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As part of the Government’s drive to train three million new apprentices by 2020 - and to 
address the decreased focus on employee training outside the workplace - the Government 
introduced the apprenticeship levy, which came into force in 2017. The levy is part of the 
Governments plan to have funding for apprenticeship reach £2.5bn by 2020.

The apprenticeship levy is a compulsory scheme 
to provide funding for apprentice training.

The levy applies to any employer that has an 
annual wage bill of more than £3 million. (You will 
still be impacted by these changes if your wage 
bill is under this so read on to find out more).

This scheme only supports apprenticeships in 
England.

Apprenticeship funding is a devolved issue so 
each of Scotland, Wales, and Northern Ireland 
have their own arrangements for supporting 
employers to access apprenticeships.

The Government believes that apprenticeships are 
good for business, and a great way to develop 
the skills of the workforce both now and in the 
future. The aim of the apprenticeship reforms is to 
deliver more apprenticeships of a better quality, 
to help improve economic productivity.

The levy is only part of the Government reforms 
that are being rolled out. The levy is paid directly 
to HMRC through the PAYE process. 

Apprenticeship levy payments are a deductible 
expense for Corporation Tax. The levy payment is 
0.5% of the employers’ annual total UK wage bill.

What is an apprenticeship levy?
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Employers will pay 10% towards the cost of the 
apprenticeship and the Government will pay the 
other 90%, up to the funding band maximum. 
However, some* training does qualify for 100% 
funding from the Government.

Currently, non levy-paying employers are 
unable to use the apprentice service to pay for 
apprenticeships. Instead, the employer must pay 
the training provider their 10% contribution directly 
and the provider will then claim the rest from the 
Government.

Non levy-paying employers

Through this service you will be able to:
 ¥ Receive levy funds for you to spend on 

apprenticeships
 ¥ Manage your apprentices
 ¥ Pay your training provider
 ¥ Stop or pause payments to your training 

provider

An employer can use the funds in their account to 
pay for apprenticeship training and assessment 
for apprentices who work at least 50% of the time 
in England.

If the costs of the apprenticeship training exceed 
the funding band maximum, the employer will 
need to pay the difference from other funds from 
their own budget.
The levy funds cannot be used for any other 
associated costs of employing an apprentice 

(such as wages, travel, recruitment or work 
placement programmes).

To use funds in the employers account the 
apprentice must:

 ¥ Start their apprenticeship after the last Friday 
in June of the academic year in which they 
have their 16th birthday

 ¥ Be able to complete the apprenticeship within 
the time they have available

 ¥ Not be enrolled on another apprenticeship at 
the same time

 ¥ Not be asked to contribute financially to the 
direct cost of learning

 ¥ Spend at least 50% of their working hours in 
England

 ¥ Be eligible to work in England

Levy-paying employers

*Employers with fewer than 50 employees 
will be able to provide training without 
making a contribution towards the costs of 
training and assessment for the following:

 ¥ 16-18 year old apprentices
 ¥ 19-24 year old care leavers 
 ¥ Learners who have an Education, 

Health and Care plan

The Government will pay 100% of the 
training costs for these individuals.

The Government will automatically add a 10% top-
up to the funds going into to your apprenticeship 
account on a monthly basis.

Funds expire 24 months after entering your 

account. Whenever a payment is taken from your 
account the service uses the funds that entered 
your account first. Your apprenticeship service 
account will notify you when these funds are 
going to expire.

Top-ups and expiry of funds

Spending the funds in your apprenticeship service account

There is extra funding support for 
apprentices aged 16-18 years old (or for 
19-24 year old care leavers or those who 
have an Education, Health and Care 
plan). This is £1,000 per apprentice 
for both the employer and the 
training provider. Both payments will 
be made on evidenced work in two 
equal instalments, at 3 months and 
366 days into the course.

