
Issue 35 October 2017                       parenta.com

News & Advice

Page 24
Black History Month

Page 8
Why sponsor a child with the Parenta Trust?

Page 32
Frightful Halloween pumpkin stamps

From Diwali to Halloween - 
dates for your diary!



Welcome to our family 

     
News & Advice

Page 4 - Petition started to abolish  
     business rates for  
     childcare providers

Page 6 - CNLF open letter to 
     Robert Goodwill 
 
Page 8 - Why sponsor a child with the   
     Parenta Trust? 

Page 10 -Banana Moon Hatton awarded   
     OUTSTANDING in all areas

Page 12 -Higher Apprenticeships -  
     are they worth investing in? 

Page 14 -What harm does gender 
     stereotyping do when choosing       
     toys for children? 

Page 17 - Blogger Information

Page 24-Black History Month

Page 26 -Diwali

Page 30 -History of Halloween

Page 32 -Frightful Halloween  
      pumpkin stamps

Page 34 -20% off-the-job 
      training, explained
......................................................................

Follow

Industry Experts

Page 18 - Developing empathy in the 
      Early Years 

Page 22 - Being vegetarian 

Page 24 - Terrific twos  

Page 28 - The Professional  
       Nursery Kitchen

@TheParentaGroup



Welcome 

This month we have advice for developing empathy 
in the Early Years, the language of 2-year-olds, plus 
much more from our guest bloggers!

To top this off we've looked at gender stereotyping 
when choosing toys, the benefits of higher level 
training and the 20% off-the-job training requirements 
for apprentices. 

If you'd like to share any stories with us in the next 
edition of Parenta magazine, email 
marketing@parenta.com

Allan Presland
Editor and CEO

Contact

2-8 London Road
Rocky Hill
Maidstone
Kent
ME16 8PZ

0800 002 9242                                     
contact@parenta.com                                         
www.parenta.com



Petition started to abolish business 
rates for childcare providers

Sue Johnson, manager of Scamps private day 
nursery in Oxfordshire, has recently started a 
petition to abolish business rates for childcare 
providers and make them zero VAT rated.

Sue hopes to highlight the plight of the childcare 
sector, as many providers have recently faced 
huge increases in business rates for their 
properties. In addition to this, nurseries like Scamps 
must pay VAT on purchases but are unable to 
reclaim this to offset against the business.

Now, with the full rollout of the Government's 
30-hour 'free' childcare offer, the squeeze on some 
settings is becoming financially unbearable.

"We're hearing almost daily, both locally and 
nationally, of childcare businesses closing their 
doors now. From individual childminders to large 
day nurseries, including outstanding providers who 
simply cannot afford to carry on," Sue explained.

She added: "I don't know what more the 
Government expects us to do. We have to fund 
the shortfall in the 30 hours by asking for voluntary 
contributions from parents or charging for 
additional services.

"And yet we're also feeling the squeeze from things 
like the introduction of pensions this year, the
 increase in minimum wage and also not being 
able to claim VAT back on products and services 
like other businesses do."

Maintained providers are already able to claim 
taxes paid under Section 33 of the VAT Act 1994, 
this does not extend to private providers.

Sue said: "Childcare providers like Scamps have to 
pay to have their general waste to be removed and 
have to have an additional service for 
nappies. These services are not included in your 

typical business rates. It's crippling. Everything just 
keeps adding up and it makes the provision of 
childcare completely unsustainable."

Nurseries in Scotland will no longer have to pay 
business rates from 1 April 2018. Sue would like the 
Government to take note and implement the same 
model throughout England and Wales

Sue is being supported by the National Day 
Nurseries Association who have highlighted the 
financial struggles faced by childcare providers in 
their 2017 Annual Survey results and by the 
Champagne Nurseries Lemonade Funding 
campaign (CNLF) who have set up a survey  
specifically asking about the effects of business 
rates on providers' sustainability.

https://www.surveymonkey.co.uk/r/3R7NN2P


CNLF spokesperson Jo Morris said: "We have heard 
from providers who have faced increases of up to 
300% on their business rates. As Sue quite rightly 
points out, the underfunded 30 hours, coupled with 
increases in National Minimum Wage, statutory 
pensions, apprenticeship levies and increases in 
business rates is crippling the sector and we are 
seeing too many closures.

"We know that providers have been asked to 
undertake a huge amount of consultations and 
surveys recently but we are confident that this
fabulous sector of ours will respond again because 
we all know what is at stake.

"The results of this survey will provide evidence 
which will be used in a legal challenge and used 
ultimately to see if the Government is prepared to 
follow the Scottish Government in abolishing 
business rates for the childcare sector, which, as 
part of a wider reform of Government funding, 
would have a very positive effect on the 
sustainability of many providers."

Sue's petition needs 10,000 signatures to get the 
Government to respond on the matter and 
100,000 for the issue to be considered for 
debate in Parliament.

Lend your support to Sue's petition here and
contribute your views to CNLF's short  
survey here.

https://www.surveymonkey.co.uk/r/3R7NN2P
https://petition.parliament.uk/petitions/200679
https://www.surveymonkey.co.uk/r/3R7NN2P


CNLF open letter to Robert Goodwill

Dear Mr Goodwill, 

Last Thursday (31st August) you appeared on Good 
Morning Britain and told Eamonn Holmes that 
when it comes to making the 30-hour policy work, 
"It's up to the industry to step up to the mark".

You went on to justify this comment by saying:

"Well, in fact, here is one example....the Busy Bees 
nurseries group who have 267 nurseries up and 
down the country; the Co-op childcare group are 
keen to deliver at the prices given."                

Yesterday (4th September) Sally Mayer, Chief 
Operating Officer at The Midcounties Co-operative 
Childcare group was interviewed by BBC Radio 
Kent's John Warnett who, after speaking to provider 
Debbie Gunn, said:

"I didn't realise that you couldn't charge top up 
fees, so how does it work in Co-operative 
Childcare? Do you charge for extras as well?"                       

Mrs Mayer's response was "We do, we are 
exactly the same. We have not been able to offer 
the scheme in the way the Government have sold 
it but we thought the same as other providers, it's 
best to offer a less flexible model than not at all, so 
yes we charge for meals and non-funded areas of 
the day."                       

Today (5th September) Busy Bees released a 
statement advising that they are 'equally 
concerned about the low fee rates'.

