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   It's National Apprenticeship 
              week on 5th March and 
                                   we've been looking at our 
                                   apprenticeship completion   
                                 rates. We train in excess of 
                             2000 learners per year and are 
                        pleased to report that our 
completion rates are well above the national 
average. What's the reason for our continued 
success? Find out on page 26. 

This month, we've looked at some important 
dates in the calendar. It's World Book Day on 1st 
March and we've explored some of the ways you 
can celebrate the magic of reading in your 
setting. We also have a lovely craft activity for 
your children to make for Mother's Day - more 
details on page 6.  

March is going to be another busy month for us! 
We'll be heading to Childcare Expo (stand D4) on 
the 2nd & 3rd of March and then you will find us 
at The National Apprenticeship Show (stand 161) 
at Sandown Park on 5th & 6th March as well 
as Kent's National Apprenticeship Show in 
Maidstone on 20th & 21st March. Come and 
speak to us to find out how we can help with 
you.

We love hearing about the events, celebrations, 
charity and awareness days you're holding at 
your setting. Share your photos with us at 
marketing@parenta.com for your chance to 
feature in the next edition of the magazine!

Best wishes, 

Allan    
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Tax-Free Childcare now available for 
children up to 12 years old

As of the 14th February, Tax-Free Childcare is open 
to all families whose youngest child is under 12.

The scheme was introduced by the Government 
last April to help working parents with the cost of 
childcare. For every 80p that parents spend, the 
Government contributes an additional 20p. This 
is the equivalent of the 20% tax that many people 
pay on their earnings.

Working parents can claim a maximum 
contribution of £2,000 per child per year or 
£4,000 a year for a disabled child up to the age 
of 17.

Families must pay into a special account to access 
the scheme. This money can then be used to pay 
up to 10 regulated childcare providers including 
nurseries, childminders, playgroups, after school 
and holiday clubs.  

Tax-Free Childcare can be accessed by 
working parents whether they are employed or 
self-employed. The money can be used for 
advance payments, block bookings or 
individual sessions with regulated childcare 
providers.

Parents can start paying their childcare 
provider using the contribution as soon as they 
have opened an account on the Government's 

website, Childcare Choices.

Elizabeth Truss, Chief Secretary to the Treasury, 
said:

"Tax-Free Childcare will cut thousands of pounds 
from childcare bills and is good news for working 
parents.

"More parents will be able to work if they want to 
and this demonstrates our commitment to helping 
families with the cost of living.

"All eligible parents with children under 12 can now 
apply through Childcare Choices and should take 
advantage of the available support."

Since launching the service, more than 190,000 
families have opened a Tax-Free Childcare 
account.

Once parents start using the Tax-Free Childcare 
scheme, they will need to reconfirm their eligibility 
every 3 months. Parents can apply for the scheme, 
as well as 30 hours funded childcare, via the 
Childcare Choices website.
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Increase in National Minimum Wage 
will add more cost pressures for 
childcare providers
The National Living Wage and National Minimum Wage is set to increase from April 2018, threatening 
the survival of many childcare businesses. 

The hike in current pay rates is unwelcome news for the childcare sector, adding to the pressures 
already felt by the introduction of auto-enrolment pensions and the underfunded 15 and 30 hours.

As of 1st April, the National Minimum Wage for apprentices will rise by 20p to £3.70. The National Living 
Wage will rise from £7.50 to £7.83.   

Current Rates

Year 25 and over 21 to 24 18 to 20 Under 18 Apprentice
April 2017 (current) £7.50 £7.05 £5.60 £4.05 £3.50
April 2018 £7.83 £7.38 £5.90 £4.20 £3.70

Source: https://www.gov.uk/national-minimum-wage-rates 

In a report published by the Low Pay Commission in November 2017, the National Day Nurseries 
Association (NDNA) stated that the sector is already seeing more nursery chains swallowing up smaller 
settings who are less able to meet the challenge of increasing staff wages.

Small businesses, which make up 78% of child nurseries according to the LPC report, are not able to 
benefit from the economies of scale that larger operators have.   

Chief executive of the NDNA, Purnima Tanuku, said: "These wage increases are obviously good news for 
our lowest paid workers.

"However, the childcare sector is particularly badly affected in its ability to meet this obligation because 
the Government investment in its scheme which offers parents 'free' childcare is woefully insufficient."

She added: "For nurseries, staff wages is their biggest bill so this will have a huge impact on their 
sustainability. There is no flexibility because providers have to adhere to strict child to adult ratios and 
also need to maintain differentials in pay for higher qualified practitioners.

"If the Government requires all employers including nurseries to pay 
workers these fair wages, they need to make sure this is reflected in 
the hourly rates paid to the sector for funded childcare."

https://www.gov.uk/national-minimum-wage-rates  


Celebrating Mother’s Day

Mother's Day (or Mothering Sunday, as it's also 
known) is an annual event for people to show their 
gratitude and love for their mothers. This day also 
celebrates the role that other maternal figures, 
such as mother-in-laws and grandmothers, hold in 
family life. 

When does Mother's Day take place?

The actual date of Mother's Day is not fixed each 
year, like Valentine's Day. In fact, it always falls 3 
weeks before Easter Sunday.  

This year, the UK will celebrate Mother's Day on 
Sunday 11th March. Elsewhere in the world, it's 
celebrated at different times in the year. For 

example, the United States always celebrates on 
the second Sunday in May. 

What are the origins of the day?

The origins of the day differ depending on 
whether you're talking about the UK or the US. In 
the UK, Mother's Day was originally a day where 
domestic servants were given the day off to 
visit their "mother" church.  These servants would 
typically return to their hometown and worship in 
church with their families. On the way home, it was 
common for people to pick wild flowers to give to 
their mothers. 

In America, the day stemmed from a lady called 
Anna Jarvis, who held a memorial service for her 
mother in Grafton, West Virginia. She gave away 
carnations, her mother's favourite flower, to all 
who attended the service. Red and pink carnations 
were given to those with living mothers and white 
for those whose mothers had passed away. Anna 
wanted everyone to attend church and afterwards, 
for children to write a note of appreciation to their 
mothers.

It had been Anna's late mother's wish that a 
Mother's Day would take place, and this is 
something that she had even prayed for. 
Following her mother's death in 1905, Anna took 
steps to ensure this would happen.
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Creating a legacy for mothers everywhere

As part of her late mother's wishes, Anna 
campaigned to make Mother's Day a recognised 
holiday in the US in 1905. The very first Mother's 
Day in America was celebrated in 1908 and, just 
three years later, all US states had started to 
observe the holiday. 

Whilst Anna Jarvis was successful in realising her 
mother's dream, she was resentful of how 
commercialised the day quickly became. By 1920, 
card companies such as Hallmark had started 
making mass-produced Mother's Day cards. Anna 
argued that people should honour their mothers 
through handwritten letters, instead of buying 
pre-made cards. 

Today, people choose to celebrate this day in a 
way which is personal for them. It may be that they 
buy their mother a bunch of flowers and a card, go 
for afternoon tea, or just choose to spend quality 
time together. It's estimated that, as a nation, 
British consumers will spend £1.4 billion on 
Mother's Day cards, flowers, gifts and other treats.  

Looking for craft inspiration? Check out our 
guide to make Mother’s Day butterflies on the 
next page. 

https://www.fungglobalretailtech.com/research/uk-mothers-day-2017-retail-preview/
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Thank you for sharing your stories 
with us: Chewton Common Playgroup celebrates 
Burns Night
I own a busy playgroup in Dorset - rated 
'outstanding' by OFSTED with 65 children on role.

We enjoy celebrating a diverse selection of 
festivals and Burns Night is one of our favourites.

The session begins with the children and parents 
being welcomed in with the playing of bagpipe 
music.

The children during the session have the 
opportunity to dress up in a selection of tartan. We 
have cut it into squares and rectangles to be used 
as sashes and kilts.

There is also a child-size set of bagpipes that the 
children can experiment making sounds with.

All the children, in small groups, make shortbread. 
It's a really easy recipe that only takes 10 minutes 
to cook - so ideal to give all the children a chance 
to cook.