Where an apprentice is identified as needing 
training in English or Maths to meet the minimum 
standard, the training provider will be able to 
claim a flat rate of £471 from the Government to 
deliver each qualification. These payments will 
come directly from the Government and will not 
be deducted from the employers’ digital account. 

Where the apprentice is identified as requiring 
additional learning support to achieve their 
apprenticeship, the training provider will be able 
to access additional funding to support this on a 
monthly basis from the Government. 

Additional payments for employers and training providers

To spend the funds in your account you need to:

1

2

3

Choose a training provider 
 
There are 2 different types of apprenticeships 
to choose from:
•  Apprenticeship standards
•  Apprenticeship frameworks 

Select the appropriate apprenticeship course. 

Agree a price and payment schedule. You must 
agree on a total price for each apprenticeship 
with your training provider, which includes the 
cost of training and assessment. 

Pay for training and assessment through your 
apprentice service account. Payments will be 
taken directly from your service account and 
paid to the training provider on a monthly 
basis. You are able to monitor the funds 
entering and leaving your account.

4

In the event that there are insufficient funds in 
your account in a particular month, you will be 
required to contribute to the shortfall from other 
funds. This outstanding amount will be shared 
between the employer (10%) and the Government 
(90%, up to the funding band maximum).

Non levy-paying employers that want to invest more in their training share the cost of 
training and assessing apprentices with the Government. 

If you are a levy-paying employer, you need to create an account online with the 
apprenticeship service.
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The digital apprenticeship service

In addition to the digital account that forms part of the apprenticeship service, employers will also be 
able to access the following through this service.

 ¥ Select an apprenticeship framework or standard
 ¥ Choose a training provider to deliver their training requirements
 ¥ Choose an endpoint assessment provider (If appropriate) for the standards delivery
 ¥ Post apprenticeship vacancies 

By 2020 it is anticipated that all employers will be able to use the Digital Apprenticeship Service to pay 
for training and assessment. 

For more information on how to set up your digital account please visit: 
https://sfadigital.blog.gov.uk/2016/10/25/what-is-the-digital-apprenticeship-service/

Apprenticeship funding bands

The apprenticeship funding system consists of 15 funding bands (see the table below), with the upper 
limit of these bands ranging from £1,500-£27,000.

All existing apprenticeship frameworks and standards will be placed within these funding bands 
along with any new frameworks. 

The upper limit will cap the maximum amount of digital funds a levy-paying employer will pay towards 
an individual apprenticeship.

The upper limit will also cap the maximum amount the Government will co-invest where an employer 
does not pay the levy or does not have sufficient digital funds.

Employers will need to meet, in full, any costs above the funding band limit for any particular 
apprenticeship.

Number Band Upper Limit

1 £1,500
2 £2,000
3 £2,500
4 £3,000
5 £3,500
6 £4,000
7 £5,000
8 £6,000
9 £9,000
10 £12,000
11 £15,000
12 £18,000
13 £21,000
14 £24,000
15 £27,000

For more information please visit:
https://www.gov.uk/Government/publications/apprenticeship-levy
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Other Parenta Products

Software:
NURSERY MANAGEMENT SOFTWARE

• Save hours by reducing your planning time by 50%
• Speedy invoicing to all your parents in minutes
• Instant view of all your financial reports
• Manage payments and track debt

FOOTSTEPS

• Our online EYFS curriculum enabling you to easily 
identify each child's development pathway

DAYSHARE

• Online diary software helping you share all activities 
with parents

PARENT PORTAL APP

• Bringing parents closer to their child's day at your 
nursery by providing a timeline of their progress

• Download our Parent Portal App on Android or IOS

Training:
• Level 2 Childcare
• Level 3 Early Years Educator Diploma
• Level 5 Childcare Leadership Qualification
• Business Admin Level 2 and Level 3
• Advanced Qualifications in Team Leading 

and Management

Websites:
• We create SEO optimised websites that 

generate interest from parents
• We set up social media accounts 

- including Facebook and 
Twitter

• We offer a full website 
support service so 
you can focus on 
what matters