In explaining their models of delivery, they said "In 
nurseries where our daily fee is lower than £50, 
we offer places which are completely funded and, 
depending on location, in some of these settings 
we have managed to do this without asking for any 
voluntary contribution."

They went on to say, "To ensure sustainability in 
the remainder of our nurseries, our 30-hour offer 
is delivered differently, only possible by varying the 
number of funded hours per day as the 
funding rate falls well short of the normal daily 
rate charged which makes the delivery 
unsustainable; offering entitlement either in 
stretched hours over the whole year or allocated
 in 3 hour slots, meaning parents requiring 
additional hours will be charged for the 
wraparound care, combining a mixture of privately 
paid and funded hours."

Furthermore on our page there have been many 
comments from Early Implementers, including 
from York who you held up as an example of an 
authority where "all the providers did provide".



Ken McArthur among others has stated that he 
was only able to deliver these hours by charging 
additional service charges, something you failed to 
mention.

So, Mr Goodwill, given that all of the providers you 
quoted have now publicly stated that they are not 
able to offer the hours completely 'free' in the way 
that you claimed they were keen to do, we 
respectfully request that you answer the 
following questions:

Will you now admit that you are aware that the vast 
majority of providers can only make this policy work 
by charging additional services to make up the 
shortfall in funding?

Now, with thousands of small settings and two 
of the largest chains coming forward equally 
concerned about the low fee rates and the way 
the scheme has been sold by the Government to 
parents, do you agree that 'concerned about the 
fee rates' is not the same as 'keen to deliver at the 
prices given'?

Will you admit that this is clear evidence that your 
research into the costs of providing childcare is 
flawed and that in most cases the funding given to 
providers is insufficient?

Can you give us some examples of successful 
business models, from any sector of your choice, 
where sustainable businesses have been built that 
are based on customers choosing to pay for 
something that they have been told they are 
getting for free and do not have to pay for if they 
are unable or unwilling to?

Do you see that it's not working as 'free' in the way 
the Government intended?

You have evidence from Early Implementers, large 
chains and providers from across the sector and 
from up and down the country. We ask that you 
finally listen, take on board the facts and change 
the legislation; remove FREE, make this a £5000 a 
year subsidy and everybody wins.

Yours sincerely,

Champagne Nurseries, Lemonade Funding, all 
17,000 of us,  #Unitedwestand



Why sponsor a child with the  
Parenta Trust?

Throughout East Africa, many children are being 
deprived of an education. They don't have the 
opportunity to reach their full potential by attending 
school. Their day-to-day lives are filled with 
domestic chores such as fetching water, digging in 
fields and helping to look after younger siblings. 

The Parenta Trust hopes to change that. To date, 
the charity has built 4 pre-schools in Uganda, with 
a fifth one already in the pipeline.

As part of the charity's pledge to build 10 pre-
schools in a 10-year period, they also aim to have 
children in Parenta Trust schools matched with their 
very own sponsor. 

The Parenta Trust's sponsorship programme 
ensures the most vulnerable children are identified 
and provided with the assistance they need to go 
to school. As a result, they develop skills to enable 
them to break out of the cycle of poverty 
and hardship.

Sponsoring a child is a very special experience 
indeed! For £17 per month, which is less than 56p 
per day, a child's life can be transformed. 
Sponsorship enables a child in Uganda to have an 
education, a school uniform, one hot meal a day, 
school stationary and a gift at Christmas. 

As a sponsor of a child in a Parenta Trust school, 
you'll play a significant role in shaping their future. 
You'll receive letters and drawings from your 
sponsored child twice per year, as well as a card at 
Christmas time. Should you wish to, you can even 
go to Uganda with the Parenta Trust and meet your 
sponsored child in person! 

We asked Debra Sinclair, our Regional Training 
Manager, what made her become a sponsor: 

"I sponsored a child initially because I did the first 
Maidstone to Monaco banger rally, had an
 absolutely great time, raised lots of money and 
met lots of lovely new people. All these new 
people I met were thrown together on this 4 day  
adventure, however I found we all had one thing in  
common and that was the cause.

"Once we were back in UK after the trip, feeling 
great, I wanted to see how the money we had 
raised was being used and that's when my eyes 
really did open!

"To put things into perspective of what it costs me 
to sponsor Victor a month: for the price I pay for a 
mascara, I ensure he has a uniform, a meal and 
fresh drinking water every day for the month.  
Probably the harshest realisation of all was when I 
joined Weight Watchers. We all know why we have 
to join Weight Watchers (overindulgence). However, 
when I found out the cost of a monthly subscription 
to that was more than the cost of sponsoring Victor, 
I was absolutely mortified.  

"What I am trying to say is the cost of what I pay for 
Victor is so insignificant compared to a few drinks 
in a bar, a ticket to a show, a new jumper and so 
many other things I don't necessarily need. In 
comparison, the benefits Victor receives from 
sponsorship are endless.



"I've had letters from Victor thanking me, telling me 
about what he likes and his friends. Gradually, over 
the years, I've seen how his sentences and 
vocabulary have grown. It's so humbling for me to 
see how Victor has grown, too. The last picture I got 
of him, funnily enough, was with Allan [the charity's 
founder] and I couldn't believe how much he had 
changed. He still had the same beaming 
smile, though!  

"I've sent some gifts out to Victor over the years 
and was so chuffed one year when I sent him a 
blue football strip (blue is his favourite colour). I got 
a picture of him actually wearing it. It completely 
melted me.

"Sponsoring a child is now about making me feel 
good, but it's also about the huge impact it has on 
the child. When I do see him, I can't help but burst.  
Every time I talk about Victor I can't help but smile 
and, as I sit here writing this up, I can feel 
myself beaming."

Change a child's life today - become a sponsor 
with the Parenta Trust! For more details email 
trust@parenta.com.  



Banana Moon Hatton awarded  
OUTSTANDING in all areas

Banana Moon Hatton Day Nursery near Warwick, 
is excited to announce that they have been  
awarded Outstanding in all areas following their 
recent inspection by Ofsted.  During the  
observation, Ofsted reported, "all children make 
substantial and sustained progress in all areas 
of learning.  Children develop curiosity, through 
imaginative and creative play, and have extremely 
positive attitudes towards learning."

When observing staff, it was noted, "the attentive 
staff team respond with great skill to meet  
children's needs.  Staff expertly build on children's 
learning experiences and well-being.  They clearly 
promote confidence and independence in children 
that helps them to make rapid progress in all  
areas of learning."

