, 
paediatricians, health visitors, occupational therapists, physiotherapists, community nurses, opportunity 
groups, Portage and Local Authority advisers.

It's often very difficult to access the help and support that the children need, all agencies are stretched 
and with the introduction of funding for eligible 2-year-olds in 2013, the pressure on settings has 
increased significantly.

It can take months for a child to be seen, meaning that we are the only agency that is in regular contact 
with the family. We must be realistic with families about how quickly their child might be seen; one huge 
frustration is that having identified concerns, observed and assessed to get evidence and had those 
conversations with parents to gain consent for referrals, the whole process often comes to a halt for a 
long period after the referral has gone in. 

Although settings continue to put support in place, this delay can increase the family's anxieties and 
concern about their child and the only people they know they can talk to at any time are their child's key 
carer and SENDCo. Parents look to us for answers, support and practical help to enable them to support 
their child.

As the lead professional for a child with an Early Help Record or Education, Health and Care Plan, it is 
the SENDCo's responsibility to coordinate all the agencies, write the plans, chair the TAC meetings, write 
and circulate the minutes, update the plans and make sure that everyone does what they are supposed 
to. It takes a huge amount of time, which often means that other work get sidelined. Most early years 
settings don't have the luxury of a full-time SENDCo, so this role is undertaken by someone with many 
other day-to-day responsibilities.

Another challenge for some settings are the costs incurred for SEND support. Without involvement and 
reports from other agencies, it is almost impossible to access any funding and this means that settings 
often end up paying for 1:1 support, training and specialist resources. This puts a strain on the setting's 
budget, but without these things they can't meet the children's needs.

This is particularly true for 2-year-olds with SEN; agencies such as Autism Support Services often can't 
see children before the age of 3 because they don't have the capacity to. The wait for a paediatrician 
appointment is up to a year and educational psychologists aren't always able to see such young 
children because they have so many 3- and 4-year-old children to see as part of the statutory 
assessment process. 

We know that early identification of needs is vital in helping children reach their full potential,  
however, although we are identifying needs early and putting in as much support as we can, this  
delay in accessing other agencies means that the gap between the children and their peers often 
widens before they are seen. These delays are not the fault of the individual agencies - when they are 
involved they are generally very good - they just don't have the capacity to deal with the numbers of 
children needing appointments.

Another challenge for settings can be finding the right practitioners to support SEND children. 1:1 
support for a child with SEND is an incredibly demanding role and it may involve physical care such 
as tube feeding, intimate care and positioning. Children may have communication difficulties, social 
interaction difficulties, lack of awareness of danger or exhibit behaviours that put themselves or their 
peers at risk of injury, all of which require specialist support. There are a multitude of medical and 
developmental needs that children may have and the SENDCo and practitioners must gain a thorough 
understanding of these conditions to put appropriate strategies in place; good 1:1 support workers are 
worth their weight in gold.

The importance of getting it right, despite the challenges, cannot be underestimated. On a personal 
note, I'm always aware when we begin to identify concerns and have those sensitive conversations with 
parents that I may be the first in a long line of professionals that the family might encounter. So, it is 
crucial that I get it right because it sets the tone of the family's SEND journey.

Despite all the challenges, the role is incredibly rewarding, I have laughed, cried and shared some 
amazing times with our SEND children and their families. The pride when we can see that we have 
made a difference is incredible.

Watching the children make progress, from the tiniest development to watching a child with significant 
delays joining in with their friends at the end of year concert goes a very long way to countering all the 
challenges. The SENDCo role is certainly not for the faint-hearted, but then again, which aspect of Early 
Years is?!



New beginnings

By Wendy Taylor   

About the author

Wendy Taylor has 40 years' experience of working with young children, including early years teaching, lecturing, deputy manager of a local 
Children's Centre and as the Chief Examiner for CACHE. She is also a co-author of books for students on foundation degree courses and currently 
manages a day nursery in St Albans, which is attached to Oaklands College.

In January, many people make New Year resolutions. Unfortunately, despite our best intentions, many 
of these are broken before February begins. Or is that just me? A similar problem can occur in early 
years settings. Practitioners often start the new term with refreshed enthusiasm and brilliant ideas, but 
within days can become engulfed in the daily routine and problems and quickly lose sight of the new 
beginnings they had envisaged.

Managers and practitioners constantly need to consider how to improve their provision and this can 
be more effective if we try to weave regular reflection into our everyday practice rather than attempting 
“quick fixes”. According to Fullan (2003) as cited in Moyles (2006), active reflection enables practitioners 
to understand the knowledge and skills they already have and to "...develop and use the intellectual 
and emotional power within themselves to try to improve or enhance their situation". If practitioners can 
acquire the habit of reflecting on what has happened within their daily roles, they will start to recognise 
their achievements but also have the power to consider how to change things for the better. 