Snack time is haggis and oatcakes - we also offer 
vegetarian haggis.

At circle time, the children listen to bagpipe music 
and have the opportunity to dance and move to 
the music.

All these activities cover many of the areas of the 
EYFS and enable the children to learn by having 
fun and experiencing first-hand activities.

-   Helen Dow, owner of Chewton Common Play   
    group in Highcliffe 

Mother’s Day – Butterfly craft
What you'll need:
¥   A pencil
¥   Scissors
¥   Glue/tape
¥   2 sheets of paper (in a colour of your       
     choice)
¥   Pipe cleaner (any colour)
¥   Lolly stick (Popsicle stick)
¥   Googly eyes/black marker 
¥   Any pens, stickers, stamps, to 
     decorate your butterfly with Step 1 - Firstly, using your pencil, draw two large 

love heart shapes onto paper and cut them out.

Step 2 - Draw the same 
shape on the other 
piece of paper but this 
time draw smaller heart 
shapes and cut them 
out.

Step 3 - After you have cut 
out the shapes, decorate 
them and the lolly stick.

Step 4 -After decorating, glue the smaller love 
hearts onto the bigger ones and attach them 
to one another from the bottom (so they are 
overlapping).

Step 5 - Stick them to the 
back of your lolly stick 
and set aside to dry.

Step 6 - Cut the ends 
from a pipe cleaner.

Step 7 - Attach the shortened pipe 
cleaners to the back of the stick to create 
antennae.

Step 8 - If you are using googly eyes, attach the 
eyes to the lolly stick and leave to dry. If not, draw 
them on with a black marker.



Hickory Dickory Dock – what skills do 
nursery rhymes help unlock?

Nursery rhymes are a staple part of life in an early 
years setting. You sing them, act them out and 
read them to your children. But did you know that 
nursery rhymes go back as far as the 18th century? 
Despite being introduced hundreds of years ago, 
the effect that nursery rhymes have on children 
is profound. They have the ability to spark young 
imaginations, help pre-schoolers get to grips with 
literacy and can even teach children about 
morality. 

But nursery rhymes have other benefits, too. Did 
you know that they've been used as predictors of 
a child's future literacy development? In her book 
'Reading Magic', former literacy professor and 
author Mem Fox states that:

"Experts in literacy and child development have 
discovered that children who know eight nursery 
rhymes by heart by the time they are four years 
old, are usually among the best readers and 
spellers in their class by the time they are eight."

So it would seem that - far from just being fun to 
recite and practice - nursery rhymes can help 
children to become great readers and writers in 
later life!  

Benefits of nursery rhymes: 

1.   Children learn a wide range of 
     vocabulary 

Through repetition, nursery rhymes are an ideal 
tool to help children learn new vocabulary. Think 
of Twinkle, Twinkle Little Star where children are 
introduced to words such "diamond", "sky" and 
"high". Rhyming also helps children to focus on the 
different sound patterns we use in oral language. 

2.   Introduces children to literary style 
      devices

Nursery rhymes are a great way for children to get 
an understanding of powerful word devices in 
writing. For example, sounds like 'bang' and 
'whoosh' are examples of onomatopoeia (words 
which sound like what they're named) and the 
repeated 'b' in Baa Baa Black Sheep is an 
example of alliteration. As children get older, they 
may choose to use these tools to bring their own 
writing to life.

3.   Children can indulge in make-believe     
      and use their visualisation skills

When children watch a TV programme or follow 
an illustrated book, they're fed images which they 
must simply absorb. In contrast, listening to a 
nursery rhyme helps children to actively engage 
in using their visualisation skills. They must use 
their imaginations and memory skills to piece the 
narrative together.  

4.   Helps children follow a sequence of    
      events 

Although short, nursery rhymes often tell a story 
which has a traditional beginning, middle and 
end. These will be some of the first stories children 
will be able to follow and understand. Listening 
skills help children understand how a sequence of 
events unfolds in a story and lays the foundation 
for developing their reading skills.

Babies in the womb can recognise nursery 
rhymes! 

Did you know that babies are also able to 
recognise a nursery rhyme before they're even 
born? In an experiment carried out by the 
University of Florida, pregnant women recited a 
rhyme to their unborn babies three times a day for 
six weeks, starting at 28 weeks of pregnancy. 

From 28 to 34 weeks of pregnancy, all mothers in 
the study repeated a particular passage or nursery 
rhyme twice a day. They then came in for testing at 
28, 32, 33, and 34 weeks of pregnancy. 

To determine whether their baby could remember 
the rhyme, all mothers were asked to stop 
speaking the passage at 34 weeks. The babies 
were tested again at 36 and 38 weeks to see if 
they could remember it.

Researchers used a foetal heart monitor to track 
the babies' responses. A small slowing of the 
baby's heart rate was considered a sign that the 
baby was familiar with a sound stimulus. It was 
important not to have the mother recite the rhyme 
for the tests, as babies typically react to their 
mother's voice. 

Tests showed that the baby's heart rate began 
to respond when the familiar rhyme was recited 
by a stranger's voice by 34 weeks pregnancy. 
The study's findings confirmed that babies could, 
in fact, memorise nursery rhymes and passages 
whilst they were still in their mother's womb.
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World Poetry Day is 
set to take place on 21st 

March 2018. UNESCO, who 
created the day in 1999, hope to 

encourage oral reciting of 
poems, as well as the reading, 

writing, publishing and 
teaching of poetry.  

Top tips to teach nursery rhymes to 
pre-schoolers: 

¥    Use clapping or musical instruments 
      alongside nursery rhymes to help children 
      find a beat.
¥    Create bags of boxes with props for 
      different nursery rhymes.
¥    Use actions, varied facial expressions and 
      changes in your voice to capture children's 
      interest.
¥    As children become more familiar with the     
      nursery rhyme, try missing out words and 
      let the children see if they can remember    
      them.
¥    Have rhyming books and resources    
      throughout your setting.
¥    Encourage parents to share nursery rhymes    
      with their children outside your setting and 
      whilst at home.

https://psychcentral.com/news/2014/07/27/babies-recognize-familiar-rhyme-in-the-womb/72898.html
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The change from winter to spring is a lovely time of 
year. The weather turns milder, flowers and shoots 
begin to bloom and animals come out of their 
winter hibernation. In the UK, the official start of 
springtime is the 20th March. 

After months of freezing cold, why not celebrate 
a wonderful change in the seasons with your 
children? There are many noticeable changes 
outside, so this time of year presents some great 
learning opportunities for inquisitive young minds. 

Grow little plant, grow!

This activity is a great way to show your children 
what seeds need to grow, with a little help from 
the magic ingredients of soil, water and sunshine. 

What you'll need:
- Seeds 
- Compost 
- Coloured marker pens
- Plastic cups
- Cling film 
- A piece of paper

1.   Talk to the children about what seeds need to       
     grow into a plant. You can show this by 
     drawing a sun in the top corner of a piece 
     of paper.  
2.   Now, add some brown soil to the bottom of 
      your drawing. Use a different colour to draw a    
      little seed in the soil.  
3.   Draw more seeds which are spaced apart,     
      including some green to symbolise growth 
      in each one until you have drawn a sprout. 
4.   In yellow, draw rays from your sunshine which   
      extend all the way down to the seed with the    
      sprout. Add water drops in blue just above it. 
5.   Display the poster where everyone can see it.
6.   Now, fill the cups with soil and help children to    
      plant their own seeds. 
7.   Add a few tablespoons of water on top of the    
      soil, then cover the cup with cling film.
8.   Place the seeds on a windowsill which receives    
      plenty of light, for a few days. 
9.   When the seeds begin to sprout, uncover the     
      cling film from the top of the cup. 
10.  Remind children to water their plant and revisit   
      them each day to check growth.

Jumping like animals in spring 

Two animals which children may spot at this time 
of year are rabbits and frogs. Can your children 
mimic their movements? The activity below helps 
children practise their gross motor skills and also 
introduces them to two animals which they may 
not be familiar with: kangaroos and monkeys. 