Liz Scoular, Nursery Director is delighted with the  
results, "I am very proud of the whole staff team 
and children for achieving the Outstanding  
grading. Thank you too to all our families for their 
incredible support.  The Ofsted report is such a 
positive reflection on all the key areas within the 
nursery and contains many compliments on our 
childcare provision."

Ofsted reported that, "the stimulating environment, 
social atmosphere and staff's well-timed  
interactions provide exceptional support for 
children's developing communication skills.  
High-quality teaching helps to ensure that all  

children receive excellent care and education."

Ofsted also observed, "staff are very proactive and 
join in with children's play, indoors and out.  Staff 
nurture children's deep curiosity and active 
learning.  Teaching is of a consistently very high 
quality.  Staff plan, observe, monitor and assess 
children's development with great skill.  In the 
outside area, children are fascinated as they 
explore insects and bugs."

Banana Moon Hatton opened their doors in 
February 2013, a dream come true for Liz Scoular 
the Nursery Director. Liz had always wanted to 
open a nursery offering working parents a 
home-from-home for their children with a  
strong emphasis on providing quality 
opportunities for all children to learn and 
develop through play.  Banana Moon Hatton is a 
rural nursery, based on the outskirts of Warwick in 
converted barns offering a paddock as the 
children's playground - it really does offer the  
perfect start in life.



Footsteps

Abacus
Nursery Management Software

Software solutions for your business 

Dayshare

Websites "The implementation of Parenta in our new  
nursery has proved its value from day one. It is quick and easy 
to get up and running, intuitive to use and the flexibility of the 

system is excellent."

Kiran Pandya | Little Roos Day Nursery

Find out more: CALL: 0800 002 9242 | ONLINE: www.parenta.com 



Higher Apprenticeships – are they 
worth investing in? 

In an increasingly competitive sector, it's clear 
that employer demand for skills is set to increase. 
Training higher level apprentices is one way that 
employers can add to their company's skill base, 
as well as improving staff retention rates.  

Higher Apprenticeships are available at a range 
of levels, from the equivalent of the first year of a 
foundation degree (level 4) to the equivalent of a 
postgraduate degree (level 7).

Whilst currently the most popular form of  
apprenticeship training is at intermediate level, 
statistics show that higher apprenticeship starts 
are on the rise. In the year 2015/16 there were 
27,160 people starting a Higher Apprenticeship, 
which is an increase of 4% from the year before. 

Weighing up the benefits

There are a few challenges that employers must 
consider when running a Higher Education 
Programme. In one study conducted by the  
University of Derby, it was found that the main bar-
riers included:

¥ The cost of introducing such a programme
¥ The challenge of making a business 'higher  
 apprentice friendly'
¥ Finding appropriate frameworks and  
 training providers

Another important consideration was funding from 
the Government. 24 of the 39 employers in the 
study who received funding for Higher  
Apprenticeships said that either they would not 
have embedded Higher Apprenticeships  
without funded support or that the funded support 
they received was important in their decision to
do so.

In the same study, employers recognised that the 
business benefits of training a higher level  
apprentice clearly outweighed the recruitment cost 
incurred when a company recruited an  
experienced hire. 

In addition to this, employers also thought that 
Higher Apprenticeships enabled them to train a 
workforce with the appropriate skills/attitudes for 
their company. 

chrome-extension://oemmndcbldboiebfnladdacbdfmadadm/http:/researchbriefings.files.parliament.uk/documents/SN06113/SN06113.pdf
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=6&cad=rja&uact=8&ved=0ahUKEwje7KjEu5_WAhXMKMAKHU7jDcYQFghHMAU&url=https%3A%2F%2Fderby.openrepository.com%2Fderby%2Fbitstream%2F10545%2F576935%2F1%2FEmployer%2527s%2BExperience%2Bof%2BHigher%2BApprenticeships%2B-%2BBenefits%2Band%2BBarriers.pdf&usg=AFQjCNHi0810pEk7YAtFr7DvrOBARNyEnQ


Choosing the right apprentice

Employers are free to decide who they put forward 
for a higher level apprenticeship. However, due to 
the academic demands placed on the individual, 
the Government recommends that the apprentice 
holds qualifications at A-level (or equivalent) when 
they start their training. 

Higher Apprenticeships are a great way to invest 
in the skills that will help young people succeed, as 
well as enabling businesses to thrive. They allow 
employers to train staff in the way they want and 
provide progression routes for existing employees. 
With so many positive benefits for businesses and 
apprentices alike, what better time to encourage 
staff to take up higher level training? 

Thinking of putting forward a staff member for a 
Higher Apprenticeship? Call our team on 0800 
002 9242 to talk through the options available. 

Childcare Courses

Level 1 Introduction to Health, Social Care and 
Children and Young People's Settings

Level 2 Children and Young  
People's Workforce

Level 3 Early Years  
Educator Diploma (EYE)

Assessor Award 

Level 3 Diploma in 
Management

Level 5 Early Years  
Management / Advanced Pathway

Level 2 Playwork

Level 3 Playwork 

Click here to apply for
 a course

http://www.parenta.com/childcare-courses/


What harm does gender stereotyping 
do when choosing toys for children?

It's commonly perceived that blue is for boys and 
pink is for girls. Many people would assume that 
boys would prefer to play with trucks and girls to 
play with dolls. But is this kind of stereotyping  
entirely harmless, or does it have some bearing  
on the future development and life choices  
of a child? 

In an experiment conducted for BBC stories, the 
clothing of two toddlers - male and female - were 
swapped. Marnie became "Oliver" and Edward 
became "Sophie". The intention of the experiment 
was to see whether an unknowing adult volunteer 
would choose gendered toys for each child to play 
with, based on what they were wearing. 

"Sophie" was offered a doll and soft toys to play 
with. Whereas "Oliver" was given a robot, a car and 
a puzzle game. A bias was shown by both male 
and female volunteers when they were choosing 
toys for the children. 

When it was revealed that the toddlers' clothing 
did not match their true gender and that the 
volunteers had shown a bias towards choosing 
certain toys based on whether they thought the 
child was male or female, they were surprised. 
But why does this bias have any significance?

Lack of females in STEM careers 

The lack of girls pursuing STEM (science, 
technology, engineering and maths) careers has 
been well documented over the years. Research by 
gender balance campaign WISE has shown that, in 
2016, women made up just 21% of the core STEM 
workforce.  