Encouraging staff to be reflective practitioners is never easy, but well worth the effort. If the manager 
models reflective practice within her own job role, then this is a very powerful motivator for staff to  
follow suit.

We recently filmed a group of children playing with a piece of old drainpipe, some cars and a hastily 
improvised tunnel from chairs and an old blanket. Just like "The Secret Life of 4 Year Olds'" It was 
fascinating to watch the children involved in the play and to witness the way they interacted together, 
but it was also very rewarding to discuss this with a colleague as we watched together. In that scenario, 
reflection was easy.....How good was that? What would be even better? How can we extend the  
learning? We will now share this film at a staff meeting for further reflection. The discussion should  
inspire new beginnings and challenges for the year ahead.

It is definitely easier to have a trusted colleague to share your thoughts and to help you make practical 
changes that enhance the child's experience. We can all benefit from discussion with someone else who 
is sharing the same experiences. Professional discussions, supervisions and peer observations are all 
more formal ways to encourage reflection but often it's just being able to talk to a like-minded person 
that will take your thoughts to another level.

We currently have a member of staff in the second year of studying for a professional degree. She is  
enthusiastic about her course and has quickly developed into an even more reflective practitioner. Her 
enthusiasm is infectious and again has inspired colleagues to consider their practice and to deepen 
their knowledge of child development. She is leading us all to reflect more openly and has raised the 
status of reflection within the setting. With all the challenges 2017 will no doubt bring, it's even more  
imperative that we have the ability to reflect and make appropriate changes to our provision.

Trying to weave reflection into everyday practice has meant that we constantly have "new beginnings", 
but they seem to be more sustainable than the New Year resolution kind. 

file:


Why children should eat fish

By Katharine Tate

About the author 

The Food Teacher, Katharine Tate, has worked as a teacher and education consultant internationally in primary and 
secondary schools for over 20 years. 

Qualified as a registered nutritional therapist, Katharine, combines her unique education and nutrition expertise to offer 
schools, organisations and families advice, education programmes, practical workshops, and individual/family clinical 
consultations. She has also published 2 books: ‘Heat-Free & Healthy’ and ‘No Kitchen Cookery or Primary Schools’.

For more information, visit her Facebook page, follow her on Twitter or email her at thefoodteacheruk@gmail.com Visit 
www.thefoodteacher.co.uk for more low sugar recipe ideas and subscribe to The Food Teacher newsletter.

The news about which foods are healthy and nutritious for us is constantly hitting the headlines. 
With concerns around escalating childhood obesity, tooth decay and chronic disease in children, 
understanding more about foods that have outstanding health benefits is beneficial. Eating fish 
regularly has been long regarded as important for our development, health and well-being by a 
whole host of experts.

The importance of fish in our diet has a long history and has been widely researched. Fish is highly 
nutrient dense and an excellent source of high quality protein, but the omega-3 fatty acid content draws 
most attention.  Omega-3 fatty acids are a kind of fat which is essential for optimal health. The right 
types of fats are important for the body and with the human brain being 60% fat (with one-third coming 
from essential fats) it's important we aren't deprived of these nutrients. This is especially true for 
growing children.  

Our modern diet can often be low or deficit in omega-3 fatty acids and higher in omega-6 which is 
found in vegetable oils, meat, cereals and wheat. The omega-3 fats make hormone-like substances, 
which can support brain function, learning ability, co-ordination and mood. They can also help blood 
cholesterol levels, improve immunity, support metabolism, maintain water balance and reduce 
inflammatory pathways. Oily fish provides a direct source to the body that does not require any 
conversion so can be readily utilised by the body.

Not all fish can be considered equal in their nutrient content and potential benefits. Those fish with 
the highest levels of omega-3 fatty acids include: herring, mackerel, sardines, pilchards and salmon. 
Medium levels include: tuna (Bluefin), bass, whiting and lower levels can be found in cod, haddock, 
halibut and trout. Aiming for 2-3 portions a week is recommended in the UK. 

Fresh, wild fish contains greater nutrient levels versus tinned or intensively farmed fish and UK advice 
recommends we limit the amount of tuna we eat due to potential exposure to mercury. Take a look at 
the Food Standards Agency for more detailed advice.

There are a number of signs and symptoms that can be linked to omega-3 fatty acid deficiency, which 
include:

¥ Poor coordination
¥ Hyperactivity and inattention
¥ Slower cognition and learning difficulties
¥ Excessive thirst
¥ Excessive urination
¥ Fatigue
¥ Dry or rough skin, dry hair or dandruff
¥ Eczema and asthma - signs of allergy and inflammation
¥ Sleep problems - getting to sleep and waking
¥ Visual problems, including poor night vision and sensitivity to bright light

Many of the above signs are found commonly in dyslexia, dyspraxia and ADHD but anyone can present 
with them.