What you'll need:
-   Masking tape
-   Paper 
-   Marker pen
-   Four teddies - a kangaroo, a rabbit, a frog and    
    a monkey

1.   Measure out 4 strips of masking tape, roughly    
      25cm long each. 
2.   Write the names of the 4 animals on separate   
      pieces of paper. 
3.   Stick the strips of tape on the floor to mark out    
      the distance children must cover whilst 
      jumping as either a kangaroo, rabbit, frog or    
      monkey. 
4.   Place each piece of paper next to a line of    
      tape, with the correct teddy. 
5.   Show the children how each animal would                
      jump: kangeroos on two legs jumping high,     
      rabbits taking short hops and jumping on all 
      fours for the frog. 
6.   On the 'monkey' line, see how far children can   
       jump in one go. 
7.    As a variation, see if you can put these 
       animals' movements in reverse and let 
       children go backwards. 
8.    Ask children to come up with descriptive    
       words to describe their jumping movements. 

What does your setting do to celebrate the 
start of spring? Let us know at 
marketing@parenta.com for your chance to 
feature in the next edition of the magazine!

Spring is sprung!

mailto:marketing@parenta.com


Meet our industry experts
Each month there will be a collection of articles from industry experts, all of whom have a mass of 
experience in sector. 

This month we have articles from:

Write for us and be in 
with a chance to win 

£50!

We're always on the lookout for new bloggers to contribute insightful articles to our 
monthly magazine. If you've got a topic you'd like to write about, why not send an 
article to us and be in with a chance of winning? Each month, we'll be giving away 
£50 to our "Guest Blogger of the Month". 

Here are the details:
¥ Choose a topic which is relevant to early years childcare   
¥ Submit an article of between 600-900 words to marketing@parenta.com
¥ If we choose to feature your article in our magazine, you'll be eligible to win £50 
¥ The winner will be picked based on having the highest click-through rates for  
 their article during that month

This competition is open to both new and existing bloggers, for any articles 
submitted to feature in our Parenta magazine for 2018. The lucky winner will be 
notified via email and we'll also include an announcement in the following month's 
edition of the magazine.  

Got any questions or want to run a topic by us? Email marketing@parenta.com for 
more details.
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Tamsin Grimmer is an experienced early years consultant and trainer and 
parent who is passionate about young children’s learning and development. 
She believes that all children deserve practitioners who are inspiring, dynamic, 
reflective and committed to improving on their current best. Tamsin particularly 
enjoys planning and delivering training and supporting early years practitioners 
and teachers to improve outcomes for young children.

Follow Tamsin on Facebook or Twitter, visit her website or email 
tamsingrimmer@hotmail.co.uk

Article: The stage is set… Lights, Camera, Action!

Helen Garnett is a mother of 4, and committed and experienced Early Years 
consultant. She co-founded a pre-school in 2005 and cares passionately about 
young children and connection. As a result, she has written a book  'Developing 
Empathy in Preschool Children: a handbook for Practitioners', out in October 
2017. She has also co-written an Early Years curriculum and assessment tool, 
at present being implemented in India. Helen is also on the Think Equal team, 
a global initiative led by Leslee Udwin, developing empathy in pre-schools and 
schools across the world.

Article: Please mind the (disadvantage) gap

Kathryn Peckham is an early years consultant and author. She is an active 
member of Early Childhood networks, a consultant to outdoor play designers 
and actively involved in the All Party Parliamentary Group on A Fit and Healthy 
Childhood. Having taught across graduate and post-graduate programmes at 
three universities, Kathryn is now a Senior Lecturer at the University of 
Northampton where she leads the Foundation Degree in Early Years.

For more information and practical guidance on developing the features of 
lifelong learning, Kathryn has published a book: Developing School Readiness, 
Creating Lifelong Learners. Get in contact at www.kathrynpeckham.co.uk or 
email info@kathrynpeckham.co.uk.

Article: ‘School readiness’ – or lifelong learning?
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Please mind the (disadvantage) gap
Improving life chances for young children
There is a horrible logic to the disadvantage gap. 
Children living in disadvantaged circumstances are 
less likely to reach the same outcomes as other 
children. In 2015, only half the children from 
disadvantaged backgrounds had achieved a good 
level of development by the end of Reception. This 
compares with two-thirds of children from more 
secure backgrounds. By the end of secondary 
school, four out of five disadvantaged pupils had 
not achieved a 'world-class standard' benchmark. 

According to statistics, two-fifths of the 
disadvantage gap takes place before children 
step foot in school. Effective early intervention is 
vital in narrowing the gap, or even in some cases, 
eradicating it altogether. 

'If people keep falling off a cliff, don't worry about 
where you put the ambulance at the bottom. Build 
a fence at the top and stop them falling off in the 
first place.' 1

Disadvantaged children keep 'falling off the cliff'. 
How can we stop this from happening?

What is the cause of the disadvantage gap?

The chief cause of the gap is deprivation. 
Wherever there is a marked deficiency, particularly 
of security and wellbeing, disadvantage gaps will 
open up. Such deficiency may arise in one or all 
of the following areas: lack of income, time, play, 
talk, peace, or even loving connections.  

Poverty, with its lack of money or security, can 
make life a daily battle. Shortage of family support 
and structure intensifies the pressure, with 
depression and despair become commonplace - 
wreaking havoc with mental health.   

It is not surprising that many disadvantaged 
children are unable to benefit from our education 
system due to toxic stress. Toxic stress will persist 
unless we step in and intervene. Knowledge and 
understanding in stress/trauma can make all the 
difference to the disadvantaged child.  

Toxic stress and poverty 

Toxic stress is prolonged and unrelenting stress in 
early childhood, damaging the developing brain. 
Such children are too busy 'surviving' to be able to 
learn effectively. Children exposed to poverty are 
going to struggle at preschool.

To help these children, practitioners need to 
appreciate how parents living in poverty are more 
likely to:
  
¥   Experience conflict in their relationships.
¥   Experience poor mental health.
¥   Spend less time with their children due to 
     pressures of 'survival'.

These factors are all linked to present and future 
difficulties for children: antisocial behaviour, 
anxiety, academic and physical health problems, 
and social and relationship problems.2 

How can we best help?
 
¥   Create supportive relationships. 'The single       
     best predictor of how well children turn out 
     is the secure attachment with at least one 
     person in the early years' 3 
¥   Create positive learning experiences.
¥   Be responsive; always respond to a child's    
     feelings by acknowledging/verbalising/
     validating them. 
¥   Provide a safe environment/sense of safety for   
     the child.
¥   Provide predictable routines, creating a secure   
     basis for the child's learning. 
¥   Create effective transitions, both in the daily life    
     of the setting, and towards the next stage 
     of the child's life. 
¥   Provide specialist early intervention when 
     necessary to target any causes of stress.
¥   Become trauma/stress-aware and trained.    
     Integrate this knowledge into the setting's 
     policies/procedures and everyday practices. 

Early Years Pupil Premium 

Preschools with disadvantaged children can 
apply for financial assistance, the Early Years 
Pupil Premium (EYPP) for 3-4-year-olds. The 
national hourly rate is 53p an hour, which equates 
to £302.10 per annum. This funding can be used 
at the discretion of the setting; training, transition 
focus, early language focus, etc. 

Such modest funding barely scratches the surface 
but when used carefully will help to create some 
much-needed additional support for the child. 

Getting it right

Eradicating the effects of poverty takes decades, 
but if we put in place simple but effective 
strategies, we can start to reduce the 
disadvantage gap in our own small corner. 

The most effective settings have a deep 
understanding of their children and local 
community, alongside an excellent working 
relationship with all professionals who provide 
relevant support. Empathy is key to the process. 
Without understanding the full picture, how can 
we help anyone?

Connecting with and understanding these families 
before they reach crisis point makes sound sense 
and essentially creates hope where there isn't any. 
Our country's most defenceless young children 
gain the greatest benefit of all, namely a 
hope-filled future, when we provide the early 
intervention they so badly need to overcome the 
destructive consequences of poverty.