Research conducted by Microsoft highlighted some 
of the most influential factors which 
affected a girl's choice as to whether to pursue a 
STEM career. The study, which encompassed the 
views of 11,500 girls across 12 countries, stated that: 

"Conformity to social expectations, gender 
stereotypes, gender roles and lack of role models 
continue to channel girls' career choices away from 
STEM fields."

The shortfall of females in STEM careers can 
be attributed then, in part, to the gender 
stereotyping experiences that children are 
repeatedly exposed to throughout their 
childhood - the kind of experiences clearly 
shown by the BBC's experiment. 

https://www.facebook.com/bbcnews/videos/10155359823135659/
https://www.wisecampaign.org.uk/resources/2016/11/women-in-the-stem-workforce-2016


Campaign to “Let Toys Be Toys”

In the UK, the "Let Toys Be Toys" campaign was 
started by parents who were concerned about the 
gender stereotyping of toys. The campaignÕs aim 
is to persuade the toy and publishing industries to 
stop limited children's interests by marketing their 
products as only suitable for boys or for girls. 

2013 saw the launch of a Toymark good practice 
award scheme, which is a way of recognising 
retailers who market their products inclusively to all 
children. So far, 50 toys and bookshops in the UK 
have been awarded the special Toymark status. 

Tricia Lowther from the "Let Toys Be Toys" 
campaign said: "When we look at the messages 
children receive from toys, books, clothes and 
media, we can see that gender stereotypes 
are widespread. 

"Take toy catalogues for example, even in 2017
 the majority of images show us that girls are 
expected to be interested in dolls and beauty 
toys, while boys prefer building, fighting and 
racing. Children learn more quickly during their 
early years than at any other time in life and 
these repeated messages help form deep-seated 
beliefs that can be very hard to shake off later.  

"To tackle gender equality we need to ensure that 
childhood is free of stereotypes that have a 
negative effect on how children feel about their 
place in the world."

Find out more about the "Let Toys Be Toys"
campaign here

http://lettoysbetoys.org.uk/


Interested in writing for us?

If you would like to join our team of industry experts, we'd love to hear from you. 

Contact marketing@parenta.com stating your field of interest, and we'll be in touch!



                                     The Food Teacher,  
   Katharine Tate, has worked   
   as a teacher and education   
   consultant internationally  
   in  primary and secondary  
   schools over 20 years. 

                                    Qualified as a registered 
 nutritional therapist,  Katharine, combines  her 
unique education and nutrition expertise to offer 
schools, organisations and families advice,  
education programmes, practical workshops, and 
individual/family clinical consultations. She has also 
published 2 books: ‘Heat-Free & Healthy’ and ‘No  
Kitchen Cookery or Primary Schools’.

For more information, visit her Facebook page, 
follow her on Twitter or email her at 
 thefoodteacheruk@gmail.com Visit 
 www.thefoodteacher.co.uk for more low 
sugar recipe ideas and subscribe to The
 Food Teacher newsletter.

Article: Being vegetarian

 

   Helen Garnett is a mother of   
   4, and committed and  
   experienced Early Years  
   consultant. She co-founded  
   a pre-school in 2005  
   and cares passionately   
   about young children and  
 connection. As a result, she has written a book  
'Developing Empathy in Preschool Children: a 
handbook for Practitioners', out in October 2017. 
She has also co-written an Early Years curriculum 
and assessment tool, at present being  
implemented in India. Helen is also on the Think  
Equal team, a global initiative led by Leslee Udwin, 
developing empathy in pre-schools and schools 
across the world.

Article: Developing empathy in the Early Years

                 Tamsin Grimmer is an  
   experienced early  
                                    years consultant and trainer   
   and parent who is  
   passionate about 
   young children’s learning
   and development. She  
   believes that all children  
deserve practitioners who are inspiring,  
dynamic, reflective and committed to improving on 
their current best. Tamsin particularly enjoys 
planning and delivering training and supporting 
early years practitioners and teachers  
to improve outcomes for young children.

Follow Tamsin on Facebook, visit her website or 
email tamsingrimmer@hotmail.co.uk

Article: Terrific Twos

                                   

Meet our industry experts
Each month there will be a collection of articles from industry experts, all of whom have a mass of experience in sector. 

This month we have articles from:



Developing empathy in the  
Early Years

Do you have empathy? Do you understand how 
other people think and feel? Of course you do. Each 
one of us is wired to connect with others. Empathy 
is part of what makes us fully human. 

The thing is, empathy is in serious decline. We 
spend so much time 'mending' children with
various issues that we don't seem to have the time 
to build strong children in the first place. In other 
words, 'we leave the education of children's hearts 
to chance.'

Empathy is a skill. It is the ability to recognise and 
respond to the feelings of other people. It is not a 
skill that is evenly distributed. It grows in  
empathetic conditions, and is depleted in  
aggressive or harsh environments. Empathy is 
essential because it holds together our personal 
relationships and, as a result, our communities. If 
we don't cultivate it, it won't grow. It's as simple  
as that.
 
Unfortunately, the development of empathy is too 
often placed in the 'soft skills' section of education, 
typically viewed as low priority, with academic 
success regarded as top priority. In schools, 
children learn content and facts. Alongside this, 
higher order thinking skills are encouraged and yet 
the higher order capacities for feeling are largely 
ignored. As a result, this misjudgement of priorities 
means that children miss out on the vital skills that 
go hand in hand with empathy. 

When we develop empathy in the Early Years and 
beyond, we are doing more than building a strong 
child. We are building a nation of strong children. 
Empathy means that we 'get' other people, and 
other cultures.  It means that we understand how 
other people feel, think and act. We are therefore 
more likely to accept the beliefs and views of 
people whose lives are different to our own. 

An empathetic child also 'gets' who they are due to 
emotional regulation skills that are developed as 

part of empathy. The trials and tribulations of life 
become more manageable as a consequence. 

How then do we 'grow' empathy in our settings? 
We connect. We build relationships with the
children and their families. We learn about the 
children's loves and fears, passions and aversions. 
We play with the children. We laugh, chat, and 
visibly enjoy our time together. We share their joy, 
and we celebrate their successes. 

By Helen Garnett



We develop the children's emotional intelligence by 
accepting their loud, messy feelings, and allowing 
them to move through them to the peace on the 
other side. We label all of their feelings providing 
them with rich vocabulary to express the various 
nuances of feeling. 