Often knowing what foods are better for children can be frustrating, especially if they are particularly 
picky eaters. Advice around this would be to continue to give them fish as it can take many tries 
before a child will eat something. Talk about its benefits and, if they are old enough, engage them in the 
kitchen to cook and prepare simple dishes. It can also be easier to prepare fish that has a mild flavour 
and delicate texture such as cod, haddock and hake before increasing flavour and texture with sardines, 
trout, mackerel and salmon. Consider the flavours individual children enjoy and use this when cooking, 
such as tomato based flavours or creamy dishes. Even giving it a name that appeals can be helpful such 
as "pink fish". If, as a parent, you still struggle to establish regular fish consumption then good quality 
supplements could be considered.

Early years settings are well placed to promote fish consumption by talking about the importance of 
foods for development, reading stories about fish and singing songs. If your setting also feeds children, 
then ensuring unbuttered/unbreaded fish is regularly part of the menu is valuable and sharing your 
recipes with parents can also be helpful for those children who tend to refuse at home. Encouraging 
parents to model good practice at home will also be beneficial for all and support long-term health.

http://www.thefoodteacher.co.uk
http://www.parenta.com/?s=fats


Boys and girls come out to play…
By Tamsin Grimmer 

About the author 

Tamsin Grimmer is an experienced early years consultant and trainer and parent who is passionate about young 
children’s learning and development. She believes that all children deserve practitioners who are inspiring, dynamic, 
reflective and committed to improving on their current best. Tamsin particularly enjoys planning and delivering training 
and supporting early years practitioners and teachers to improve outcomes for young children.

Follow Tamsin on Facebook, visit her website or email tamsingrimmer@hotmail.co.uk

I recently had to challenge some practitioners for reinforcing gender stereotypes.  They had wrapped 
two "Pass the Parcel" presents for their class, one for boys with green and blue paper and one for girls 
with pink and purple paper.  When I raised the issue, one practitioner replied, "We didn't really think 
about it very deeply, we just wanted to distinguish between the boy's parcel and the girl's one."

It's so easy for us to slip into gender stereotypes without even realising it.  Equally, it appears to be  
impossible to buy children's clothing or toys without choosing from the pink range or the blue range. 
Boys' books and magazines are full of superheroes who are strong, resilient and powerful, whereas the 
girls' books and magazines tend to be full of fairies and ideas of how to look pretty.  

Our children encounter these messages every day.  

As early years practitioners, we cater for both boys and girls in our settings and we need to ensure that 
we act as a counter to the gender stereotypes that are so prevalent in society today.  

Here are a few ideas to help you to cater for both boys and girls and avoid gender stereotypes:

¥ Ensure that any talk of colours remains gender neutral, so we don't talk about "pretty pink"  
or "bold blue"

¥ Provide toys that will attract children to play with them by tapping into children's interests e.g. if you 
have a child interested in dragons, make dragons in your playdough area; provide small world play 
of castles and print images of dragons which the children can use to create pictures

¥ Audit your provision in terms of books and resources and ensure that they are not  
reinforcing stereotypes

¥ Provide books and resources that deliberately oppose gender stereotypes i.e. a female doctor,  
a male carer

¥ Intentionally plan activities that encourage boys and girls to cooperate with each other
¥ Review your learning environment and adjust if you feel it will allow different children to play  

in closer proximity
¥ Use circle times to talk about friendship and who we can be friends with (boys and girls) 
¥ Avoid using gendered language e.g. firefighters rather than firemen
¥ Address gender-based exclusion when children may say things such as "This play house is  

only for girls..."
¥ Work hard to engage parents in your setting and address any concerns they may have over gender 

issues, such as boys dressing up in a princess dress or tiara 
¥ Focus on the unique child as opposed to their gender

Occasionally, you may observe a child who identifies themselves as the opposite gender.  It is our 
responsibility as practitioners to respond appropriately to these children and allow them to play and 
dress in ways that define who they are and who they want to become. This is about identity and 
supporting a child who is investigating their identity requires acceptance, understanding and inclusion.  
J. Osgood, in Reimagining gender and play (2015), suggests that we should allow children to play with 
gender and "negotiate, resist and celebrate gendered ways of being."  It is our role to empower  
children to grow as confident, resilient and unique individuals.

So, boys and girls, come out to play!

https://www.facebook.com/earlyyears.consultancy.5
http://tamsingrimmer.co.uk/
mailto:tamsingrimmer%40hotmail.co.uk?subject=


Start saving time today
With our nursery management software solution!

Find out more today 
See what our customers have to say 