1 Detective Chief Superintendent John Carnochan, head of 
the Scottish Violence Reduction Unit
2 D. Acquah, R. Sellers, L. Stock, G. Harold. 28th April 2017. 
Inter-parental conflict and outcomes for children in contexts 
of poverty and economic pressure 
3 H Garnett. 2017 Developing Empathy in the Early Years   
Jessica Kingsley Publishers, London. 

By Helen Garnett
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‘School readiness’ – or lifelong 
learning?

March 201818 19Parenta

By Kathryn Peckham

Demands for getting children ‘ready to learn’ 
in pursuit of school readiness arouses deep 
tensions in many working with young children, 
flying as it does in the face of deeply held beliefs 
and experienced practice that sees children’s 
holistic learning embedding and flourishing from 
birth. 

Being ready and able for an auspicious start to 
school life is the right and need of every child, but 
preparing children for the rigours of formal 
education, and in fact all of life's demands, has 
roots within the earliest stages of life. With adult 
prospects recognisable within skills and abilities 
already established at 22-months-old, the 
influential impact of effective parenting, the home 
environment, maternal and child health and early 
childhood education and care is clear.  With direct 
impact on language acquisition, self-regulation 
and confidence, early influences are felt 
throughout children's school experience and on 
into adult life, affecting employment, social 
integration, even criminality, with effects felt 
throughout the family structure.

The term 'school readiness' was originally 
introduced in England as a performance indicator 
for Children's Centres and is now linked to 
children's performance in the EYFSP; an 
assessment conducted at the end of the Reception 
year when children are typically five years old. To 
get a good level of development (GLD) children 
must reach the expected level throughout all the 
prime areas of learning, and the specific areas of 
literacy and numeracy.  This narrow and often 
grossly misunderstood view of what constitutes an 
'ideal learner' raises several questions:

¥   How can assessment at the end of Reception              
     indicate readiness for formal schooling which 
     has, in many significant ways, already begun?
¥   In what context are judgements being made,    
     and by whom?  
¥   How can all significant achievements be 
     effectively judged within prescribed goals?  
¥   Can any set criteria be meaningfully matched to    
     all children regardless of background and 
     early childhood experiences?  

¥   What impact is this having on practice and 
     priorities? 

As we consider the overwhelming influence of 
effective beginnings on children's futures we 
must explore practice beyond learning goals and 
government directed assessment targets to 
consider deeper attributes of holistic learning in 
the support of children and their families. By 
recognising children's diversity and the 
wide-ranging abilities and skills they have already 
gained we can begin to challenge the current 
rhetoric of children starting from deficit positions, 
seen somehow as potentially unready to learn'.  
But this is a mindset that needs employing right 
from the start. 

Born eager to learn, children of all ages are 
continuously reacting to every sensory experience 
as basic brain architecture and the systems 
deployed within its development sees growth 
with every opportunity. This ability to learn is 
demonstrated most eloquently within situations 
that matter to them such as working out many rice 
cakes are needed for everyone at the snack table, 
it does not do as well within demonstrated 
displays of knowledge such as being asked to 
count out ten blocks.  Predisposed to engaging in 

multifaceted, hierarchical, cyclical and spiralling 
learning processes more complex and important 
than the simple bestowing of information, it is 
within engaging, open-ended and well-considered 
learning environments that these building blocks 
for more complex functions are laid. 

However, these capabilities are in danger of 
being lost if natural attempts at learning are 
undervalued or superseded by other demands. 
Children disengage as opportunities to make 
decisions and self-direct diminish. If their 
earliest experiences are unmatched to their 
learning needs or are out of context with their 
reality, as is often experienced by children living 
in difficult situations, or where there is an 
emphasis on pre-determined outcomes within 
pre-determined timeframes, such deeply 
unfulfilling and frustrating learning experiences 
can introduce a sense of failure. Psychological and 
social issues often follow, specifically 
disadvantaging the children whose experiences 
beyond school limit their ability to succeed within 
this model - the very children we most need to 
reach. If children's natural learning processes are 
denied, limited, devalued or continuously 
interrupted, the message is introduced that their 
natural attempts at learning are simply not worth 
their efforts. 

Children need:

¥   A voice - opportunity to express their opinions        
     and feelings, meaning, reasoning and thinking 
     as they learn to vocalise ideas and experiences, 
     through imaginative discussions, listening and 
     responding to others in increasingly 
     sophisticated ways.
¥   To be encouraged - supported, challenged and     
     stimulated, children will rehearse, adapt, revisit, 
     improve and perfect understanding in ways 
     meaningful to them, becoming independent 
     learners.
¥   Quality relationships - through social, 
     cooperative play, social skills and behaviours,    
     self-confidence, independence and the ability 
     to cooperate with others flourish, supporting 
     feelings of belonging and well-being.  
¥   Risky challenge - allowing for careful 
     judgement where possible harm is balanced    
     against potential benefit children learn through   
     their errors, misunderstandings and conflicts.
¥   Creative opportunities - free from adverse    
     stresses of conformity or imposed sense of 
     failure.

When diverse yet accessible experiences are set 
within practical environments familiar to their own 
real-life realities, children become deeply 
engaged in their problem-solving potential. When 
given freedom to initiate and explore within their 
own timescales they will freely combine ideas, 
becoming deeply self-motivated, wallowing 
within intellectual processes as they consolidate 
their understanding.  It is within these moments 
that the foundations of lifelong learning are taking 
root.

Preparing children to transition into formal 
classrooms, into an environment with many 
developmental, individual, interactional and 
contextual challenges, is no small order. But the 
research consistently shows that children who 
start school well, happy to explore, to take risks 
and experiment, even when making mistakes, 
start school with a belief in their own abilities. 
They have a greater chance of future success, 
unlocking their potential with repercussions felt 
throughout a lifetime.  But to realise this, key 
personal attributes and relevant experiences need
embedding throughout early childhood, securing 
the building blocks needed for future success.  



The stage is set… Lights, Camera, 
Action!
Picture the scene: an 'actor' is on the stage 
wearing an amazing costume, a 'teacher' is 
reading to a class of teddy bears, a 'chef' is 
inventing a new recipe, mainly consisting of mud, 
grass and stones, a 'mummy' wearing a hat, a 
too-long dress and several necklaces pushes 
a pram filled with toys, while some 'firefighters' 
desperately try to extinguish a fire just outside... A 
fairly typical scene, if you are a preschool or 
nursery practitioner.

Children regularly recreate events and situations 
that they have experienced, often taking on 
character roles and imitating grownups. This 
social and dramatic play, or socio-dramatic play 
as it can be referred to, usually happens within 
the free-play element of a session and tends to be 
child led. We see it emerging when children begin 
to engage socially with each other at around 2 1/2 
to 3 years old, however, it is not until around 4 or 
5 years old that their play becomes more involved 
with complicated themes. It is a social and 
cooperative enterprise which often develops 
through collaboration with others and is linked to 
the children's interests and real-life experiences.

Although children regularly initiate this play, we 
can still influence, plan and very occasionally direct 
this play when we feel it is appropriate to do so. 
We must be careful, to use Julie Fisher's phrase, to 
ensure we are 'interacting not interfering' (2016). 
Many a time I have attempted to join a group of 
children in their play, only to find that the play 
stops and I am interfering! Therefore, we need 
to observe children's play, assess whether to 
continue observing or whether to intervene 
sensitively. For example, sometimes children need 
support to fully understand a role that they are 
taking on and you may need to participate in their 
play to role-model how to be a 'baker' or a 
'police officer' etc.

Children need time, space and access to 
resources to develop their play themes. However, 
we do not need to resource every element of 
their play. In doing so we would remove the 
opportunity for them to draw upon their 
imagination and engage in symbolic play, 

pretending an object is something else. The 
best resources that we can provide children are 
real objects, as opposed to pretend ones or 
open-ended resources which can be used in a 
variety of ways. Think about it; a real pumpkin is 
immensely different to a plastic one, and pieces of 
material can be transformed into a tent one day 
and a cape the next. We may like to add a few 
resources and props to assist with specific roles, 
e.g. a doctor's kit or a label saying 'campsite'...
Remember that the more you are able to involve 
children in this process the more successful it 
will be; if the idea is theirs, and they talk about 
the objects and props needed, how they can be 
used and help to mark-make and create signs 
and symbols to enhance the area, then the more 
engaged the children will be in their play.