We understand how vulnerable children feel. The 
power of the words, 'Your face looks sad, would 
you like a hug?' is immeasurable. I happened to be 
outside a preschool tucked away in a village hall 
recently, and heard a child crying inside. The crying 
went on for a minute or so, and then an adult said, 
'Right, that needs to stop now.' The urge to go in 
and work with that adult was so acute that I had to 
sit on my hands.
 
A simple 'You're crying and I think that means 
you're feeling sad. Can I help?' changes a child's 
brain activity. It moves the child from anxious and 
unrecognised to calm and acknowledged. Very 
young children don't yet have the tools to cope 
with overwhelming feelings. Cortisol, the stress 
hormone, floods their system, and takes away their 
ability to think through the feeling. 

Our job is to provide children with warm and loving 
support, so that they know a) what they are 
feeling and b) what to do with the feeling. This is 
the beginning of self-regulation, a two-decade 
journey for most of us. Once the roots of 
self-regulation are in place, this becomes fertile 
ground for growing empathy.

Planting empathy right in the centre of our practice 
is a smart move. Higher order capacities for feeling 
allow children to grow in self-awareness alongside 
an understanding of everyone around them.  In 
other words, 'growing' empathetic children 
promotes peace. 

It is as simple as that. 

By Helen Garnett



Being a vegetarian

Vegetarianism or regular meat-free days are a 
way of life for many and World Vegetarian Day on 
October 1st can be an ideal opportunity to raise 
awareness of some of the benefits of a vegetarian 
lifestyle. It also enables a wider discussion about 
the different diets that people follow which can help 
educate and inform young children.

A vegetarian diet is devoid of any foods that  
contain any part of an animal.  This also includes 
fish, shellfish.  The staples of such a diet include 
grains, pulses, legumes, nuts, seeds, vegetables 
and fruit.  There are also different types of  
vegetarian such as lacto-vegetarians who eat dairy 
products but avoid eggs, and vegans.   
Vegans do not eat dairy products, eggs, or any 
other products, which are derived from animals. 
Estimates from the last National Diet and Nutrition 
Survey suggest that 2% of the UK population are 
vegetarian, which is more than 1.2 million people, 
with teenagers amongst the largest group.  
Individuals choose this lifestyle for a variety of 
reasons including health, environmental, religion, 
cultural or humanitarian. 

Generally a vegetarian diet can be a healthy way 
of life and research suggests that vegetarians have 
less propensity to arthritis, heart disease, cancer 
and inflammatory conditions than meat eaters. 
The health benefits of vegetarianism is thought to 
be due to the diet tending to be higher in fibre and 
lower in saturated fats. There are some concerns 
that the diet may be deficient in essential nutrients 
such as vitamin A, iron, zinc, omega-3's and 
vitamin D which is why it's important to focus on 
nutrient dense foods, a variety of different foods 
and avoiding foods that can compromise health. 

Many of these essential nutrients are found in 
much higher quantities in meat and in a more 
readily available form for the body. One important 
nutrient to be aware of is vitamin B12, which is only 
available from animal produce, therefore vegans 
specifically should check levels and possibly 
supplement. Low levels can result in high levels of 

homocysteine, which is a marker for 
cardiovascular disease. With this in mind  
understanding foods to avoid and foods to  
focus on can be helpful.

Foods to Avoid: 

¥ Many vegetarian meals tend to be high in   
 full-fat  dairy, typically using cheese as the   
 protein source. Try to focus on variety for   
 protein and avoid too much full-fat dairy.   

¥ Too many starchy foods high in white  
 refined products such as flour and sugar   
 should be reduced/avoided. These foods   
 tend to be inflammatory and contain little  
 nutrition for the body.

By Katharine Tate



Foods to Focus On: 

¥ Protein: Vegetarian sources include lentils,   
 quinoa, beans, brown rice, peas, nuts and   
 seeds, which all contain zinc required by   
 the body.
¥ Green leafy vegetables are important for   
 many nutrients including calcium and  
 magnesium. Eat plenty of kale, spinach,   
 cabbage, watercress, rocket etc.
¥ Good sources of carbohydrates include   
 sweet potato, turnips, swede, oats, barley,   
 millet, buckwheat and rye. 
¥ Red or yellow vegetables, carrots,  
 tomatoes, pumpkin, sweet potato and leafy  
 green vegetables can all provide
 beta-carotene. This can be converted   
 into vitamin A, though it's important to   
 understand that conversion rates tend 
 to be low. 
¥ Nuts, seeds, oils and avocados are high in  
 essential fat.
¥ Mushroom and peas contain B vitamins.
¥ Iron rich foods include leafy green 
 vegetables, eggs, beans, seeds, pulses   
 and nuts. Eaten alongside  
 vitamin C rich foods, such as kiwi, cherries   
 and peppers helps aid absorption of iron.

Model a Meat-Free Day: 

Talking about different ways of eating is invaluable 
in childcare settings and enables children to share 
the diets they have. In October to link with World 
Vegetarian Day would provide a great opportunity 
to model a meat-free day in your setting. The day 
can focus on eating vegetarian foods, trying new 
vegetables, art with pulses and some hands-on 
food preparation.



Terrific twos

How many times have you heard the phrase, 
 'terrible twos' spoken?  When the 2-year-old early 
education entitlement first arrived and some 
settings accepted two-year-olds for the first time, 
things got a little interesting!  

Two-year-olds are a whirlwind and a different 
breed from their older playmates!  

But they're certainly not terrible! Two-year-olds are 
terrific: excited, lively, curious and into everything.  
They display that 'can-do' attitude that we are trying 
to foster within the early years.   

Yet we do need to acknowledge that they are  
different - they may play in the same space as your 
three-year-olds, use the same resources as your 
three-year-olds but they will certainly play  
differently.  Two-year-olds tend to flit from activity 
to activity and have a shorter attention span.  They 
are usually still playing alongside others and need 
to learn to play cooperatively with adult support.  
Therefore, in order to understand our two-year-
olds, we need to consider:

¥ The two-ness of two!  What are two-year-olds 
like?  Write a list of adjectives about your two-
year-olds and then plan activities using this list. 

¥ Typical development and behaviours for this 
age. Accept their behaviour knowing that it 
is part of being a toddler and exploring their 
world. For example, a two-year-old might think, 

"Yesterday when I ran around inside, Mrs B 
asked me to walk... I wonder what will 

 happen if I do it today?  Maybe she won't 
 notice if I smile at her while I run?"
¥ Are our expectations realistic? Not based on  

comparisons with other children in your group 
but developmentally appropriate. We also need 
to consider factors such as tiredness, time of 
day, length of time in the setting...

¥ Staff ratios and deployment. There is a reason 
that the ratio is 1:4 for this age group.  Think 
about how you are deploying staff and monitor 
how much time the adults spend with your two-
year-olds. Adults need to keep them engaged 
with lots of tricks up their sleeves!

¥ Their interests and fascinations.  What do they 
like playing with and how do they play?  Can 
you identify any schemas (repeated patterns of 
behaviour)?  Whenever possible, incorporate 
these interests and fascinations into your  
future planning.

¥ Adapting our continuous provision. A two-year-
old might not engage in role play in the home 
corner in the same way as an older child.  They 
will need adult support and different  
resources,  for example, lots of baskets and 
bags to fill up and empty, trolleys and  
pushchairs to push around the setting filled with 
all sorts of objects, opportunities for  
transporting things around, mixing, climbing 
and opening and shutting cupboard doors.

By Tamsin Grimmer



¥ Consistency between home and setting.  This 
is tricky but very important.  Ensure that your 
behaviour policy relates to practice: 'when a 
child... adults will..." Ask parents for advice 
relating to their children and share with them 
your strategies for supporting behaviour.  Also 
aim for consistency between different rooms 
in your setting and consistency in responses to 
behaviour and how situations are managed by 
individual practitioners.

You know your children really well, so tap into their 
interests, motivate them and stimulate their 
senses. When children are engaged and 
motivated there is less time for poor behaviour.  
Remember that two-year-olds need more activities 
planned and more adult support than older 
children. I knew an amazing practitioner who 
always had some bubbles, big chalks and a finger 
puppet in her bum-bag!  When she felt it was 
needed, she could distract her two-year-olds in  
an instant!  

How can you use all this information that you have 
gained from your observations and knowing the 
children so well?  It will mean that you understand 
how to respond sensitively to each child according 
to their needs and individual character.  This will 
not mean treating all children the same, for 
example, one child may want cuddles when they 
are upset or angry or worried, yet another may 
need to go and run or jump around in the outside 
area to release some of these feelings.  You will 
know which way to respond when you spend time 
with them, gather information from home and 
observe them in different situations. I'm sure you 
can think of one of your key children and  
recognise how to respond sensitively to them.  

Ask yourself these important questions about your 
key children:

¥ Do they have a favourite toy or object?
¥ What makes them really excited?
¥ Does anything make them anxious  
 or worried? 
¥ Do I know what helps them to calm down?
¥ What is their favourite story?
¥ What is the activity they love to do  
 the most?
¥ Where do you often see them play?
¥ Who do they play with?
¥ What are the signs that they are 
 getting tired?
¥ What are the signals that they are 
 getting upset?
¥ Am I confident that I know my key children   
 well and can answer these things?

Two-year-olds are my favourite age group.  They 
have mastered walking, running and usually begin 
to chatter away learning the art of spoken
 communication during this phase. So let's ban the 
'terrible twos' and embrace the 'terrific twos', 
celebrating the two-ness of two in our settings.



Black History Month

October marks Black History Month in the UK. It 
recognises and celebrates inspirational individuals 
and events from within Black and Minority Ethnicity 
(BME) communities. 

Throughout the month, important people from the 
past are remembered, as well as those who  
contribute to society today. 

In the USA, this event has been celebrated in
 February every year since 1976. This is largely 
due to the fact that two significant historical figures 
- Abraham Lincoln and Frederick Douglass - had 
their birthdays in this month. 

Frederick Douglass escaped being an American 
slave and went on to become a national leader of 
the movement to abolish slavery in Massachusetts 
and New York.

Abraham Lincoln, whose name is more widely 
recognised, was the 16th president of the United 
States until his assassination in April 1865. 

A line-up of events in London

In London, there will be various events held to mark 
Black History Month. At City Hall, there will be a 
photographic exhibition with English Heritage, a 
special production of Shakespeare's King Lear and 
a performance from the Black Heroes Foundation.  

On 14th October, 'Africa on the Square' will take 
place at Trafalgar Square. Last year, it brought 
together more than 25,000 Londoners and visitors 
to the capital for a one-day event to celebrate 
African arts and culture.   

The Prime Minister, Theresa May, said of Black 
History Month:  "I am so pleased to support Black 
History Month which recognises, rewards and cel-
ebrates the contribution made to our society over 
many years by the African and 
Caribbean communities. 

"It is an opportunity for us all to recognise the 
incredible achievements of successful African and 
Caribbean men and women across sectors  
including financial services, retail, media, the arts, 
science and technology and sport. 

"I remember, like many others in our country 
watching Mo Farah and Kadeena Cox, along with 
many other athletes, proudly representing this 
country at the Rio Olympics. African and Caribbean 
athletes have always had a hugely positive impact 
over young and old around the world and, for 
many years, here in Britain.

"Celebrating these achievements is really 
important - but moreover, I would like to take this 
opportunity to thank all of our African and 
Caribbean communities in the UK for the 
enormous contribution you make to our country.



"Equally, Black History Month is a time when we 
can be thankful for the huge progress made in the 
UK over recent decades in tackling racist attitudes, 
increasing diversity, and improving equality of 
opportunity - while of course recognising that we 
still have much further to go.

"My mission is to build on what we have already 
achieved to make Britain a country that truly works 
for everyone, whoever we are and wherever 
we're from."

2017 will mark the 30th anniversary of Black
History Month.  

Teaching a lesson in kindness and tolerance

Tying in with the theme of celebrating diversity and 
promoting tolerance, children of all ages can be 
taught that words have the power to hurt or heal 
others. This can be demonstrated by the following 
exercise:  

¥ You'll need to cut out a life-size silhouette of a 
person, avoiding any gender or race specific 
characteristics. Therefore, you may wish to cut 
the figure from green or blue paper.

¥ Gather children together and introduce them 
to their new "classmate". You can name them 
Greenie or Bluey, so they're not associated 
with a real person. Explain to the children that 
sometimes new people have problems settling 
in and making new friends, especially when 
friendship bonds have already been formed.

¥ Now, invite the children to say something mean 
to "Bluey". They will have to use their 

 imaginations as Bluey has no defining features! 
Get the ball rolling by saying "We don't want 
you here, Bluey."

¥ Each time a child makes a comment, tear a 
large chunk of paper off Bluey's body. This is 

important as it will need to be clear at a later 
stage where the pieces fit together. 