By Tamsin Grimmer
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We can widen children's experiences by offering 
them opportunities to find out more about a role 
once they have shown an interest. For example, if 
a child has just visited a dentist and begins to play 
at dentists with their friend, we could arrange to 
visit a dentist's surgery, or invite a dentist to visit 
us so that we can find out more about this role. 
Perhaps we can involve the children in creating a 
dental surgery in an area of our room.

Sometimes we can just stand back and watch the 
drama unfold. It might be in a specific area (e.g. 
role-play area/construction area) or it could 
develop in any space that the children occupy, 
inside or outside. It is important to value this play 
wherever it appears, as it is through playing in 
this way that children are learning how to act and 
behave in their world. 

Social and dramatic play:
¥   develops children's self-regulation skills
¥   enhances and practises their language and    
     communication skills
¥   provides an opportunity to interact socially
¥   helps children to understand the world and    
     how it works
¥   develops children's understanding of rules and   
     social etiquette
¥   allows children to be creative and use their    
     imagination
¥   provides opportunities to use literacy skills
¥   practises using long and short-term memory
¥   develops ability to problem solve and think    
     critically.

If children are already engaging in social and 
dramatic play successfully, we may not need 
to intervene at all, however, through observing 
children we may find that we need to enrich their 
play in some way by introducing new props, 
role-modelling, extend the narrative, share 
vocabulary relating to the play theme or offer 
ideas to extend their play.

Is the stage set for social and dramatic play in your 
setting?
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Processing personal data under the 
new GDPR regulations

Whether you're a small childminder or a large 
nursery chain, the GDPR regulations will affect 
everybody when they become a legal requirement 
on the 25th May. 

The GDPR applies to information that can be used 
to personally identify an individual. Examples 
include name, date of birth, bank details and 
photographs you may have of your staff, 
children or parents. It also applies to 
information which is gathered online.  

What is a lawful basis for 
processing data and why do I 
need it?

You need to write down why 
you're processing personal data in 
different areas of your business. This is 
because the GDPR regulations state that 
you need a valid lawful basis in order to process 
personal data. There are 6 different lawful bases, 
however, we have highlighted two very common 
ones you'll come across as a childcare provider:

Consent

This is where parents give you clear consent to 
process their child's personal data for a specific 
purpose. Children under the age of 16 cannot give 
consent and it falls to childcare settings to check 
whether parents have full parental responsibility to 
be able to give this consent.  

  Legal obligation 

  Under clause 3.72 of the statutory       
  EYFS framework, providers must       
  record each child's name, date        
  of birth, address and 
 emergency contact details of 
 parents. This data is normally 

collected by a registration form. If 
there's an obligation to hold personal 

data in order to meet the requirements of 
the Children's Act, Ofsted or employment law, 

then this overrides the need to gain consent.  

How often do I need to update the 
information I hold?

Personal data must be fairly and lawfully 
processed, but it must also be kept up to date. 
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Let's use the example of a child registration form. 
How often do you check the information is up 
to date - termly, 6 monthly or yearly? The GDPR 
requires that the records you hold be updated at 
least annually. 

Rather than waiting for parents to notify you when 
their information has changed, it's much better 
practice to show what information you hold on 
them. For example at parents evening, ask what 
information needs updating. You could also issue 
an update form which parents must sign and date 
whenever their information needs to be amended. 

What can I do to minimise the risk of a data 
breach?

Minimising the processing of personal data at 
your setting to only what's necessary for a specific 
purpose is a good way to reduce the risk of a 
data breach. For example, on your accident forms 
you need to include the child's name, who dealt 
with the incident, where it happened and what 
treatment was given. But do you need the child's 
date of birth, address details or the names of 
parents on it, too? Reducing the amount of 
personally identifiable information on your forms 
will help reduce the risk. 

Another way to minimise risk surrounding 
personal data is by not keeping information for 
longer than necessary. For example, when a child 
leaves your setting all photos of them should be 
destroyed (or handed back to the parents) as 
there's no lawful reason for you to keep these. 

You should also assess whether your staff are 
competent at handling data. Your employees 
will handle a huge amount of children's data 
on a day-to-day basis. They need a good 
understanding of what personal data is and 
what their responsibilities are to keep this data 
safe, in order to minimise the risk of a data breach 
occurring.

In the next edition of the magazine, we explore 
what other requirements childcare providers 
must prepare for under the new GDPR rules. 
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We will be at Childcare 
Expo 2018!

Come and meet us at Childcare 
Expo at stand D4 on the 2nd and 3rd 
March at Olympia London, where you 
can find out more about our training 
opportunities and the software we 

offer!

We will be at Kent & Sandown 
Park National Apprenticeship 

Show 2018!

We will be attending The National 
Apprenticeship Show at the Kent 
Event Centre during Tuesday 20th 
and Wednesday 21st March 2018. 
Come and see us to find out more 
about the childcare apprenticeships 
we offer, and how we can help you!

We will also be at The National 
Apprenticeship Show at Sandown Park. We 
will be at stand 161 during the 5th and 6th 
March 2018. Come and say hello to find 
out more about the apprenticeships we 
offer!
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Parenta typically enrols over 2000 learners a year 
onto apprenticeship training. This could be within 
any of our specialisms including childcare, 
business administration or even playwork.

One of the key measures of our company's 
success is our qualification achievement rate. 
This is the number of learners who complete the 
course compared to those who started it. 

Now, there are many reasons why some learners 
aren't able to finish their course, such as a change 
in personal circumstances. However, where 
possible, we provide support to ensure that 
completing an apprenticeship is not only 
achievable, but fulfilling and enjoyable too!  

Our qualification achievement rate for the year 
2016-17 was 76.09%, compared to the national 
achievement rate (NAR) for 2015-16 of 65% for all 
apprenticeships.

So why is Parenta's achievement rate so much 
higher than the national average? What's the 
secret to our success? We've had some time to 
think about this and have come up with the 
following reasons: 

We have experts delivering our training

Parenta has a team of assessors all around the 
country who are experts in their field. 

They have firsthand experience of working in a 
childcare setting and have a thorough understand-
ing of Early Years. Many will have worked their 
way from a junior position in a setting to a 
managerial role, so they can provide valuable 
advice to apprentices. 

Training is tailored to the needs of the 
learner and setting

One of the great things about doing an 
apprenticeship is that both learner and employer 
will have input into training. The learner can 
discuss with their assessor how they perform best 
- such as showing their knowledge through 
professional discussions. What's more, employers 
can help to structure their apprentice's course to 
help meet the needs of the business.  

We have over a decade of experience within 
the sector

Parenta specialises in all things Early Years and 
we've been working in the sector for nearly 15 
years. We understand the challenges, difficulties 
and nuances of working in a childcare setting 
better than most. As well as apprenticeship 
training, we offer wraparound services such as 
nursery software, childcare websites, recruitment 
and much more! 

Why is Parenta’s qualification 
achievement rate so high?

We’re passionate about providing a 
remarkable experience

Parenta strive for all learners and customers to 
have a remarkable experience every time they 
interact with us. This is the ethos that underpins 
everything we do. So, when a setting chooses us 
to be their training provider, they can rest assured 
that they'll receive a quality of service which is 
second to none.  

Having a great training provider could mean the 
difference between a learner receiving the support 
they need to complete their course or dropping out 
early. So, you'll want to do your research before 
choosing one! Whilst there are plenty of training 
providers who offer early years apprenticeships, 
Parenta is the leading provider of childcare 
apprenticeships in the UK today. 