¥ When there are no more pieces to tear off, it’s 
time to put Bluey back together again. As each 
piece is reconnected, ask the children to apol-
ogise for the mean thing they said. Once all the 
pieces are back together, Bluey will not look 
the same as when the children were first intro-
duced to him/her. 

¥ Ask questions to lead children to understand 
that, although some of the damage has been 
repaired, Bluey will never be exactly the same 
as he/she was before. Bluey's feelings were 
hurt and the scars remain.

¥ Hang Bluey on a wall as a reminder of the 
power words can have to heal or hurt some-
one. Bluey's presence will serve as a reminder 
of a lesson in kindness and tolerance.



Celebrating Diwali – the festival  
of lights

This year, Diwali falls on 19th October. It's also 
known as the Hindu festival of lights.  

The occasion is a 5-day festival celebrated by 
millions all over the world, spiritually signifying the 
triumph of light over darkness, good over evil, hope 
over despair and knowledge over ignorance.

What legends are associated with Diwali?

There are several mythical legends associated with 
Diwali, depending on different regions and beliefs. 
However, the emphasis for the festival is the re-
statement of the Hindu belief that good ultimately 
triumphs all.

Many Hindus across the world see Diwali as a time 
to celebrate the legend of Lord Rama and his wife 
Sita's return to their kingdom after being exiled by 
the demon king Ravana.

To honour Lord Rama and his return after 14 years' 
exile, candles are lit called "diyas" to symbolically 
illuminate his path and celebrate the triumph of 
good over evil.  

What happens during this time?

The word Diwali means "series of lights" and 
celebrations typically involve fireworks, lighting 
candles and drawing colourful patterns on floors. 
These patterns are called Rangoli and are made 

using materials such as coloured rice, dry flour, 
coloured sand or flower petals. 

The candles used at the time of Diwali are called 
"divas" or "diyas". Diyas are typically made of clay, 
with oil used as the fuel and cotton wool as 
the wick.  

During Diwali, it's typical for people to dress up in 
their best outfits, light diyas and say prayers to the 
goddess of prosperity. Following these prayers, 
fireworks are lit and a feast is held which includes 
an exchange of gifts between family and close 
friends.

In certain West and Northern parts of India, Diwali 
marks the start of the Hindu New Year. Many 
people will say prayers during this time for a 
prosperous year ahead.  

Suggestions to celebrate Diwali at your setting:

¥ Make sweets - these are an important part 
of Diwali celebrations. In your setting, you can 
prepare no-bake sweets called doodh-peda 
but be mindful of children who may 

 have allergies. 

¥ Celebrate family - the final day of Diwali is a  
celebration of siblings. On this day, sisters and  
brothers exchange gifts and celebrate their love 
for each other. In the spirit of the day, but with  

https://kidworldcitizen.org/2012/11/07/try-these-easy-doodh-peda-indian-sweets-for-diwali/


consideration of those with no siblings, why not 
help your children create family trees?  

¥ Decorate diyas - buy plain and unpainted 
 terracotta tea light holders and help the  

children decorate them with colourful clay 
paints and other accessories, like rhinestones.

Are you planning to celebrate Diwali in your
setting? If so, share your images with us and 
we'll feature them in the next edition of  
the magazine!



The Professional Nursery Kitchen

This month, we spoke with Jonathan Player, 
Managing Director at The Professional Nursery 
Kitchen in Basildon, Essex.  

After running day nursery schools for over 30 years, 
the owners of The Professional Nursery Kitchen 
found it increasingly difficult to find fresh, nutritious 
food for the children in their care. To solve the 
problem, they decided to embark on providing 
freshly prepared meals themselves via 
one central kitchen. 

A successful start

The Professional Nursery Kitchen was born after 2 
years of planning, finally launching in May of this 
year. It's a unique business model, and one which 
Jonathan believes is the only business of its kind in 
the south-east of England.   

Despite only having been up and running for 5 
months, the kitchen currently services 17 day 
nurseries in the Essex and Hertfordshire area. It 
employs a team of 4 permanent, fully qualified 
chefs, and 5 culinary assistants to prepare meals 
for day nurseries and early years settings.  

The Professional Nursery Kitchen have sought the 
input of dieticians and other professionals to 
ensure the meals they provide are nutritionally 
balanced for children.

Saving precious time 

The meals are all prepared using fresh ingredients, 
which are cooked and then blast chilled, ready to 
be delivered to customers. 

Jonathan explains: ÓWe are one of the only 
providers of meals specifically designed for young 
children, and we use the cook-chill process, 
delivering the meals fresh to each nursery twice a 
week, which they then cook and complete the dish 
in their ovens.Ó 

He adds, ÓMany day nurseries care for around 
100 children or less and do not have the space 
for a kitchen or the scale to employ professionally 
trained chefs.   

"No single setting has the scale to improve or 
employ a larger catering team, but by accessing 
a professional central kitchen together they can all 
benefit from a shared resource and serve  
outstanding meals.Ó 

Due to the fact that The Professional Nursery 
Kitchen take care of the meal planning and  
preparation, their meals are simple to cook and do 
not require a dedicated chef or cook after delivery. 
The chefsÕ care and attention even extends to the 
way they cut the food, ensuring itÕs prepared in 
such a way that it minimises the choking hazard for 
young children.
 

Catering for allergies



Customers are given a choice of meals from the 
current winter menu, which includes breakfast, 2 
snacks, lunch and evening tea. The kitchen 
provides a range of meat and vegetarian options, 
all prepared by the chefs using fresh ingredients. 
They also limit the number of allergens used in their 
recipes, so they can cater for children with 
specialist requirements.  

Jonathan says: ÓWe also cater for a large number 
of children with complex allergies, and are proud 
to work alongside nurseries to understand how we 
can ensure every child has access to nutritious and 
healthy food, whilst ensuring allergies are 
catered for.Ó

Ensuring care isn’t compromised

Even though The Professional Nursery Kitchen 
delivery team are all DBS checked, they offer to
deliver and unpack meals to providers on an 
Ôout-of-hoursÔ basis, ensuring staff ratios are 
easily maintained. This also means that nursery 
staff aren't distracted from providing care to the 
children.

From the feedback theyÕve received in the short 
time that theyÕve been running, Jonathan explains 
that ease of service is one of the aspects that their 
customers enjoy most: ÓOur customers have said 
they really enjoy the ease of service we provide.  

ÓWe deliver freshly prepared meals twice per week, 
which come pre-packaged in silver 
containers labelled with the ingredients, allergens 
and cooking instructions. 