Speak to our team to enrol an apprentice or find 
out more about what we can offer you as a 
training provider! Call 0800 002 9242. 

https://www.parenta.com/abacus-nursery-management-software/
https://www.parenta.com/websites/
https://www.parenta.com/find-your-perfect-apprentice/
https://www.parenta.com/training-staff-enquiry/
http://0800 002 9242
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Competition to find a sustainable use 
for nursery play glitter

Tops Day Nurseries have pledged to remove glitter 
from all 19 day nurseries across the South Coast, 
following the discovery of how much damage the 
sparkly stuff can cause to the environment. The 
nurseries' waste contractors, Biffa and The 
Resource South Ltd, have been working with Tops 
Day Nurseries to establish new ways of destroying 
glitter in a sustainable way.

Tops Day Nurseries don't want it to go into the 
water supply or into the air because it would 
damage our environment, so Biffa accepted it as 
general waste (it's not recyclable) and are going to 
burn it for energy. However, this isn't a long-term 
solution and only burnt, even for energy, as a last 
resort. After implementing the glitter ban, Tops Day 
Nurseries don't want any redundant glitter going 
back to the distributors who can only sell it to other 
nurseries and schools, so where can they use it 
well? To answer this question Tops Day Nurseries 
have set up the following competition:

COMPETITION – REUSE, RECYCLE, 
REPURPOSE OR UPCYCLE PLASTIC 
GLITTER

WHO?  Can you come up with a use for the 
hundreds of kilos of glitter that has been made 

but should not be set free for play or just fun?  
Can it be used purposefully rather than burnt?  
You could be a business, college, university or 
school student, a scientist, or just someone who 
can think outside the box.  

WHAT? Can you create something that glitter can 
be used in as a permanent feature?  Something 
that will contain the glitter and stop it from
 spreading into the environment? Surely 
someone can come up with something really 
useful or memorable the glitter can be used to 
create, after all glitter lasts for around 400 years. 

COLLABORATION OPPORTUNITIES - Do you 
have glitter at home or at work that you now want 
to dispose of responsibly? Send it to us and it will 
be put to good use throughout and after the 
competition. 

PRIZE - Vouchers: £50 and £25 x 3 for run-
ners-up, plus lots of glitter if you want to continue 
and set up a pilot business project to create your 
glitter enhanced product with support from the 
very experienced Managing Director of Tops Day 
Nurseries, Cheryl Hadland.

WHEN - Applications sent in to Tops Day 
Nurseries by April 30th to 
admin@topsdaynurseries.co.uk with subject line - 
GlitterBan. Applications will be marked on 
creativity, research, innovation and practicality. 
Maximum 400 words, explaining your product, 
and how the glitter will remain out of the 
environment. A model or demonstration product 
can be included, photos/videos or in person, and 
may give an advantage to the entry. (There is a 
limited amount of glitter available free on request 
from Tops Day Nurseries to help you create your 
products.)

JUDGES:  Representatives from Arts University 
Bournemouth, GECCO (Green Education to the 
Community Coalition Organisation) and Just One 
Ocean.

More information and an application form 
can be found here https://www.topsdaynurser-
ies.co.uk/entries-now-open/
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Sponsor a child 
today!

Sponsor a child with the Parenta Trust 
for only £17 a month!

Sponsorship plays a hugely important 
role in shaping the life of a young boy 

or girl in Eastern Africa. With your 
support, your sponsored child will have 
a bright start to their lives and its effect 

will last a lifetime.

We've teamed up with Fields of Life, a 
charity on the ground in Uganda, to 

administer the sponsorship programme 
for children attending our schools.

Each sponsored child benefits from an 
education, a school uniform, a daily hot 
meal, a Christmas gift, school supplies 

and the knowledge that someone 
really cares.

Find out more

mailto:admin@topsdaynurseries.co.uk
https://www.topsdaynurseries.co.uk/entries-now-open/ 
https://www.topsdaynurseries.co.uk/entries-now-open/ 
https://www.parenta.com/sponsor-a-child/
https://www.parenta.com/sponsor-a-child/
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Happy St Patrick’s Day!

St Patrick's Day is an annual event which 
celebrates one of the most prominent patron 
saints of Ireland. It's held on the same day every 
year - 17th March - and is often associated with 
drunken revellers holding pints of Guinness, 
wearing green clothing. But who was this saint 
and what's the true history behind this iconic day?

St Patrick's Day is said to mark the death of the 
saint on 17th March 461 AD. However, it wasn't 
until the 17th century that the saint's death became 
an officially recognised Christian celebration. In 
1903, the day became a public holiday in Ireland.  

The traumatic early life of the saint 

St Patrick was thought to have originally been 
called Maewyn Succat. His name changed to 
Patrick in later life when he became a bishop. 
Maewyn was born to wealthy parents in England. 
However, when he reached the age of 16, his life 
changed forever. Irish raiders invaded his family's 
estate and he was taken to Ireland as a slave. The 
raiders sold him to a farmer who lived in Antrim. 
He spent the next 6 years as a slave-shepherd, 
tending the flocks of an Irish chieftain in Ulster. He 
lived in isolation from other people and, during this 
time, became closer to his faith. 

One day, he had a dream in which God told him 
to escape and that a ship would be waiting to take 
him back to England. He seized his chance, 
walking 200 miles from County Mayo to the Irish 

coast, and managed to return to England. 

A second dream  

When he was back in England, it is said that he 
received a second 'visitation' by God in a dream. 
He believed he was being asked to become a 
missionary and go back to Ireland to convert Irish 
pagans to Christianity. He spent the next 15 years 
undertaking religious training to become a bishop. 

In 432 AD, Patrick returned to Ireland as a 
missionary and began his work in northern and 
western Ireland, where no one had preached 
Christianity before. Local people were 
astonished that he understood their customs and 
ways of life, which he had learnt from working as 
a slave-shepherd. He gained the trust of the locals 
and soon made many converts. 

Patrick spent the next 30 years establishing 
churches, schools and monasteries across the 
country. He is said to have founded more than 300 
churches and baptised more than 120,000 people.

31

When was St Patrick sainted?

It may surprise you to learn that St Patrick is not 
officially a saint! Although millions celebrate St. 
Patrick's Day around the globe, Patrick has 
never been officially declared a saint by the 
Catholic Church.

St Patrick’s Day celebrations 

The Irish have observed St Patrick's Day as a 
religious holiday for over 1000 years. On the day, 
the rules of Lent were lifted so that people could 
enjoy the consumption of meat and alcohol. Those 
celebrating would dance, drink and feast - which 
is possibly where the day has got its boozy 
reputation from. 

St Patrick's Day is celebrated in many different 
ways all over the world. For those who take part, 
it's customary to wear shamrocks (a three-leafed 
clover) as the saint used these as a way of 
explaining the Father, Son and Holy Spirit to the 
pagans he was trying to convert to Christianity. 

On this day, it's also very common to find people 
wearing the colour green, as Ireland is commonly 
known as the "Emerald Isle".

In November 1995, the Government of Ireland 
created the St Patrick's Day Festival. The very first 
festival was held over just one day and one night, 
back in 1996. Today, it has grown to become a 4- 
to 5-day event. 

This year, the St Patrick's Day Festival will be held 
on 15th March in Dublin. 

Tips to celebrate St Patrick’s Day at your setting:

¥   Introduce children to the foods traditionally 
     eaten on this day, including: soda bread, Irish 
     beef stew, potato soup and Colcannon     
     (mashed potatoes with kale or cabbage)
¥   Teach children what a shamrock is 
¥   Make a shamrock craft using green peppers as   
     stamping tools 
¥   Invite children to dress in an item of green 
     clothing on St Patrick's Day (17th March)
¥   Have a go at making your own soda bread with     
     the children
¥   Decorate your setting in the traditional colours    
     of the Irish flag - orange, green and white
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Celebrating any special 
events or awareness 
days at your setting? 

Let us know! Email us at 
marketing@parenta.com 

and tell us what event 
you’re celebrating and how 
you plan to celebrate. Your 
setting could end up being 
featured in the next edition 

of our magazine!

https://web.kidsactivitiesblog.com/10433/art-with-food-pepper-stamps
https://web.kidsactivitiesblog.com/10433/art-with-food-pepper-stamps
https://www.bbc.co.uk/food/recipes/irishsodabread_67445
mailto:marketing@parenta.com 


Spotlight on…Pippa Cain
Every month, we put the spotlight on a member of 
the Parenta team. This time around, it's one of our 
assessors - Pippa Cain. Pippa makes sure that our 
learners receive the right support and guidance to 
enable them to successfully complete their
apprenticeship.

What’s your role within Parenta?

My role within Parenta is to build a positive 
relationship with learners so that I can assess 
their performance and knowledge in line with 
occupational standards. I carry out teaching and 
learning to improve performance where needed 
and I support management in preparing staff for 
the workplace. A key role as an assessor is also to 
ensure my own CPD is kept current and relevant. 

How many learners would you typically visit 
each month?

In a typical month, I would probably visit on 
average around 20-25 learners to ensure I provide 
the support they require. 

What support does Parenta provide for 
learners?

I feel Parenta offers learners a full package. On 
sign-up, they are made to feel welcomed and 
valued and encouraged to ask questions and be 
proactive about their learning. Every interaction 
they have with their assessor is about supporting 
knowledge, understanding and performance 
within practice, listening to concerns about job 
roles or personal lives, supporting strategies for 
time management skills, meeting individual 
learning styles and needs and being flexible with 
the way we gain knowledge. Once complete, the 
learner has a sense of pride in their own 
achievements and a 'can do' attitude.

Could you give an example of where you’ve 
had to adapt the course to the learner’s 
ability or learning preferences?

I am working with a learner at the moment who 
has a severe stammer and low self-esteem from 
bad experiences at school. She physically can't talk 
in front of the Dictaphone or on the telephone. We 
communicate via emails, texts and WhatsApp. 
I hand write all observations and record them later. 
I never plan to see any other learners on the same 
day so that I'm not rushed in the time I spend with 
her and, on occasion, she has written down odd 
words where it has been difficult to speak. She has 
completed her Team Leading with me and is about 
to complete her Level 3 in Management. 
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What do you find most rewarding about your 
role?

Watching learners with no confidence in their own 
abilities grow as a person, but also find a passion 
for the industry.  

What do you think makes Parenta stand out 
as a training provider?

We're flexible, we're not afraid of change and 
we're all consistently working towards the same 
goals and follow the same ethos. This makes us 
strong as a company and able to withstand a lot 
of challenges. 

Tell us something about yourself which most 
people don’t know

I'm heavily into tracing my family tree and have 
just hired a genealogist in Italy to help me trace my 
Italian roots. 
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Book a free demo for our 
software systems today!

Parenta specialise in all things 
childcare! We offer a range of 

products to help your setting run 
smoothly, giving you more time to focus 
on what really matters. With the help of

 our innovative software and flexible 
training courses, you'll be able to give

 your children the high-quality care
they truly deserve.

¥ Abacus is award-winning nursery
management software which has 
helped our customers reduce their 

planning and preparation time by 50%

¥ Fee Planner collects money from 
parents' bank accounts on your 

behalf, making it easier to manage 
your cash flow and reduce time spent 

chasing late fees

¥ Dayshare is an add-on to Abacus 
which provides an online daily diary for 

parents, helping you share all of the 
day's exciting activities as they unfold

¥ Capture key moments in a child's
development with Footsteps, our EYFS

tracker software

Book a free demo of our 
nursery management 

software

https://www.parenta.com/abacus-nursery-management-software/
https://www.parenta.com/abacus-nursery-management-software/
http://www.parenta.com/abacus-nursery-management-software/
http://www.parenta.com/fee-planner/
http://www.parenta.com/dayshare-2-0/
http://www.parenta.com/footsteps-eyfs-software/
http://www.parenta.com/abacus-nursery-management-software/#freedeomstration
http://www.parenta.com/abacus-nursery-management-software/#freedeomstration
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Get on board with National 
Apprenticeship Week!

National Apprenticeship Week is now in its 
eleventh year and will take place from 5th-9th 
March 2018. During this very special week, 
employers and apprentices from all over 
England will come together to promote 
apprenticeships as a great way to kick-start a 
fulfilling and successful career. 

The theme for this year's National 
Apprenticeship Week is "Apprenticeships 
work". The focus will be on showing how 
apprenticeships work - not only for the 
individual but for their employer and the 
wider economy. People are getting involved on 
social media using the hashtag #NAW2018. 

If you're thinking of hiring an apprentice to fill 
a vacancy at your setting, we have a checklist 
of things you can do to find your ideal 
candidate. 

1.   Make a list of all the requirements for the 
     position, giving as much detail as possible.   
     If you use a recruitment specialist such as 
     Parenta, having this list will help them find 
     a suitable candidate who matches your 
     setting's needs. 

2.   If you're using a recruiter, make sure you    
      communicate well with them. If they send     
      over a CV of a suitable candidate and you 
      don't respond for 3 weeks, chances are 
      that candidate will have found a position 
      in another setting. 

3.   Ask potential candidates to research a 
      topic before their interview. One example    
      could be to find out what 'safeguarding 
      children' means. This is a great way to find 
      out which candidates are the most 
      organised and passionate about the role. 

4.   Provide recruiters with background to your    
      nursery such as your ethos, what you 
      specialise in or features which make you    
      stand out. This will help any potential 
      candidate get a feel for whether they'd 
      enjoy working for you before the interview    
      takes place. 

5.   Check to see whether your apprentice is a    
      good fit for your nursery by holding a trial    
      day. This will help you verify whether they 
      engage well with children and staff. 

6.   Provide feedback to your recruiter about     
      how the candidate got on during their 
      interview. If unsuccessful, let them know 
      why you didn't feel they were suitable for 
      the role. This will help them put forward 
      a candidate who more closely matches    
      your requirements next time. 

7.   As many apprentices are also recent     
      school leavers, they may not know how 
      to behave in a workplace, so it's important 
      to discuss expectations with them in terms 
      of dress code, punctuality and 
      organisation.
  
8.   Set a probation period and make this clear    
      to your apprentice. In the run-up to the 
      probation, let your apprentice know how     
      they're getting on and give them regular 
      feedback. You'll normally know in the first    
      few weeks whether they're the right person 
      for the role. 

9.   Arrange an enrolment meeting between     
      your apprentice and their training 
      provider as soon as possible. This will help    
      your apprentice understand the 
      requirements of the course and how it will 
      be structured. It may be helpful for you to 
      be present during this meeting to sign any   
      relevant paperwork, too. 

10.  Remember to ask questions of your 
       training provider if there's anything you're 
       not sure about. With the new 

      apprenticeship reforms and the 20% 
      on-the-job training requirement, 
      it can be hard to figure out what's expected 
      of you. Don't be afraid to ask for 
      clarification.  

Apprenticeships are the first rung on the 
ladder for many school leavers to be able to 
follow their ideal career path. And the benefits 
for businesses are numerous - with 
apprentices typically being very loyal to their 
employers and helping to boost productivity 
within the company they work for. So, why not 
start the search for a new apprentice today? 

Ready to do your bit for NAW 2018 and find 
your next apprentice? Contact our 
recruitment team on recruiter@parenta.com 
to find out more! 
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If your employee earnings total 
more than £3m a year, you're 

classed as a Levy payer. The Apprenticeship 
Levy is a tax which the Government is using 

to fund new apprenticeships in England. 
This is collected by HMRC and can be 

accessed via a Digital Apprenticeship Service 
(DAS) account. You can use this money 

to pay for your apprentice's training.

Remember - funds in your DAS 
account will expire after 24 months 

unless you spend them on 
apprenticeship training. If you have 
gaps in your workforce which could 

be filled with an apprentice now, 
don't wait!

mailto:recruiter@parenta.com


Ideas to support World Book Day

-   Invite parents and carers to come into your  
    setting and share a book with their child. 
    Create cosy areas with cushions where 
    children and their families can snuggle 
    up together. 
-   Fill a box with books that children can borrow   
    to take home and share with parents 
    and siblings.
-   Use storytelling props and story sacks to bring     
     books to life.
-   Let children dress up as their favourite book 
    characters on 1st March and donate £1 to 
    charity. Book Aid International, in partnership 
    with World Book Day, will use the money to 
    send books around the world to children who       
    need them. 