ÓSecondly, our customers say they love the fact that 
we provide healthy and nutritious food, which is of 
course crucial for children's growth and 
development in the Early Years. We are 
passionate about providing nutritious and 
delicious meals for early years settings, and
 understand that the tastes a child encounters in 

their early life affects their eating habits as adults.Ó 

So, with such a bright and brilliant start to their 
young business, how do the owners of The 
Professional Nursery Kitchen see their services 
expanding in the future? 

Jonathan explains, ÓIn the future, we'd like to 
continue promoting the message about how 
important healthy and nutritious food is in the Early 
Years, and hopefully expand our services to cater 
for a much larger number of customers.Ó

Find out more about The Professional Nursery 
Kitchen at  
www.theprofessionalnurserykitchen.co.uk

http://www.theprofessionalnurserykitchen.co.uk


A short history of Halloween – 
Ghouls, Ghosts and Ghastliness

The origins of Halloween, known as Samhain, can 
be traced back to Celtic times. 

The Celts, who used to live in Ireland, England, 
Scotland and Northern France, believed that times 
of transition were associated with magical  
potency. They believed the change of seasons 
around the time of Samhain created an opening 
 to the world of the dead. 

Samhain literally means Óend of summerÓ, a 
time which marks the transition from the warmer 
months to the colder ones.

Celtic traditions  

The Celts believed that the boundary between the 
living and the dead was at its thinnest on the 31st 
October. They thought that the spirits of the dead 
could roam amongst the living during this time.  As 
a precaution, it was customary for Celts to leave 
food and drink on the doorstep as offerings to the 
ÓgoodÓ spirits. 

The head priests (known as Druids) of Celtic  
villages would light huge bonfires to keep  
malevolent spirits at bay. They were also  
responsible for lighting the hearths of individual 
houses with embers from this special bonfire, to 
protect the people inside and keep them warm.



The introduction of All Hallows Day 

During the 4th Century, Christianity was a minority 
faith and just one of many religions practised by 
the wider population in Britain. 

It wasn't until the 7th Century that Christianity 
overtook Paganism as the dominating faith. With 
this change, the church introduced a celebration 
known as ÓAll Saint's DayÓ or ÓAll Hallows DayÓ. 
 
Originally taking place on 13th May, Pope Gregory 
decreed that All Hallows Day should be moved to 
1st November. It was thought that the motivation 
behind this was to replace the Celtic Festival of 
Samhain with a Christian celebration.  

The evening of Samhain became known as  
ÓAll-hallows-evenÓ then ÓHalloweÕenÓ, before it 
was renamed as the celebration we know today.  

Far evolved from its origins of 2000 years ago, the 
modern day Halloween has become increasingly 
family-friendly. TodayÕs celebrations involve  
dressing up in costume, carving pumpkins and 
knocking on neighboursÕ doors for Trick or Treat.  



Frightful Halloween Pumpkin Stamps

What you will need:
- Paper
- An apple
- A knife
- Cutting board
- Paint
- Paint brushes
- Black paper (optional)

Step 1 - Put the apple on the chopping board  
 and cut it in half.

Step 2 - Mix together your paint to make the  
 colour orange.

Step 3 - Place one of the apple halves in the  
 paint,making sure it's all covered.



Step 4 - Stamp the apple onto a clean piece of  
 paper.  When you remove it, there should  
 be a pumpkin shape.

Step 5 - Mix your colours together to 
 make green.

Step 6 - Add green to the top of the picture to  
 make a pumpkin stalk.

Step 7 - You can make faces 
with black paint or cut them 
out of black paper to create a 
frightful Halloween pumpkin.



20% off-the-job training, explained

The new apprenticeship funding rules, which were 
published in March 2017, set out guidance for all 
employers who plan to participate in a new
 apprenticeship programme this year.
 
From 1st May 2017, the funding rules state that 
there is a requirement for employers to provide at 
least 20% off-the-job training. The core focus of this 
training is to teach the apprentice new skills, rather 
than assessing existing ones. 

The provision of off-the-job training can fall to either 
the training provider or the employer themselves. 
However, they both have a responsibility to ensure 
this is carried out.
 
What does it cover?

According to the ESFA funding rules, "off-the-job 
training" is defined as: 

"Learning which is undertaken outside of the 
normal day-to-day working environment and leads 
towards the achievement of an apprenticeship."

Employers must ensure that this training equates to 
20% of the apprentice's contracted working hours. 
However, there is no stipulation on how this time 
must be split so employers can decide what works 
best for their business. 

What examples are there of this kind of training?

Off-the-job training could include the following:

¥ Lectures
¥ Role playing
¥ Simulation exercises
¥ Online learning 
¥ Shadowing
¥ Mentoring
¥ Industry visits
¥ Learning support 
¥ Time spent writing 
 assessments/assignments.

The ESFA funding rules state that working towards 
English and maths qualifications up to Level 2 
wouldn't be defined as "off-the-job training". 
Equally, it wouldn't include progress reviews or 
on-programme assessment needed  
for an apprenticeship framework or standard. 

When and where must this training take place?

The training must take place within the apprentice's 
paid working hours. If the apprentice wanted to 
undertake study outside of these hours, it wouldn't 
count towards the 20%. If training cannot be
provided within the contracted hours, for whatever 
reason, then consideration needs to be given. For 
example, the apprentice could be given off time 
in lieu.  

Off-the-job training can be carried out at the 
apprentice's place of work or off-site - there are 
no specific rules regarding the location. The most 
important factor is that the activity the apprentice is 
undertaking meets the requirements of the
funding rules. 

Confused about the 20% rule? Email our 
recruitment team today to clear up any queries 
you may have on recruiter@parenta.com or call 
0800 002 9242 and press option number 3.



CALL: 0800 002 9242

ONLINE: www.parenta.com 

Did you know we can equip your staff 
with essential skills for business?

 

We provide courses including:

Level 2 Business Administration

Level 3 Business Administration

Level 2 in Team Leading

Level 3 in Management

Call 0800 002 9242 
www.parenta.com/skills-for-business



Recruit an apprentice
Find the right apprentice for you

Recruiting staff for your business can be 
costly and time-consuming. We have our 
own recruitment team ready to assist with 
the process to make things far easier for you. 
We have a pool of candidates across the UK 
already looking to start an apprenticeship in 
either childcare or business administration. 

Contact: recruiter@parenta.com