Turn the page for World Book Day 
World Book Day, which will take place on the 1st 
March, is a celebration of reading. The event has 
been running for 21 years now and 100 countries 
from all over the world take part. 

World Book Day Ltd is a small charity which aims 
to encourage children to explore reading and 
take pleasure from books. This is helped by 
giving every child the chance to have a book of 
their very own, thanks to a free £1 book token. 

This year, National Book 
Tokens Ltd will be 
giving away 15 million 
book tokens to 
children across the 
country. The book 
token can be taken 
to a local bookseller 
and be used to pick 
1 of 10 completely free 
books. Alternatively, the 
token can be used to receive £1 
off a full priced book or audiobook, so long as they 
cost at least £2.99.

This year's list of free books can be found at 
www.worldbookday.com/books. 

The book tokens are valid from 26th February 
-25th March and can be used at participating 
retailers such as Waterstones, Sainsbury's, Tescos, 
Morrisons and WHSmith. 

In 2004, World Book Day extended its reach to the 
early years sector so that pre-school children could 
receive book tokens too. If registered with the 
charity, nurseries and pre-schools can also receive 
World Book Day resource packs for different ages 
as well as free book tokens. 
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Other activities to take part in

-   Get children involved in designing a future 
     National Book Token in the 'under 8' category.    
     First prize wins £500 in National Book Tokens 
     for their school. More details here.  
-    World Book Day has started a 'SHARE A STORY'   
     campaign to get everyone reading stories 
     anywhere and everywhere, from breakfast to       
     bedtime. Share what you're reading on 
     Instagram, Facebook and Twitter using the 
     hashtag #ShareAStory.
    

For further ideas, visit www.worldbookday.com
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Nurseries and pre-schools 
can still register for World Book Day 

but there will be a late registration fee 
of £30. To avoid this fee, make sure 

you register your setting via the World 
Book Day website between September 

and November each year.

https://www.bookaid.org/
http://www.worldbookday.com/books. 
http://www.worldbookday.com/competitions/design-national-book-token-competition-2018/
http://www.worldbookday.com


We're excited to announce that the next  
Parenta Trust Rally will take place on  
27th June - 1st July 2018. 

For those that haven't heard much about the 
event before, this is a banger car rally which 
starts at Parenta HQ in Maidstone and  
finishes 5 days later in Monaco, having  
travelled through 8 countries!

Sign up today!
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Parenta Trust Rally 2018
Change the lives of children in Uganda by signing up to the  
rally today!

What our 
customers say

              I have just got off the phone to 
         Amy, and I've got to say she as well 
      as each and every one of you that we 
  have spoken to (millions and millions 
of times) are absolutely amazing! 

The customer care at Parenta is second to none!       
You and your team are an absolute credit to the 
company! 

-    Kavitha Niranjan, Little Robins Montessori 
         Nursery & Preschool

I enjoyed doing the course with Parenta. It was easy and 
convenient as it's all online, which helps especially when 
you have children. The teachers and staff are all 
wonderful and helpful.

I have learnt new things and experiences. I have 
extensive knowledge in EYFS, child's development,
safeguarding, ERR, different types of legislation, policy 
and procedures in the workplace, health and safety at 
work and first aid, amongst many more.

I look forward to doing another course with Parenta and I 
also highly recommend courses with Parenta. 

 -  Salma, who completed the CYPW Level 2 course

http://www.parenta.com/aboutthetrust/maidstone-to-monaco/


Job Board

Current Vacancies

¥ Childcare apprentices at Footsteps Day Nursery - BN3 3ER
¥ Childcare apprentices at Footsteps Day Nursery - BN41 1XR
¥ Childminding assistant apprentice at Little Dots Childminding - DE14 2FB
¥ Childminder apprentice at Honey's Childminding - E12 6HW
¥ Nursery apprentice at Kingsland Nursery - E8 2LE
¥ Nursery apprentice at The Treehouse Nursery - EN9 3EL
¥ Nursery apprentice at Woodlands Nursery Ruislip - HA4 7BU
¥ Nursery apprentice at Little Roos Day Nursery - HP15 7PH
¥ Nursery apprentice at Early Inspirations Preschool - M12 4GJ
¥ Nursery apprentice at Early Inspirations Preschool - M18 7NE
¥ Playwork nursery apprentice at Early Inspirations Preschool - M23 1NA
¥ Childcare apprentices at Mace Finchley - N12 8TP
¥ Nursery apprentices at Little Owls Nursery - NR19 1LR
¥ Nursery apprentice at Little Pebbles Hendon - NW9 6BA
¥ Level 3 nursery apprentice at Ducklings Childcare - PE29 1UW
¥ Childcare apprentice at Village End Childcare - SL5 8DQ
¥ Nursery apprentice at Little Roos Day Nursery - SL6 0QH
¥ Nursery apprentice at Little Roos Day Nursery - SL7 1JW
¥ Nursery apprentice at Blooming Babies - SS17 0NW
¥ Nursery apprentice at Little Honey Bee's - W3 9AP
• Nursery apprentice at Boys & Girls Nursery Watford - WD17 2PA
¥ Nursery apprentice at Boys & Girls Nursery Rickmansworth - WD3 4EG
• Nursery apprentice at Boys & Girls Nursery Croxley Green - WD18 8YA
• Nursery apprentice at Boys & Girls Nursery Stanmore - HA7 2DJ

You can also go to our job board to see what other vacancies are available! 

Thinking of making a change in this year? Our recruitment team here at Parenta are on the 
lookout for suitable candidates for the roles below. Please take a look!
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http://jobs.parenta.com/job/bn3-3er-apprentices-required-footsteps-day-nursery/
http://jobs.parenta.com/job/bn41-1xr-apprentices-required-footsteps-day-nursery/
http://jobs.parenta.com/job/de14-2fb-childminding-assistant-apprentice-required-little-dots-childminding/
http://jobs.parenta.com/job/e12-6hw-childminders-apprentice-required-honeys-childminding/
http://jobs.parenta.com/job/apprentice-nursery-assistants/
http://jobs.parenta.com/job/en9-3el-nursery-apprentice-required-the-treehouse-nursery/
http://jobs.parenta.com/job/ha4-7bu-apprentice-required-woodlands-day-nursery/
http://jobs.parenta.com/job/hp15-7ph-nursery-apprentice-required-little-roos-day-nursery/
http://jobs.parenta.com/job/m12-4gj-nursery-apprentice-required/
http://jobs.parenta.com/job/m18-7ne-nursery-apprentice-required-early-inspirations/
http://jobs.parenta.com/job/m23-1na-playwork-nursery-apprentice-required-early-inspirations-preschool/
http://jobs.parenta.com/job/n12-8tp-apprentice-required-mace-montessori-school/
http://jobs.parenta.com/job/nr19-1lr-apprentices-required-little-owls-day-nursery/
http://jobs.parenta.com/job/nw9-6ba-nursery-apprentice-required-little-pebbles-hendon/
http://jobs.parenta.com/job/pe29-2ha-level-3-nursery-apprentice-required-ducklings-childcare/
http://jobs.parenta.com/job/sl5-8dq-apprentice-required-village-end-childcare/
http://jobs.parenta.com/job/sl6-0qh-nursery-apprentice-required-little-roos-day-nursery/
http://jobs.parenta.com/job/sl7-1jw-nursery-apprentice-required-little-roos-day-nursery/ 
http://jobs.parenta.com/job/ss17-0nw-apprentice-required-blooming-babies-day-nursery/
http://jobs.parenta.com/job/w3-9ap-the-little-honey-bees-day-nursery-nursery-apprentice-required/
http://jobs.parenta.com/job/wd17-2pa-nursery-apprentice-required-boys-girls-nursery-watford/
http://jobs.parenta.com/job/wd3-4eg-nursery-apprentice-required-boys-girls-nursery-rickmansworth/
http://jobs.parenta.com/job/wd18-8ya-nursery-apprentice-required-boys-girls-nursery-croxley-green/
http://jobs.parenta.com/job/ha7-2dj-nursery-apprentice-required-boys-girls-nursery-stanmore/
http://jobs.parenta.com/

